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1. Introduction

With a view to provide/make access to quality education among interested persons and
producing visionary and dynamic leadership on development and social engineering the
vision, mission, goals and objectives of SDSE are as follow.

2. Vision

The School of Development and Social Engineering is to be developed as a Centre of
Excellence by leading the contemporary academia in the higher education of
development and social engineering thereby producing capable human resources with
dynamic leadership capability which is dedicated to sustainable human development
and social justice in accordance to the goal of Pokhara University of being one of the
leading universities in South Asia.

3. Mission

The mission of the School of Development and Social Engineering is to advance,
promote and propel the social, economic, political, cultural, governance, and
environmental development of the Nepalese society through teaching, research and
study, innovation, training, community and public services, and intellectual leadership
in the field of development and social engineering by providing students, researchers
and knowledge aspirants a window to the nation, South Asia region and the whole
world through development and social engineering.

4. Goals

Both society and development take the path of evolution and their studies and stock of
knowledge take scientific approach, i.e. achieving intellectual insights as well as technical
and practical skills needed for the dynamic structure, process and behaviour of development
and society through understanding, observation and experiment. Thus, the study of
development and society will bring immense stock of knowledge from contemporary
disciplinary subjects like economics, geography, law, management, political science,
sociology and anthropology as well as natural and environmental sciences into
contemporary focus on development and social engineering to address the future need of the
professional and academic human resources for development and societal
transfiguration.Considering this future requirement of the society, the goal of the School
of Development and Social Engineering is to produce professional and academic
leaders or development and social engineering with scientific knowledge, intellectual
insight, technical know-how, and practical skill (SITP) by cultivatingamong these
leaders the capability and quality of independent thinking, critical analysis, self-
awareness, professional competency and academic proficiency, which are based on
disciplinary  clarity, = multidisciplinary  distinction = and interdisciplinary
comprehensiveness. The path of the School of Development and Social Engineering
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(SDSE) to these goals is to develop it as a Centre of Excellence by excelling teaching,
research, publication and outreach and produce junior, mid- and expert level quality
human resources that is capable to provide leadership to the contemporary
development and social engineering thereby enabling the nation to achieve the desired
end of sustainable development and social justice.

5. Objectives

To bring the vision into reality by accomplishing the mission set and to achieve the
goals, the objectives of the School are as follows.

1. To develop SDSE a Centre of Excellence in Nepal for development and social
enéineering.

2. To update and revise strategic plan and prepare and execute action plans
accordingly.

3. To develop Physical infrastructure based on the requirements of the School.

4. To develop academic environment to quality teaching and learning, research and
innovation, publication and dissemination and outreach services.

5. To achieve quality standards prescribed by the University and University Grants
Commission and acquire Accreditation Certificate.

6. To strengthen quality of existing programmes and to expand new academic
programmes based on demand of the nation and student community.

7. To make the administrative activities efficient and effective.

8. To establish and strengthen function network of all stakeholders.

9. To develop modern information system of the school and manage it properly.

10. To manage properly the innovation, research publication and recording system.

11. To strengthen the quality of services of the academic staff, non-academic staff
and student by organizing regular conference, seminars, workshop training and
refresher.

12.To explore, secure and utilize internal and external resources (for academic
activities, particularly for scholarship, research, conference, publication
endowment fund.

13.To stimulate educational, academic, industry partners and community
contributors to the School activities.

14. To keep the academic premises green; clean, quiet and peaceful.

15. To keep the academic premises unaffected from negative thinking and hostile
environment.
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6. Strategies

6.1. Policy and Procedures

6.1.1. Institution Building
The School of Development and Social Engineering is working to develop it as a Centre
of Excellence (CoE) for the study of development society by creating a niche for itself
despite being a new institution and small in size. The institutional provision has a big
role in this onerous task. To achieve the objectives of CoE, systematic management
processes is to be established and strengthened. The existing rules, regulations and
bylaws which have been provided by the University central system will be revised and
amended as required, particularly keeping in view the School as an semi-autonomous
Institution basically for the management of its academic activities. In addition, rules,
and guidelines required for the institutional development will be prepared and
implemented. Specific responsibility and accountability centres and norms have been
established in accordance to the requirements of the UGC. The core management
practice will be adhered to the principles of quality, efficiency, economy, and
transparencyby implementing the following specific strategies.
i. Continuous improvement and development of management processes will be
adhered to in a participative way.
ii. A culture of commitment, high achievement, uniqueness and social responsibility
in all its programme offerings will be developed.
iii. Infrastructure development will be done to maintain an attractive,
environmentally sensitive and safe environment.
iv. A purposive, responsive, cost effective,and efficient institutional system will be
designed and implemented.
v. Responsible contribution of all stakeholders will be ensured the School
Management Committee as well as various quality assurance committees.
vi. Appropriate systems and processes will be institutionalized by revising and
updating rules,regulations and procedures.
vii. Mechanisms for regular review and monitoring will be strengthened.
viii. Various sections and units will be established as per the need for the School
structure.

6.2.2. Structural Rearrangement

A functioning and efficient structural arrangement is one of the most critical aspects of
an organization to its success. The following strategy will be followed to the structural
arrangement of the School.

i. Various structural components will be better integrated, bridging the gap and
reducing redundancy with the combined principles of the least costs and least
efforts.

ii. Clarity, openness and fairness in organizational structure, management and
decision making will be achieved.
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iii. A responsive, accountable, transparent, and committed governance system will
be established.

iv. The system will be made clear, specific and efficient, incorporating responsibility
and accountability centres viz., academic programme, examination, faculties, and
administration allowing for regular supervision and assessment.

v. The administrative structure will be revised and restructured with the creation
of relevant and necessary centres, sections and units.

vi. Job description and role, authority, and responsibility for all positions will be
prepared.

vii. A mechanism for monitoring on a regular basis will be effectively implemented.

viii. The ratio of the faculty to administrative staff will be arranged with a view to
maintain at 2:1 once the School grows as a full-fledged School and the Centre of
Excellence.

6.2. Infrastructure Development

The School of Development and Social Engineering is a decade old School. It has yet to
develop sufficient stock of its own infrastructure. It is in the process of developing
infrastructure to groom it as anaccessible higher educationalinstitution. The required
resources will be mobilized through the University. However, government, national and
international partner agencies and organization, trusts, foundations, and financial
institutions will be invited and mobilized to participate in the infrastructure building.
Infrastructure development will be carried out gradually. Adequate attention will be
given to build up academic infrastructure and essential support facilities. The following
are the strategies to develop physical infrastructure of the University.

i. Based on the programme needs, construction activities will be prioritized and
implemented.

ii. Resources from all viable sources viz. UGC and other government
agencies,development partners,and local community will be mobilized by the
University.

iii. Academic programmes of high demand and high national priorities like
entrepreneurship development, public policy, economics and account will be
operational in appropriate rental complexes during the ongoing construction of
academic buildings.

6.3. Academic Programme Management

6.3.1. Strengthening Existing Programmes
The School in line with the University will follow the following four-pillar principles of
teaching and learning: (i) knowledge; (ii) technique; (iii) skill; and (iv) practice.

The curriculum has tried to incorporate these four pillars in all courses and will
clearly incorporate these pillars in all courses to be developed in the future; faculties
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will be recruited, oriented, and trained accordingly; and the learning environment of the
students will be geared to that direction.

This phase of the School has been considered to be the phase of quality assurance
along with strengthening of existing programmes and expansion of new programmes. In
this regard, the following areas will be strengthened with special priority.

i. Improvement in the quality of infrastructure
il. Expansion and improvement in laboratories
iii. Updating and increasing in quantity of library resources
iv. Modernizing and quality enhancement of teaching and learning technologies
v. Expansion and improvement in the extracurricular facilities and materials
vi. Incorporating research on teaching
vii. Training and capacity building of faculty members
viii. Working for enhancing the employability of the graduates.

6.3.2 New‘Programmes

The School should launch new programmes that can play vital role in the field of
development and social engineering with a focus on the programmes of national
development priority. According to this fundamental conceptual framework, the School
of Development and Social Engineering has prepared its agenda: entrepreneurship
development, policy studies among others.

The School has oriented its current programmes basically to the professional
subjects such as development, social engineering, development communications, which
are oriented towards its mission. Similarly, new programmes will be prioritized and
implemented accordingly. To strengthen research, graduate programmes,MPhil and
coursework leading PhD programme will be started. Careful studies and analysis will be
made while introducing new programmes. Gaps in the human resources market will be
identified and a symbiosis will be created between the market needs and the School
programmes. The basic criteria for launching new academic programmes will be: (i)
Current needs; (ii) Requirement of the country and the contemporary society; (iii)
Availability of the PU's programmes in the proposed area; (iv) Market orientation; (v)
Implementation capabilities; (vi) Symbiosis with expanding knowledge; (vii)
Compatibility with regional and world class programmes; (viii) Innovativeness; (ix)
Academic sustainability; and (x) Financial viability.

The existing programmes with declining viability will be revised and various ways
for their sustainability will be explored. In this regard, partnership with national
organizations and international institutions will be explored.

6.4. Quality Assurance

Quality of education is the prime concern and motto of Pokhara University. The quality
defined by the University Grants Commission and standardized by the University in line
with international standards in university education will be ensured through managing,
standardizing and enriching (i) policies and procedures; (ii) curriculum and learning
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resources; (iii) teaching-learning and evaluation system; (iv) research, consultancy and
extension; (v) infrastructure; (vi) student support and guidance; (vii) educational
information system; and (viii) public information thereby making them compatible not
only with the national university system, but also with regional (South Asian)
universities and other universities from the developed countries. Students will be
equipped with specific technical knowledge, professional skillsand functional practices.
They will be adequately supported by skill in research, information and communication
technology, logical exposition, problem solving ability, and quantitative analysis. Quality
control and monitoring processes will be developed and continuously evaluated,
following the QAA guidelines of UGC. The following strategies will be developed and
followed to assure academic quality of the School.

i. Quality Assurance and Accreditation (QAA) will be achieved in accordance with
the University Grants Commission provisions.

ii. Quality assurance will be ensured through (a) sound curriculum; (b) rigorous
teaching learning activities; (c) quality research and knowledge generating
publications; (d) quality consultancy; (e) skill enhancing extension education; (f)
development of capable human resources; (g) investment on educational
infrastructure;(h) adequate and quality learning resources; (i) quality
publications and knowledge advancement; (j) functional educational
management information system; (k) regular public information dissemination;
and (i) establishing functional relationship with community and other
stakeholders.

iii. Other all strategies of the School will be synchronizedwith quality assurance.

iv. The curriculum development will focus the four-pillar principles of teaching and
learning: (a) knowledge; (b) technology and technical know-how; (c) skill; and
(d) practice.

v. To four-pillar principles, courses will be developed comprising five critical
components: (a) foundation courses; (b) core courses; (c) research and analytical
courses; (d) practicum courses; and (e) concentration or specialized courses
offered as thematic or optional courses.

vi. Opportunities for students to achieve intellectual maturity while developing
appropriate professional skills and specific skills in communication, computer
proficiency, information literacy, logical exposition, quantitative skill, research
and publication will be incorporated in the curriculum.

vii. Participatory learning approaches will be incorporated.

viii. Continuous quality monitoring will be done by developing quality assurance
mechanisms which will be strengthened according to the University Grants
Commission guidelines, rules and regulations to ensure parity of academic
standards across Nepalese universities as well as other regional universities
through the introduction of accreditation process.

ix. The relevance of academic programmes will be increased by increasing
employability of graduates significantly through employer partnership and
establishing a placement cell.
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x. Pedagogy will be improved and diversified by emphasizing on assignments,
projects, and practical works.

xi. Definite operational calendar, work schedule, minimum teaching/work load,
research and publication will be made further clearer as per the level of
programmes.

xii. The adequate supply of equipment and other inputs such as books will be
ensured and a mechanism to review/upgrade curriculum on a regular basis will
be set up.

xiii. Characteristics that will be required by graduates in the 21st century, including
the transferable skills of effective communication, independent analysis and
inquiry, and familiarity with modern information technology, thereby increasing
student employability will be inculcated.

xiv. A comprehensive system of student evaluation on all aspects of their experience
will be established and strengthened.

xv. Examination system will be aimed at attaining the goal of high quality through
the continuous evaluation system (from entry to exit). Continuous improvement
will be made in the examinations process.

6.5. Research and Publications

Research and publications will be closely integrated with the academic programmes.
Priorities will be given to such research and development works which have a direct
relationship with the academic programmes and the national priorities ofemployment
creation, entrepreneurship development, poverty alleviation, and sustainable
development which will directly enhance production and productivity, and promote the
living standard and the quality of life of the people. The faculty will provide
opportunities for research and consultancy through a competitive research and
development fund. A Research Management Centre has already been created
incorporating necessary expertise to evaluate, review and guide the research works.

Pokhara University has allocated a good portion of its operating budget for
research at the school level. The research fund will be allocated on competitive basis
based on the quality of the proposal, prospect and possibility of enriching the teaching-
learning process and the felt needs. While doing so, in-house capability and available
resources will be given prime consideration.

The School has already brought out peer reviewed journals. They will be
incorporated into the status of refereed journal. The panel of referees will include
expertise of international repute (both domestic and foreign). The quality, regularity
and standard of publications will be meticulously strengthened and maintained.
Initially, an attempt has been made to bring out biannual issues. The University already
has a policy to involve all faculties in both research and publications activities, which
has already been taken a lead by the School.

The following actions will be started, performed, or strengthened to achieve the
strategic research and publication plan.
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i. The SDSE Research and Consultancy Committee will promote research work
across UGC, government agencies, research institution, international
organizations and agencies, and NGOs/INGOs and explore large and small
research projects. In addition, the School may explore research projects using the
University and School brands and carry out research projects independently.

ii. Students will also be involved in the school/college research processes.

iii. The School will regularly publish a series of publications, which will include (a)
Refereed journals; (b) Research reports; (c) Occasional papers; (d) Case
studies;(e) Reference materials; and (f) Abstracts of student research and project
works.

6.6. Continuing Education and Consultancy Services
Under the Research and Consultancy Management a Continuing Education Unit will be
established to provide short, medium and long-term training on refresher courses and
fresh training programme on development and social engineering with a provision of
certificate. Such programmes should build upon the requirement of the Government,
development agencies, civil societies and corporate enterprises.

i. Guidelines for consultancy service will be prepared.

ii. An appropriate team will be formed to apply for consultancy services as and
when required.

iii. Regular contacts will be established with the Government agencies,research
institution, international organizations and agencies, and NGOs/INGOs to explore
large and small consultancy projects.

iv. To secure services from the Government as well as from agencies and
organizations including international partners assistance will be sought from the
Faculty of Humanities and Social Sciences and the Pokhara University Research
Centre.

6.7. Student Affairs

Students are the primary service seekers and recipients of the educational system. The
concerned matters with students are provisions of information on academic
programmes and curriculum; admission; financial assistance, scholarship and expenses
for academic programmes; pedagogy, teaching-learning environment and evaluation;
bridge courses and academic counseling; co-curricular and extra-curricular activities;
career perspectives and employability; exposure to society and ethical responsibilities;
and feedback from the students. To address these matters and for the development of
students as individual and in group they will be supported through:
i. AnAcademic Administration Section will be established to provide all direct
services to students managed by EMIS.
ii. A Student Counseling, Employment and Placement Committee will be established
to provide all direct services to students.
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iil.

iv.

Vi.

Vii.

viii.

iX.

Supplementary training will be provided to students by organizing skill-based
courses.

Extra-curricular activities of the students will be supported through students.
Developing recreational facilities to students will be enhanced.

Counseling, advice, information and support services will be provided to the
students to smoothly undergo their academic programmes.

Greater student participation will be encouraged and promoted in all academic
activities of the School.

Career counseling and directly contacts of the students with the employers or
enterprising environment will be arranged.

Part-time employment in clerical works, library works, gardening,
transportation, laboratory works,field surveys and teaching in juniors will be
launched to provide financial assistance to the financially weak students.

6.8. Resources Management

6.8.1. Human Resource Management

To hire and retain dedicated human resources (HRs) thereby develop them to meet the
challenges and requisites of the School and to gain excellence for high achievement by
motivating them regularly to work diligently and efficiently is one very important areas
of concern to the institutional strategy. Opportunities will enhance the capability of the
HRs to enable them to realize goals, sense of achievement and their contributions. The
School will work to facilitate incentive package, promotion and personal development
of the HRs through performance-based reward and punishment system. The following
specnﬁc HR strategies will be developed, implemented, and/or strengthened.

ii.

sas

iv.

Vi.

Vil.

viii.

Highly dedicated, committed, and qualified human resources will be recruited.
Continuous upgrading of HR will be done and necessary exposure will be
provided by the School.

Incentive and remuneration packages will be developed in such a way as to
retain quality human resources, provide encouragement to meet the challenges
in ever changing academic environment of the University.

The short, medium and long-term faculty/staff development will be
strengthened.

In-service training opportunities in Nepal and abroad for exposure and
upgrading will be provided to the faculties.

Mandatory orientation will be provided after every curriculum revision and
change.

Performance monitoring of academic activities will be carried out by semesters
which will include systematic evaluation of student performance, student
evaluation of faculties, publications, research outputs and assistance to resource
mobilization.

A reward and punishment policy of the University will be strongly implemented
by the School.
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ix. Academic performance (classroom, research output, publications, and academic
services) will be made the sole criterion for advancement, career development,
and personal development opportunities for teaching staff.

x. The existing workload as defined for each level of academic programme will be
revised pragmatically and enforced effectively so that teaching staff can
contribute through teaching and student support, research, publication,
consultancy services and academic services.

xi. Norms for involvement in consultancy and off-campus jobs will be developed in
accordance to the School requirements.

xii. Recommendation for the promotion of the academic and non-academic staff will
be made transparent, objective, and quality-based.

xiii. Monetary and non-monetary incentives will be provided by the School for higher
performance and additional responsibilities.

xiv. Income generated from external and commission research as well as other extra
work will be shared on the basis of defined performance criteria.

6.8.2. Financial Management
The School will follow the cost sharing national policy of the Government of Nepal and
Pokhara University and will also attempt to run various programmes on cost recovery
basis. The School will try to secure every opportunity providedby the Government for
various grants.The following specific strategies will be adhered in financial
management.

i. The basic thrust of the School will be cost effectiveness through effective

utilization of physical and human resources.

ii. Pricing of the product will be done on the basis of affordability and willingness to
pay the service recipients.

iii. Efforts will be made to approach Government agencies, social organizations and
foundations both national and international for sponsoring students.

iv. The School will mobilize financial resources through (a) the Government; (b)
national and international organizations; (c) international development agencies,
financial institutions and friendly countries; (d) alumni; and (f) local community
and organizations.

v. The School will establish mechanism to mobilize local, national, and foreign
assistance for targeted programmes.

vi. SDSE Endowment Fund will be created through earning from research, volunteer
contribution, and mobilization of various sources.

6.9. International Cooperation and Partnership with other
Stakeholders

International recognition is a very important step for any academic programme andthe
School. Being a new School of the relatively new the School still has to do a lot of works
in this respect. The International Centre of Pokhara University has been established to
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promote relationships with other universities, academic institutions, and agencies.
Through this office, international relations isbeing promoted for the recognition of the
university programmes, contributing to the development of the university system
including its human resources development, seeking assistance for infrastructure
development, and curriculum development. In this regard, appropriate linkages will be
established to provide training and exchange opportunities for the faculty and students
of the School, efforts will be made on effective implementation of the signed MoUs by
the University, FHSS or the School itself.

i. Long-term relationships with high quality academic and research institutions
and agencies will be developed.

ii. MOUs will be signed for recognition of SDSE programmes, credit transfers, joint
research, faculty exchange, student exchange, in-country programmes,
scholarships, human resources development, joint research projects, and
consultancy services.

iii. Continuous exploration of new avenues will be made.

iv. Existing relations and arrangements will be consolidated, and new relationship
rather than proliferated associations, will be built-up.

Pokhara University is partially a state funded institution. The Government and local
communityhave endowed the land to the University. In this line the University will act
to enhance the spirits of ownership and belonging by building congenial relationship
and partnership with the local community and other institutions. The School will give
adequate consideration to the community sensitivities to promote the School-
communit{r relations in the following areas.

i. Local people’s participation in the promotional activities of the university will be

utilized.

ii. Community partnership will be encouraged in feasible academic programmes.

iii. Continuous interactions will be made with the community to promote the School
functioning.

iv. The School will promote functional public social responsibility (PSR).

v. Strategic alliances will be promoted with Government agencies at various levels
and community at local, regional, and national levels.

vi. Community participation in the process of academic quality assurance will be
encouraged.

vii. Joint work with other affiliated colleges which offer similar courses will be
conducted and lead role in teaching, research and publication will be played.

viii. The School will work in close partnership with the Pokhara metropolitan city in
its endeavors to become a higher education centre by promoting and imparting
the quality higher education including the fields of international interest, where
Pokhara University has its comparative and competitive advantages.
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6.10. Information and Communication Technology

The use of information and communication technology (ICT) is inevitable to efficiency
and greater accuracy of the School works. The following strategies will be followed
towards the development and full utilization of ICT.

i
ii.

iii.

ICT planning and decision making will be aligned with the University mission.

A framework within which ICT can contribute fully to enhance teaching and
learning,research, consultancy and academic management across the University
will be provided.

Education Management Information System (EMIS) will be engineered and
installed tofulfill the QAA requirement and speed up the administrative, financial,
and examination related activities.

Effective Internetsystemwill be established to access learning resources
including real time data and facilitate students and faculties to have a common
platform for academic works and interaction.

A smart website will be developed to timely provide important and regular
institutional public information.
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POKHARA UNIVERSITY

Action Plan (Revised 2016)
Action - Authority/ . v
Year No Action Priority|Implementing |Expected Output Remarks
Agency
Year 1.01|Carry out the SWOT analysis of |P1 Office heads Feedback for reorganizing | Respective head will do the SWOT analysis of
One present management system in or restructuring the their respective organization. Deans, Directors,
various offices internal structure of Liberian, Programme Coordinator, Controller of
various Units Examinations, Directorates, Department Heads.
Year 1.02|Review and revise the internal [P1 Registrar New modified internal Executive Council will form a committee to study
One organization structure of Dean organization structure of |the present status under the leadership of
Office, Central Office, Office of Dean Office, Office of the |management experts
the Controller of Examinations, Controller of
School/College and Library, Examinations
Directorates
Year 1.03|Revision of existing university |P1 Registrar Revised university Executive Committee will form a committee to
One regulations regulation review the regulations
Year 1.04|Continue the policy for the P1 Registrar Information disseminated
One regular dissemination of among stakeholders and
information through the interested persons
appropriate mass media
Year 1.05|Develop the policy on P1 Vice Chancellor |Policy on the local Executive council will form the committee under
One enhancing local participation participation the leadership of the Head of Planning Division.
in the university infrastructure Local leaders will be included in the committee
development
Year 1.06|Develop the standard of P1 Registrar Job description of each Executive council will constitute the committee
One job/job description and setup a and every academicand |under the leadership of Registrar containing the

controlling mechanism

administrative staff

prepared

expert to review the past works on the job

description

4262
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Year 1.07 [Review and update the policy |P1 Vice Chancellor |Policy on the monitoring
One on the monitoring and and supervision of the
supervision affiliated and constituent
programmes revised
Year 1.08|Strengthen monitoring and P1 Vice Chancellor |Regular supervision and [The concerned Dean Office and the Planning
One supervision monitoring of affiliated  |Division will regularly monitor the programmes
and constituent run by the affiliated and constituent colleges.
programmes
Year 1.09|Establish Public Relations P1 Registrar Smooth flow of A Public Relations Section will be established.
One Office in the Central Section of information to the
the University stakeholders and
concerned parties
Year 2.01|Strengthening institutional P1 Vice Chancellor [Structure of the institution|Continued with Action 01.01 and 01.02
One structure
Year 3.01|Revision of the of existing P1 Registrar Master Plan of the
One Master Plan and Preparation of University revised
new Master Plan for new
locations of the University
Year 3.02|Prepare property management |P1 Registrar The university property [A Property Management Committee will be
One system of the University management system is established which will monitor and supervise
established and property |property management
managed
Year 3.03|Addition of one story to the P1 Registrar Construction of third floor |This construction will just be sufficient for the
One Faculty of Humanities and in the existing building running programmes under the Faculty
Social Sciences building completed
Year 3.04|Addition of two stories to the |P1 Registrar Construction of the This construction will just be sufficient for the
One Cafeteria building second and third floors in [running nursing programme

the existing building

completed
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Year 3.05[Addition of two stories to the |[P1 Registrar Construction of the
One Health Centre building second and third floors in
the existing building
completed
Year 3.06|Addition of one story to the P1 Registrar Construction of third floor | This construction will just be sufficient for next
One Library building in the existing building five years
completed
Year 3.07 |Construction of Central Office [P1 Registrar New administrative
One Building to accommodate all complex constructed
offices/ Directorates/
Departments/Divisions/ Units
Year 3.08|Teaching hospital P1 Registrar A well-facilitated teaching
One hospital complex started
Year 3.09|Construction of P1 Registrar Construction of a The academic complex would be constructed in
One Medical /Health Science specialized academic Musetunda, Lekhnath 12
Academic building complex started
Year 3.1|Construction of playground P1 Registrar A basic playground This playground be improved regularly
One constructed
Year 3.11(Land acquire in Pokhara, P1 Registrar Land is to be made
One- Kathmandu, Butwal, Chitwan- available in major centres
Two Gaidakot for the construction of academic programme
of contact offices and concentration outside
constituent programmes Lekhnath/Pokhara
Year 3.12|Building construction for Law (P1 Registrar Basic physical
Two programme infrastructure for LLB
programme completed
Year 3.13|Construction of Faculty/ Staff |P1 Registrar Construction of Additional houses to be constructed regularly
Two Housing (10 units) faculty/staff housing
started
Year 3.14|Construction of Electronic P1 Registrar/ LibraryA secured system
Two Library Entry & Exist Gate
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Four

Centre

established

Year 3.15|Building for Graduate Pl Registrar Building construction A separate Graduate Programme building is
Two programme (PhD/ started necessary for smooth operation of these
MPhil /Master) programmes programmes
Year 3.16|School of Engineering Building P2 Registrar Basic physical New Engineering Complex will be constructed in
Two Complex infrastructure for the Shyaltara )
School of Engineering
Year 3.17|Building for additional P1 Registrar Building ready for
Three undergraduate programmes operating classes
Year 3.18|Building Pokhara University  |P1 Registrar Construction of PUIC with |International partners will be approached to
Three International Centre (PUIC) 5 units of suit rooms and |fund this project
15 units of studio
completed
Year 3.19|Building for the Mountain P1 Registrar Building for the Mountain |International partners will be approached to
Three Studies Centre Studies Centre fund this project
constructed
Year 3.2|Building construction for the |P1 Registrar Basic physical
Four Sport programme infrastructure for the
Sports programme
completed
Year 3.21|Construction of Pokhara P1 Registrar Conference hall
Four University constructed and large and
Auditorium/Conference Hall small conferences
organized
Year 3.22|University authority residence |P2 Registrar Construction of university
Four authority residence
started
Year 3.23|Construction of PU graduate  |P2 Registrar Construction of 50-unit
Four student dormitory graduate student
dormitory started
Year 3.24|Building of Male Dormitory P3 Registrar Construction of 50 units  |Additional dormitory building to be constructed
Four (Boy's Hostel) male dormitory started  |regularly
Year 3.25|Building for Herbal Research (P2 Registrar Herbal research centre  [Site to be identified
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Year 3.26|Addition of two story to the P2 Registrar Additional 60 seats for
Five Girl's Hostel building girl's accommodation
completed
Year 3.27|Construction of indoor sports |P2 Registrar The first indoor and
Five and multiuse building ) multiuse building )
completed
Year 4.01|Development of a basic P1 Deans Faculty and staff start
One guidelines for strengthening using guidelines for
existing programmes strengthening existing
programmes
Year 4.02|Teaching materials P1 Dean Offices/ Sufficient teaching
One- Schools/Colleges |materials available
Five
Year 4.03|Laboratories P1 Deans Offices/  |Quality of laboratories Additional equipment/instruments regularly be
One- Schools improved added
Five
Year 4.04|Training and qualification P1 VC / Deans No of qualified teachers
One- enhancement of teachers increased
Five
Year 4.05|Sport materials P1 Schools Sport materials suffice to
One- the students
Five
Year 4.06|Quality of physical P2 Registrar Quality of physical Integrated sports management system
One- infrastructure infrastructure improved |established
Five
Year 5.01|Policy design on how to lunch |[P1 Academic Council|Policy guidelines on the  |Joint programmes under appropriate Centres
One new programmes under new programmes will be promoted
different faculties, schools and
joint programmes
Year 5.02|Doctoral/ MPhil programmes [P1 Doctoral Student enrolled in The Doctoral programme will be operated under
One Programme Doctoral programme in  |the Council for Doctoral Studies
Office accordance of ready fields

of studies
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this centre

Year 5.03|Library resources: E-library  [P1 Library Access to library
One established and improved
Year 5.04|Library resources: Audiovisual |P1 Library Access to library
One Section improved s
Year 5.05|Master in Public Health P1 FST/SHAS Student enrolled in this
One programme

5.06|MSc in Medical Microbiology |P1 FST/SHAS Student enrolled in this

programme

Year 5.07|MBBS P1 Faculty of Student enrolled in this  |Appropriate working relations will be
Two Medical Sciences |programme established with other hospitals
Year 5.08|MSc Public Medical P1 FST/SHAS Student enrolled in this
Two Biochemistry programme
Year 5.09(MSc Medical Lab Technology |P1 FST/SHAS Student enrolled in this
Two programme
Year 5.1|BE in Computer Engineering |P1 FST/SOE Student enrolled in this
Two programme
Year 5.11|Master of Development Studies|P1 Faculty of Hum. |[Studentenrolled in this
Two and Soc. Sciences |programme
Year 5.12|Master of Public Policy Faculty of Hum. [Student enrolled in this
Two and Soc. Sciences |programme
Year 5.13|Master of Applied Economics |P1 Faculty of Hum. |[Student enrolled in this |Preferred location is Kathmandu
Two and Soc. Sciences |programme
Year Master of Applied Statistics P1 Jointly FST/FHSS |Student enrolled in this
Two rogramme
Year Master of Finance P1 Faculty of Student enrolled in this
Three Management programme
Year 5.14{Mountain Studies Centre P1 Joint Faculty Student enrolled and Jointly with other universities and/or institutions
Three Programme research started under
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Year 5.15|Masters in Electrical P1 FST/SOE Student enrolled in this

Three Engineering programme

Year 5.16|Masters in Geotechnical P1 FST/SOE Student enrolled in this

Three Engineering programme

Year 5.17|Masters in Transportation P1 FST/SOE Student enrolled in this )

Three Engineering rogramme

Year 5.18|Masters in Electrical and P1 FST/SOE Student enrolled in this

Three Electronics Engineering programme

Year 5.19|Bachelor of Sports P1 Faculty of Hum. [Studentenrolled in this |Programme will be run in Bhandardhik In

Three and Soc. Sciences |programme collaboration with other university

Year 5.2|Bachelor in Urban and P1 Faculty of Hum. |Students enrolled in this

Three Regional Studies and Soc. Sciences |programme

Year 5.21|Masters in Structural P1 FST/SOE Student enrolled in this

Three Engineering programme

Year 5.22|Masters in Water Resources  |P1 FST/SOE Student enrolled in this

Three Engineering programme

Year 5.23|Continuing Education Centre |P1 Academic Regular training

Three Council /CEdC programmes operated

Year 5.24|Distance education P1 Academic Selected PU academic

Three Council /VC programmes access
through distance learning

Year 4.25|BE Mechanical Engineering P5 School of Student enrolled in this

Four Engineering programme

Year 5.26|Bachelor of Electronics and P1 School of Student enrolled in this

Four Communications Engineering programme

Year 5.27|Bachelor of Biomedical Science |P5 School of Student enrolled in this

Four Engineering programme

Year 5.28|Master in Water Resources P5 Faculty of Student enrolled in this

Four Management Science & Tech _|programme

Year 5.29|Bachelor of Basic Sciences P5 Faculty of Student enrolled in this

Four Science & Tech _|programme
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Cell of Western Development
Region

Year 5.3{MSc in Nursing P1 FST/SHAS Student enrolled in this

Four programme

Year 5.31|Bachelor of Alternative P2 Faculty of Students enrolled in this |The land for the School of Alternative Medicines

Five Medicine Medical Sciences |programme may be acquired at Lame Aahal, Lekhnath

Year 5.32|Herbal Research Centre P1 Dean, FST Research centre with University may start the centre before the

Five modern research scheduled time if finance can be secured and
laboratory facilities human resources managed.

Year 5.33|BN (geriatric / Oncology) P1 FST/SHAS Students enrolled in this

Five rogramme

Year 5.34|Physiotherapy P1 FST/SHAS Students enrolled in this

Five programme

Year 6.01 |Formulate the Guidelines on Academic

One institutional collaborative Council/PURC

research

Year 6.02 |Formulate policy on research |P1 Senate/PURC Policy on PhD student Vice Chancellor will assign the Director of

One grants to Doctoral students research grants Research Centre prepare a new policy on the
formulated research grants to be submitted to the Senate.

Year 6.03|Publish abstract of PURC P1 PURC-ED

One research

Year 6.04|Publication of peer reviewed |[P1 PURC-ED Publication of peer Abstract of faculty and student research works

Two journals regularly reviewed journal (both  |also will be published in the journals
online and hard copy)

Year 6.05|Formulate policy on P2 Senate/ PURC Policy on the intellectual

Two intellectual property rights on rights developed

scientific research
Year 6.06|Develop Centre of Health P1 PURC-ED Research on health
Two Science Research Management sciences strengthened
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Year 6.07 |Develop Central Research P2 PURC-ED Hi-Tech and Sophisticated
Three Laboratory for health and laboratory for health and

allied sciences allied sciences developed
Year 7.01 {Formulate Continuing P1 Senate/Vice Continuing education Various regular training responsibility goes to
Two Education Policy of the Chancellor policy ready for Continuing Education Centre

University implementation
Year 7.02[Formulate policy on the P2 Senate/Registrar |Policy on the institutional |The Research Committee will review the existing
Two institutional consultancy consultancy developed policy and suggest for new policy

services
Year 8.01|Strengthen the International |P1 VC / Director IC |The International Centre
One Centre strengthened
Year 8.02|Establish relationship with P1 VC / Director IC [Scope of academic
Two international companies programmes expanded

and strengthened

Year 8.03|Explore new institutions for  |P1 VC / Director IC |Relationship with new
One - new relations with foreign universities and
Five universities and institutions. institutions established
Year 8.04[Strengthen the existing P1 VC / Director IC |Relationship with foreign
One - relations with foreign universities and
Five universities and institutions. institutions strengthened
Year 5-Aug|Flagship program with P1 VC / Director IC |Joint programmes with
One - international partner foreign universities and
Five universities/institutions institutions strengthened
Year 9.01|Revise and update necessary |P1 Planning Policy on the monitoring, |Vice Chancellor will formulate the committee
One policies, rules and regulations affiliation and supervision

for affiliation, monitoring, and

supervision
Year 9.02Strengthen the appropriate P1 Vice Chancellor/ |Affiliation, monitoring and
One criteria to execute policies on Planning supervision criteria

affiliation, supervision and

monitoring

revised and strengthened

| 230

1270



Year 9.03|Undertake monitoring and P1 Dean/Planning |Academic qualitiesand  |Dean will constitute a committee including
One supervision function regularly facilities regularly external experts for monitoring and evaluation.
monitored and supervised
Year 9.04|Provide affiliation tonew  |P1 VC Office/ About 12,000 students )
One college as per the capacity of Planning Division |added at PU system
the University and need of the during the next five years
country
Year 9.05|Ranking schools/colleges and |P2 Dean Schools/Colleges listed on
Two rogrammes ranking
Year 9.06|Collaborative programmes Dean Offices/ Collaborative A policy should be formulated incorporating
Two with other institutions Schools/ programmes started flagship approach and work with one-institution-
Colleges/ one flagship programme
Research Centre
Year 10.01|Review the curriculum P1 Deans/CDC Curriculum made more  |The concerned Dean and CDC will formulate the
One- periodically relevant to the market policy on the review of the curriculum.
Five requirement
Year 10.02|Install EMIS in examinations  |P1 Registrar/ Result published
One system and develop proper Controller of according to
mechanism Examinations predetermined schedule
Year 10.03|Revision of existing enrolment |P1 Deans/Exam Objective and transparent
Two policy enrolment policy
developed
Year 10.04|Course orientation for new P1 Deans/CDC New faculty members
Two faculties oriented for teaching at
PU
Year 10.05|Course orientation for new P1 Deans/CDC All faculty members
Two programmes oriented for teaching new
courses
Year 10.06|Revisit the evaluation and P2 Academic Evaluation and
Two examination system Council/ examination system
Controller of revised
Examinations
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Year 10.07 [Formulate/Revise the policy |P2 Academic Council |Timely admission and Academic Council will constitute the committee
Two on entrance examination quality check in intake to recommend the policy on the centralized
system attained examination entrance examination system.
Year | 10.08|Formulate the policy on P2 Senate Policy on the linking the :
Two extension service of the University with the
University community
Year 10.09|Formulate/Review the criteria |P2 Academic Council |Appropriate capacity of  |It will create better learning environment
Three for intake capacity various programmes/
classrooms identified
Year 10.1|Define the norms for P2 Academic Standard laboratory Norm for laboratory facilities will be defined by
Three laboratory facilities Council/ Subject [facilities established Academic Council on the recommendation of the
Committee according to the standard |concerned subject committee in the framework
required for specific of the concerned professional council.
programme
Year 10.11|Revise norms for library use  |P2 Academic Council|Standard for library Academic council will define the library facilities
Four facilities to run the for affiliation of any programme.
specified programme
Year 10.12|Formulate policy on P2 Academic Council | Teaching and evaluation
Five pedagogical norms process improved
(programme-wise)
Year 11.01|Orientation of new faculty P1 EC /VC Office/ |New faculty members Regularly when new faculty recruited.
One- Dean oriented with PU working
Five style, values and norms
Year 11.02|Orientation of new staff P1 Registrar New staff members Regularly when new staff recruited.
One - oriented with PU working
Five style, values and norms
Year 11.03|In-service training for faculty &{P1 Registrar Faculty and staff are Regular training will be operated
One - staff trained
Five
Year 11.04|Staff of the month selection P1 Registrar Staff of the month selected
One - for each month
Five
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Year 11.05|Review and revise the policy [P1 Registrar Revised HRD plan which
Two and plan on human resource will improve the HR
development efficiency
Year 11.06|Revise policy for performance Executive Council|Faculty and staff
Two evaluation and career ) performance is evaluated -
development scientific
Year 11.07|Revise and update the faculty |P1 EC / VC Office Scientific workload Workload should include teaching, research,
Two workload policy Deans system of the faculty publication and academic services.
implemented
Year 11.08|Develop and revise policy of  [P1 Registrar Improved policy on
Two consultancy service and off-the- consultancy service and
campus assignment off-the-campus job
Year 11.09|Develop policy on teacher P1 Registrar/Dean |Concerned policy
Two exchange and deputation developed
Year 12.01|Recruitment of internal auditor|P1 Registrar Internal auditor recruited
One and work started
Year 12.02|Resource mobilization P1 Registrar Sources of financing are
One strategies identified and resources
mobilization
Year 12.03|Establishment of Pokhara P1 Registrar PUEF established and
One University Endowment Fund fund collected
(PUEF)
Year 12.04|Review the present financial |P1 Registrar Financial policy revised
Two policy and implemented
Year 12.05|Review and revise the financial |P1 Registrar Revised and computerized
Three management system Financial Management
System implemented
Year 12.06|Formulate the cost recovery  |P1 Registrar/Dean |Strengthened cost The Deans will help to set cost-recovery fees for
Three enrolment policy recovery system in programmes
programme operation
Year 13.01|Update the overall plan of P1 Registrar/ Plan for the EMIS
One EMIS Controller of Software updated
Examinations
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Year 13.02(Install the EMIS Software P1 Registrar/ EMIS Software installed
One Controller of and operational
Examinations
Year 13.03|Develop and install PU Internet|P1 Registrar PU Internet Station Financing to be secured from SHEP
One Station with advanced Intranet established and high-
system speed Intranet in
operation
Year 13.04|Strengthen EMIS operation P Registrar/ EMIS strengthened
One- Planning
Five
Year 14.01|Formulate dormitory/hostel  [P1 Registrar Dormitory/Hostel policy
One related policy developed and
implemented
Year 14.02|Finalize the student union P1 Registrar Student Union election
One regulations held and student
representatives started
working
Year 14.03|Revise and strengthen the P1 Registrar Access of students from
Two policy on student assistantship weaker segment of the
to Dalit, remote area, society to higher
backward, Janajati and women education increased
students
Year 15.01|Review scholarship policy and [P1 Scholarship More realistic scholarship [Committee will periodically review the
One revise it Committee policy developed scholarship procedures so that scholarship can
be awarded to the genuine students from the
target section of the society.
Year 15.02|Establishment of constituent (P2 VC/Registrar/ Constituent colleges in
One- colleges in major cities and Deans major cities and district
Five district HQs HQs started
Year 16.01|Develop guidelines for VC Office Guidelines for strategic
Two strategic alliance alliance developed
Year 16.02|Formulate SR policy and P1 Registrar/ Deans |Organized SR activities
Two Guidelines for School/Colleges implemented
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relations strengthened

Year 16.03|Review the existing policy and |P1 Registrar Policy on the community
Three reformulate the policy participation in the
regarding the community infrastructure
participation in the PU development
" |development )
Year 16.04|Formulate strategy on how P1 Registrar/ Deans |University-community
Three University-community relations strengthened
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Action Plan for the Second Five-Year Plan

01. Institute Buildin

POKHARA UNIVERSITY

Action Authority/
Year No Action Priority|Implementing |Expected Output Remarks
Agency
Year One/ | 1.01 [Carry outthe SWOT analysisof ~| P1 |Office heads Feedback for reorganizing or Respective head will do the SWOT analysis of their
Four present management system in restructuring the internal respective organization. Deans, Directors,
various offices structure of various Units Liberian, Programme Coordinator, Controller of
Examinations, Directorates, Department Heads.
Year One/ | 1.02 [Review and revise the internal P1 |Registrar's Office [New modified internal Executive Council will form a committee to study
Four organization structure of Dean organization structure of Dean the present status under the leadership of
Office, Central Office, Office of the Office, Office of the Controller of ~ |management experts
Controller of Examinations, Examinations
School/College and Library,
Directorates
Year 1.03 [Revision of existing university P1 |Registrar's Office |Revised university regulation Executive Committee will form a committee to
One/Four regulations review the regulations
Year One/ | 1.04 [Continue the policy for the P1 [Registrar's Office |Information disseminated among |Information Office will publish bulletin, web page,
Four regular dissemination of stakeholders and interested annual report and post university notices
information through the persons regularly
appropriate mass media
Year One/ | 1.05 |Develop the policy on enhancing P1 |Vice Chancellor [Policy on the local participation Executive council will form the committee under
Four local participation in the Office the leadership of the Head of Planning Division.
university infrastructure Local leaders will be included in the committee
development
Year One/ | 1.06 |Develop the standard of job/job P1 |Registrar Office [Job description of each and every |Executive council will constitute the committee
Four description and setup a academic and administrative staff |under the leadership of Registrar containing the
controlling mechanism prepared expert to review the past works on the job
description
Year One/ | 1.07 |Review and update the policy on P1 |Vice Chancellor |Policy on the monitoring and
Four the monitoring and supervision Office supervision of the constituent and
affiliated programmes revised
Year One/ | 1.08 |Model/Modality building for P1 |Vice Chancellor's |[Modal/modality prepared for The concerned Dean Office and the Planning
Four effective monitoring and Office effective monitoring and Division be involved in the model/modality
evaluation evaluation building
Year One/ | 1.09 |[Strengthen monitoring and P1  |Vice Chancellor's |Regular supervision and The concerned Dean Office and the Planning
Four supervision Office monitoring of affiliated and Division will regularly monitor the programmes
constituent programmes run by the affiliated and constituent colleges.
Year One/ | 1.10 |Establish Public Relations Office P1 |Registrar's Office [Smooth flow of information to the |A Public Relations Section will be established.
Four in the Central Office of the stakeholders and concerned

University (Information Officer)

parties
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02. Structural Rearrangement

POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

Acilon Authority/
Year No Action Priority|Implementing |Expected Output Remarks e
Agency
Year One/ | 2.01 [Strengthening institutional P1 |Vice Chancellor's |Structure of the institution Continued with Action 01.01 and 01.02
Four structure Office strengthened
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POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

3. Infrastructure Development and Property Management
Acion Authority/
Year No Action Priority|Implementing |Expected Output Remarks
< Agency .
Year One/ 3.01 |Revision of the of existing P1  |Registrar’s Office |[Master Plan of the University revised
Four Master Plan and Preparation of|
new Master Plan for new
locations of the University
Year One/ 3.02 |Prepare property management| P1 [Registrar's Office | The university property management |A Property Management Committee will
Four system of the University system is established and property be established which will monitor and
managed supervise property management
Year One 3.03 |Addition of one story to the P1 [Registrar’s Office [Construction of third floor in the This construction will just be sufficient for
Faculty of Humanities and existing building completed the running programmes under the
Social Sciences building Faculty / Completed
Year One 3.04 |Addition of two storeyed tothe| P1  [Registrar's Office |Construction of the second and third |This construction will just be sufficient for
Cafeteria building floors in the existing building the running nursing programme /
completed Completed and used for Nursing
Programme
Year One 3.05 |Addition of two storeyed to P1 |Registrar's Office |Construction of the second and third |Completed and used for Nursing
the Health Centre building floors in the existing building Programme
completed
Year One 3.06 [Addition of one storeyed tothe| P1 [Registrar's Office [Construction of third floor in the This construction will just be sufficient for
Library building existing building completed next five years / Completed and to be
Year One 3.07 |Construction of Central Office P1 [Registrar's Office INew administrative complex Completed and to be used soon
Building to accommodate all constructed
offices/ Directorates/
Departments/Divisions/ Units
Year One/ 3.08 |Teaching hospital P1  [Registrar's Office |A well-facilitated teaching hospital Various modalities including PPP will be
Four complex started adhered to develop the facility
Year One/ 3.09 [Construction of P1  |Registrar's Office |Construction of a specialized academic|The academic complex would be
Five Medical/Health Science complex started constructed in appropriate site in
Academic building Lekhnath 12
Year One/ 3.10 |Construction of playground P1 [Registrar's Office |A basic playground constructed This playground be improved regularly

Three
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Four

Year One- 3.11 |Land acquire in Pokhara, P1 |Registrar's Office [Land is to be made available in major
Two/ Four- Kathmandu, Butwal, Chitwan- centres of academic programme
Five Gaidakot for the construction concentration outside Lekhnath
of contact offices and
constituent programmes
Year Two/ 3.12 |Building construction for Law P2 |Registrar's Office |Basic physical infrastructure for LLB
Five programme : programme completed )
Year Two/ 3.13 |Construction of Faculty/ Staff P1 |Registrar’s Office [Construction of faculty/staff housing |Additional houses to be constructed
Four Housing (10 units) started regularly
Year Two/ 3.14 |Construction of Electronic P1  |Registrar's A secured system
Four Library Entry & Exist Gate Office/ Library
Year Two/ | 3.15 |Building for Graduate P2  |Registrar's Office | Building construction started A separate Graduate Programme building
Five programme (PhD/ is necessary for smooth operation of these
MPhil /Master) programmes programmes
Year Two/ 3.16 |School of Engineering Building P1 |Registrar's Office |Basic physical infrastructure for the |New Engineering Complex will be
Four Complex School of Engineering constructed in Shyaltara/Musetunda
Year Three/ | 3.17 |Annex building for additional P1 [Registrar's Office |A three storeyed building construction
Four undergraduate programmes started
Year Three/ | 3.18 |Building for Pokhara P2  |Registrar's Office |A design to construct PUIC with 5 International partners will be approached
Five University International Centre units of suit rooms and 15 units of to fund this project
(PUIC) studio started
Year Three/ | 3.19 |Building for the Mountain P1 |Registrar's Office |Construction for the building of the International partners will be approached
Five Studies Centre Mountain Studies Centre started to fund this project
Year Four/ | 3.20 |Building construction for the P1 |Registrar's Office |Basic physical infrastructure for the
Five Sport programme Sports programme started
Year Four/ | 3.21 |Construction of Pokhara P1 |Registrar's Office |Construction of Pokhara University
Five University Auditorium/ Conference hall started
Conference Hall
Year Four/ | 3.22 |University authority residence P2  |Registrar's Office [Construction of university authority
Five residence started
Year Four/ | 3.23 |Construction of PU graduate P3  [Registrar's Office | Design for the construction of 50-unit
Five student dormitory graduate student dormitory started
Year Four/ | 3.24 |Building of Male Dormitory P3  |Registrar's Office | Design for the construction of 50 units |Additional dormitory building to be
Five (Boy's Hostel) male dormitory started constructed regularly
Year Four/ | 3.25 |Building for Herbal Research P1 |Registrar's Office | Design for the construction of Herbal |Site to be identified
Five Centre Research Centre prepared
Year Five 3.26 |Addition of two storey to the P2  |Registrar's Office |Construction of additional 60 seats for
Girl's Hostel building girl's accommodation Started
Year Five 3.27 |Construction of indoor sports P2  |Registrar's Office |Construction of the first indoor and
and multiuse building multiuse building conceptualized
Year One/ 3.28 |Health Centre building Registrar's Office
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Year One/ 3.29 |Construction of PU gate at P1 |Registrar's Office |Gate is ready
Four Prithwi Highway entrance
Year One/ 3.3 |Culvert at PU access road P1  |Registrar's Office |Culvert is ready for passage To be coordinated with Lekhnath Municipa
Four
Year One/ 3.31 |Convocation stage P1 |Registrar's Office |A stage with basic facilities and
Four accommodation for 4000 seats is
ready
Year Two/ 3.32 |School of Business Building P1 |Registrar's Office |Basic physical infrastructure for the |New Complex will be constructed at
Four Complex School of Business appropriate location
Year Two/ | 3.33 |Centra Office Gate P1 [Registrar's Office A gate in the central office complex is
Four ready to use
Year Four/ | 3.34 |Renovation of existing Registrar's Office
Five workshop building P1 Better workshop availed for students
Year Four/ | 3.35 |Construction of materials Registrar's Office To provide consulting services for
Five testing laboratory P2 Material testing services started material testing
Year Four/ | 3.36 |Construction of engineering Registrar's Office | Laboratory with better facilities
Five laboratory block P3 started

li
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POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

04. Strengthening Existing Programmes
‘Action Authority/
Year No Action 1.12.5. Implementing |Expected Output Remarks
Agency E

Year One 4.01|Development of a basic P1 Dean'’s Office Faculty and staff start using

guidelines for strengthening guidelines for strengthening existing

existing programmes programmes
Year One- | 4.02|Teaching materials P1 Deans' Offices/  |Sufficient teaching materials
Five Schools/Colleges |available
Year One- 4.03|Laboratories Pl Deans’ Offices/  |Quality of laboratories improved Additional equipment/instruments regularly be
Five Schools added
Year One- 4.04|Training and qualification Pl VC's Office/ No of qualified teachers increased
Five enhancement of teachers Deans' Offices
Year One- 4.05|Sport materials P1 Schools Sport materials suffice to the
Five students
Year One- 4.06|Quality of physical P2 Registrar's Office |Quality of physical infrastructure Integrated sports management system
Five infrastructure improved established
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05. New Programmes

POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

Action Authority/
Year No Action Priority|Implementing . |Expected Output Remarks -
Agency
Year One/ 5.01|Policy design on how to launch [P1 Vice Chancellor's |[Policy guidelines on the new  |Joint programmes under
Four new programmes under Offfice programmes appropriate Centres will be
different faculties, schools and promoted
joint programmes
Year One/ 5.02|Doctoral/ MPhil programmes |P1 Doctoral Student enrolled in Doctoral PhD programme started as
Four Programme Office [programme in accordance of |planned. The MPhil programme
ready fields of studies will be operated under the Coun
Year One/ 5.03|Library resources: E-library  [P1 Library Access to library established
Four and improved
Year One/ 5.04|Library resources: Audiovisual |P1 Library Access to library improved
Four Section
Year One/ 5.05|Master in Public Health P1 FHS/SHAS Student enrolled in this Students enrolled from 2016
Three programme
Year One/ 5.06|MSc in Medical Microbiology [P1 FHS/SHAS Student enrolled in this
Four-Five programme
Year One/ 5.07|\MBBS P1 Faculty of Health |Student enrolled in this Appropriate working relations w
Five Sciences programme be established with other hospit:
Year One/ 5.08|MSc Public Medical P1 FHS/SHAS Student enrolled in this
Five Biochemistry programme
Year One/ 5.09|MSc Medical Lab Technology |[P1 FHS/SHAS Student enrolled in this
Five programme
Year One/ 5.10|BE Computer P1 FST/SOE Student enrolled in this
Five programme
Year Two/ 5.11|Bachelor of Law P1 Faculty of Hum. |[Student enrolled in this
Five and Soc. Sciences |programme
Year Two/ 5.12|Master of Development Studies|P1 Faculty of Hum. [Student enrolled in this Student enrolled from 2016
Three and Soc. Sciences |programme
Year Two/ 5.13|Master of Public Policy P2 Faculty of Hum. |Process for the launching of the
Five and Soc. Sciences |programme will be started
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Year Two/ 5.14|Master of Applied Economics |P2 Faculty of Hum. [Student enrolled in this Preferred location is Kathmandu
Five and Soc. Sciences |programme
Year Two/ 5.15|Master of Applied Statistics P2 Jointly FST/FHSS [Student enrolled in this
Five programme
Year Four 5.16|{MBA in Finance P1 Faculty of Student enrolled in this
C Management programme
Year 5.17|Mountain Studies Centre P1 Joint Faculty Process started for student Jointly with other universities
Four/Five Programme intake and research conducted |and/or institutions
Year Four- 5.18|Masters in Electrical P1 FST/SOE Programme is initiated
Five Engineering
Year Four- 5.19|Masters in Geotechnical P1 FST/SOE Programme is initiated
Five Engineering
Year Four- 5.20|Masters in Transportation P1 FST/SOE Programme is initiated
Five Engineering
Year Four- 5.21|Masters in Electrical and P1 FST/SOE Programme is initiated
Five Electronics Engineering
Year Five 5.22|Bachelor of Sports P1 Faculty of Hum. |Student enrolled in this Programme will be run in
and Soc. Sciences |programme Bhandardhik In collaboration wi
other university

Year Five 5.23|Bachelor in Urban and P1 FHSS/SDSE Programme is initiated

Regional Studies
Year Four- 5.24|Masters in Structural P1 FST/SOE Programme is initiated
Five Engineering
Year Four- 5.25|Masters in Water Resources  [P1 FST/SOE Programme is initiated
Five Engineering/Hydropower

Engineering
Year Four- 5.26|Continuing Education Centre (P1 Vice Chancellor's |Regular training programmes
Five Office/CDC operated
Year Five 5.27|Distance education/open P3 Vice Chancellor's |Selected PU academic

education Office programmes access through

distance learning

Year Four- 5.28|BE Mechanical P5 School of Programme is initiated
Five Engineering
Year Five 5.29|BE Electronics and P1 School of Programme is initiated

Communications

Engineering

™
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Year Five 5.3|Bachelor of Biomedical Science|P5 School of Programme is initiated
Engineering
Year Five 5.31|Master in Water Resources P5 Faculty of Science |Programme is initiated
Management & Tech
Year Five 5.32|Bachelor of Basic Sciences P5 Faculty of Science [Programme is initiated
& Tech
Year Five 5.33{MSc in Nursing P1 FHS/SHAS Programme is initiated
Year Five 5.34|Bachelor of Alternative P2 Faculty of Health |Students enrolled in this The land for the programme maj
Medicine Sciences programme be acquired at Lame Aahal,
Year Four/ 5.35|Herbal Research Centre P1 Dean, FHS/SHAS [Research centre with modern
Five research laboratory facilities
Year Five 5.36/BN (geriatric / Oncology) P1 Dean, FHS/SHAS |Programme is initiated
Year Five 5.37|Physiotherapy P1 Dean, FHS/SHAS |Programme is initiated
Year Four 5.38|Eexecutive MBA P1 Faculty of Students enrolled in this
Management programme
Year Four 5.39|MBA Job Holders P1 Faculty of Students enrolled in this To be perated at the city-centre
Management rogramme
Year Four 5.40{Bachelor of Technical P1 FHSS/SDSE Students enrolled in this
Communications/English programme
Year Four/ 5.41|B.E. Health P1 FST/SOE Students enrolled
Five
Year Four/ 5.42|Master of Disaster P1 FST/SOE Programme is initiated in the
Five Management fourth year and students
enrolled in the fifth year
Year Five 5.43|ME Earthquake Pl FST/SOE Programme initiated
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06. Research and Publication

POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

Avdion Authority/
Year " INo Action Priority|Implementing |Expected Output Remarks -
Agency

Year One/ 6.01|Formulate the Guidelines on Pokhara
Four institutional collaborative University

research Research Council

(PURC)
Year One/ 6.02|Formulate policy on research |P1 PURC Policy on PhD student research|Vice Chancellor will assign the
Four grants to Doctoral students grants formulated Director of Research Centre
prepare a new policy on the
research grants to be submitted to

Year One/ 6.03|Publish abstract of PURC P1 PURC-ED Abstract published Published and continued to be
Four research published
Year Two/ 6.04 |Publication of peer reviewed |P1 PURC-ED/ Publication of peer reviewed |Hard copy of various journals
Four journals regularly Schools journal (both online and hard |are being published
Year Two/ 6.05|Formulate policy on P2 PURC Policy on the intellectual rights
Four intellectual property rights on developed

scientific research
Year Two 6.06|Develop Centre of Health P1 PURC-ED Research on health sciences

Science Research Management strengthened

Cell of Western Development

Region
Year Two/ 6.07 |Establish Research P1 School Directors/ |[Research Management Cell RMC started in the School of
Four Management Cell (RMC) in Deans established and researchers  |Development and Social

each School started using RMC Engineering (SDSE), FHSS and
Year Three/ 6.08|Develop Central Research P2 PURC-ED Hi-Tech and Sophisticated
Five Laboratory for health and laboratory for health and allied

allied sciences

sciences developed
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POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

07. Continuing Education and Consultancy Services

Action Authority/
Year No Action - Priority|Implementing |Expected Output - Remarks
Agency

Year Two/ 7.01|Formulate Continuing P1 Vice Chancellor's |Continuing education policy |Various regular training
Four Education Policy of the Office ready for implementation  |responsibility goes to Continuing

University Education Centre in colaboration
Year Two/ 7.02|Formulate policy on the P2 Registrar's Office |Policy on the institutional  |The Research Committee will review
Four institutional consultancy consultancy developed the existing policy and suggest for

services new policy
Year Five 7.03|Formulate policy on the School |P2 FST/SOE Ready to provide consulting

of Engineering consultancy

services

services in the School of
Engineering
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08. International Relations

POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

Action Authority/
Year No Action Priority|Implementing |Expected Output Remarks *
Agency
Year One | 8.01 [Strengthen the International P1 |VC/ICOffices |The International Centre Completed
Centre strengthened
Year Two | 8.02 |Establish relationship with P1 |VC/IC Offices |Scope of academic
international companies programmes expanded and
Year One -| 8.03 |Explore new institutions for P1 |VC/ICOffices |Relationship with new Ongoing
Five new relations with foreign universities and institutions
universities and institutions. established
Year One -| 8.04 [Strengthen the existing P1 |VC/ICOffices |Relationship with foreign Ongoing
Five relations with foreign universities and institutions
universities and institutions. strengthened
Year One -| 8.05 |Flagship program with P1 |VC/IC Offices |Joint programmes with foreign
Five international partner universities and institutions
universities/institutions strengthened
Year One -| 8.06 |Flagship program: Partnership| P1 [VC/IC/School |A joint programme for Project launched and ongoing
Five with Handong Global Offices technology innovation started |from 2016
University, the Republic of
Korea
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POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

09. Affiliation
Action Authority/
Year No Action Priority|Implementing Expected Output Remarks
Agency
Year One 9.01 [Revise and update necessary P1 |Planning Division [Policy on the monitoring, New criteria for affiliation
policies, rules and regulations affiliation and supervision  |have been prepared. Vice
for affiliation, monitoring, and Chancellor will formulate
supervision the committee to further
Year One 9.02 [Strengthen the appropriate P1 |Vice Chancellor/ |Affiliation, monitoring and
criteria to execute policies on Planning supervision criteria revised
affiliation, supervision and and strengthened
monitoring
Year One 9.03 |Undertake monitoring and P1 |Dean's Office Academic qualities and Dean will constitute a
supervision function regularly /Planning Office  |facilities regularly monitored [committee including
Year One 9.04 |Provide affiliation to new P1 |VC Office/ Planning|About 12,000 students added | Affiliation provided to 9
college as per the capacity of Division at PU system during the next |colleges.
the University and need of the five years
country
Year Two/ | 9.05 [Ranking schools/colleges and P2 |Dean's Office Schools/Colleges listed on
Five programmes ranking
Year Two/ | 9.06 [Collaborative programmes Dean Offices/ Collaborative programmes |A policy should be
Five with other institutions Schools/Colleges/ |started formulated incorporating
Research Centre flagship approach and work
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POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

10. Quality Assurance
Action Authority/
Year No Action g Priority|Implementing |Expected Output Remarks
Agency
Year One- | 10.01 {Review the curriculum P1 |Deans' Curriculum made more Review of curriculum have been
Five periodically Offices/CDC relevant to the market undergoing. The concerned Dean
requirement and CDC will formulate the policy
on the review of the curriculum.
Year One/ | 10.02 [Install EMIS in examinations P1 |Registrar's Result published according to
Four system and develop proper Office/ Office of |predetermined schedule
mechanism in other units the Controller of
Examinations
Year Two/ | 10.03 |Revision of existing enrolment P1 |Deans' Offices Objective and transparent
Four policy /OCE enrolment policy developed
Year Two | 10.04 |Course orientation for new P1 |Deans' New faculty members Activities ongoing
faculties Offices/CDC oriented for teaching at PU
Year Two | 10.05 [Course orientation for new P1 |Deans' All faculty members oriented |Activities ongoing
programmes Offices/CDC for teaching new courses
Year Two/ | 10.06 |Revisit the evaluation and P2 |Deans' Offices / |Evaluation and examination
Four examination system Office of the system revised
Controller of
Examinations
Year Two/ | 10.07 |Formulate/Revise the policy P2 |Deans Timely admission and quality |Academic Council will constitute
Four on entrance examination check in intake attained the committee to recommend the
vstem policvon the centralized |
Year Two/ | 10.08 [Formulate the policy on P2  |Vice Chancellor's |Policy on the linking the
Four extension service of the Office University with the
University community
Year Two/ | 10.09 |Formulate/Review the criteria P2 |Deans'Offices/ |Appropriate capacity of It will create better learning
Five for intake capacity Vice Chancellor's |various programmes/ environment
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Year Two/ | 10.10 |Define the norms for P2  |Faculty/Schools |Standard laboratory facilities |Norm for laboratory facilities will

Five laboratory facilities established according to the |be defined by Academic Council on
standard required for specific [the recommendation of the
programme concerned subject committee in

the framework of the concerned

Year Two/ | 10.11 [Revise norms for library use P2  |Central Library |Standard for library facilities [Academic council will define the

Five to run the specified library facilities for affiliation of

Year Two/ | 10.12 |Formulate policy on P2 |Deans' Offices Teaching and evaluation

Five pedagogical norms process improved

(programme-wise)
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11. Human Resources

POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

Acion Authority/
Year No Action E Priority|Implementing |Expected Output - Remarks
Agency
Year One- | 11.01 |Orientation of new faculty P1 |EC/VC's Office/ |New faculty members oriented |Regularly when new faculty
Five Dean's Offices with PU working style, values |[recruited.
Year One - | 11.02 |Orientation of new staff P1 [Registrar's Office [New staff members oriented Regularly when new staff
Five with PU working style, values  |recruited.
Year One - | 11.03 |In-service training for faculty P1 |Registrar's Office [Faculty and staff are trained Regular training will be
Five & staff operated
Year One - | 11.04 |Staff of the month selection P1 |Registrar's Office |Staff of the month selected for
Five each month
Year Two/ | 11.05 |Review and revise the policy P1 [Registrar's Office [Revised HRD plan which will
Five and plan on human resource improve the HR efficiency
development
Year Two/ | 11.06 |Revise policy for performance P1 |Registrar's Office |Faculty and staff performance is
Five evaluation and career evaluated scientific
development
Year Two/ | 11.07 |Revise and update the faculty P1 |Deans Office/ |Scientific workload system of |Workload should include
Four workload policy VC's Office the faculty implemented teaching, research, publication
Year Two/ | 11.08 |Develop and revise policy of P1 |Registrar's Office |Improved policy on consultancy
Four consultancy service and off-the service and off-the-campus job
campus assignment
Year Two/ | 11.09 |Develop policy on teacher P1 |Registrar's Concerned policy developed
Four exchange and deputation Office/ Dean's
Offices
Year Two/ | 11.10 |Transfer of staff members P2 |Registrar's Office |Staff transferred in a regular
Four basis
Year Two/ | 11.11 |Faculty & Staff award P2 |Registrar's Faculty & Staff awarded based
Four Office/ Dean's  |on their performance
Offices

1291



12. Financial Management

POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

Actlons Authority/
Year No Action Priority|Implementing |Expected Output Remarks :
Agency
Year 12.01 |Recruitment of internal P1 |Registrar's Office |Internal auditor recruited
One/Four auditor and work started
Year 12.02 |Resource mobilization P1 |Registrar's Office |Sources of financing are
One/Four strategies identified and resources
mobilization
Year 12.03 |Establishment of Pokhara P1 |Registrar's Office |PUEF established and fund
One/Four University Endowment Fund collected
(PUEF)
Year 12.04 |Review the present financial P1 |Registrar's Office |Financial policy revised and
One/Four policy implemented
Year 12.05 |Review and revise the financial] P1 |Registrar's Office |Revised and computerized
Three/Five management system Financial Management
System implemented
Year Three/ | 12.06 |Formulate the cost recovery P1 |Registrar's Strengthened cost recovery |The Deans will help to set cost-
Four enrolment policy Office/ Dean's  |system in programme recovery fees for programmes
Office operation
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13. Information and Communication Technology

POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

Division

Aétion Authority/
Year No Action Priority|Implementing |Expected Output Remarks
Agency
Year One/ | 13.01 |Update the overall plan of P1 |Registrar's Plan for the EMIS Software
Four EMIS Office/ Office of |updated
the Controller of
Examinations
Year One/ | 13.02 |Install the EMIS Software P1 |Registrar's EMIS Software installed and
Four Office/ Office of |operated
the Controller of
Examinations
Year One/ | 13.03 |Develop and install PU Internet|  P1  [Registrar's Office [PU Internet Station established [Financing to be secured from
Five Station with advanced Intranet and high-speed Intranet in HERP
system operation
Year One/ | 13.04 [Strengthen EMIS operation P1 |Registrar's EMIS strengthened
Five Offoce/ Planning
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14. Student Affairs

POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

Action Authority/
Year No Action = Priority|Implementing |Expected Output Remarks
ency
Year One/ | 14.01 |Formulate dormitory/hostel P1 |Registrar's Office |Dormitory/Hostel policy Completed
Three related policy developed and implemented
Year Two/ | 14.02 |Revise and strengthen student P1 |Registrar's Office |Access of students from weaker
Four assistantship the policy segment of the society to higher
according to national policy on education increased
underprevileged groups
Year Four | 14.03 [Student affairs management P2 |Vice Chancellor's [Student affairs managed on
Office time, systematically
Year Four | 14.04 |Student councelling P3 |Vice Chancellor's |Students counceled regularly
Office
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POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

15. Accessibility to Pokhara University Education

Actlon Authority/
Year No Action Priority(Implementing |Expected Output Remarks -
Agency

Year One/ | 15.01 |Review scholarship policy and P1 |Registrar's Office |[More realistic scholarship policy |Committee will periodically review the

Four its revision developed scholarship procedures so that
scholarship can be awarded to the
genuine students from the target

Year One- | 15.02 |Establishment of constituent P2 |VC's/Registrar's/ [Constituent colleges in major

Five colleges in major cities Deans' Offices cities and district HQs started
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POKHARA UNIVERSITY
Action Plan for the Second Five-Year Plan

16. Partnership with Community and Other Stakeholders

Action AutRortty)
Year No Action . Priority|Implementing |Expected Output - Remarks
Agency

Year Two/ 16.01 [Develop guidelines for strategic P1  |VC's Office Guidelines for strategic alliance
Four alliance developed
Year Two/ 16.02 |Formulate SR policy and P1 [Registrar's/ Organized SR activities implemented
Five Guidelines for Schools/Colleges Deans' Offices
Year Three/ | 16.03 |Review the existing policy and P1  |Registrar' Office |Policy on the community
Five reformulate the policy regarding participation in the infrastructure

the community participation in development

the PU development
Year Three/ | 16.04 |Formulate strategy on how P1 |Deans' Offices University-community relations
Four University-community relations strengthened

strengthened
Year Three/ | 16.04 |Formulate strategy on how P1 |Deans' Offices University-community relations
Four University-industry/business strengthened

relations established and
strengthened
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e frvafiare
No. of Students Studying in Academi Year 2076/077
Faculty Of Humanities & Social Science
School of Development & Social Engenering

Program: MPGD

Student Remarks
Academi Year | Semester |Fees Paying Scholarship Total Students
| 10 5 15(* Assumed
2076/77 Il 10 5 15
11} 5 1 6
2075/76 1V 5 1 6
Pass out Student 2 1 3
Program: MDEVS
Student
Academi Year | Semester |Fees Paying  |Scholarship Total Students
i~ 15 5 20|* Assumed
2076/77 | 15 5 20
1] 9 5 14
2075/76 [\ 9 5 14
Pass out Student 5 3 8
F@am: BDEVS
Student
Academi Year | Semester |Fees Paying Scholarship Total Students
§* 40 10 50[* Assumed
2076/77 Il 40 10 50
1] 40 7 47
2075/76 [\ 40 7 47
V 10 3 13
2074/75 Vi 10 3 13
VI 10 1 11
2073/74 VI 10 1 11
Pass out Student 14 6 20
Pro, ; BCES
Student
Academi Year | Semester |Fees Paying Scholarship Total Students
R 9 10 19|* Assumed
2076/77 Il 9 10 19
1l 6 7 13
2075/76 [\ 6 7. 13
0
2074175 0
0
2073/74 0
Pass out Student 0
Program: PHD
Student
Academi Year Year Fees Paying Scholarship Total Students
* Assumed
2076/77 1year 5 1 6
2075176 2year 3 2 5
2074175 3rd year 5 2 7 a——
Pass out Student
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Faculty / Office: Faculty Of Humanities & Social momn:naw.m_umﬁ

Program: MDEVS

RUECHBCEEIC D o

FY uc.\.a\eq.\ Fee Paying Students _=oo_.:n\

Level: Master
1 year 3 year
5 sem.
R ek Noof |3sem.+ Noof |+8 Noof |[+8
No.of |1sem.+2 -~ |Student |4 sem. Student |sem. | Total [Student [sem. Total T
Students [sem. Fees | Total fées |s Fees Total fees (s Fees fees |s Fees fees | Total stodent| inc
A o bs ECD) | F | Eé I ' lkas 5 I Mo NLM)| M|
10900 |sifirE wnte, pAc -
10908 | 4 wooo| “iges 2 ]
10903 |t v 9% R000| 73 [ 0 ¥
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Faculty / Office: Faculty Of Humanities & Social Sciences,SDSE

3 |7 ayataaEg (
F Y 2076/077 Fee Paying Students Income'

Program: MPGD
Level: Master
1 year 2 year 3 year 4 year
iy awr Bt 5 sem. 7 sem.
- No.of [3sem. + No.of |+6 No.of |+8
No.of [1sem. +2 Student |4 sem. Student [sem. Total [Student [sem. Total Te
Students [sem. Fees | Total fees |s Fees Total fees |s Fees fees |s Fees fees | Total stodent inci
A B ¢ o BERY | F Ig H (F*G) . Volkaeny L M INAM)| CHPebM
90900 |ufre Fwem,
90909 |wAt TF 0 $000 80000 'y o hLd
j090% |mt = 0 3000 30000 4 o 9%
0903 | TEE %0 ¥5000 ¥50000 % ¥5000 ¥0000 9%
j030¥ |vfn s 90 %000 £0000 'l £000 30000 9%
q090% |#@ar I 90 ¥000 ¥0000 M ¥000 0000 94
qo90¢  |faurdl I e j0 000 0000 Y q000 %000 9%
9040 |VARTIET e 90 Y o 9%
j090c |YEFET FE %0 3000 0000 ¥ 3000 90000 9%,
9090% |9frem v3 = 0 ¥ o 9%
jo190  |@FER T b % ° jLd
90999  |gmmar s 30 % o 9%
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) TR s .
( F Y 2076/077 Fee Paying Students Incoml
Faculty / Office: Faculty Of Humanities & Social Sciences,SDS
Program: BDEVS
Level: Master

1 year 5% 85 3 year
5 sem.
Az FE a Pt No.of |3 sem. + No.of |+6
No.of |1sem.+2 . |Studen|4 sem. Student [sem. i
Students |sem. Fees fee Fees | Total fees|s Fees Fees fees | Total stodent |
A B c _|p G H (F*G) I J M _[N@L*M)| C+F+I+M |E+H
0400 | Fdew, iy,
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Faculty / Office: Faculty Of Humanities & Social Sciences,SDS[

F Y 2076/077 Fee Paying Students Incomy

1330

Program: BECS
Level: Master
1 year 3 year
5 sem, 7 sem.
3z FE s Pk . +6 No.of |+8
No.of |1sem. +2 ~ |Student (4 sem. Student |[sem. Total |Studen|sem. Total
Students |sem. Fees | Totalfées [s Fees |Total fees|s Fees et ts Fees _fees | Total stodent | i
A B cC_|p E (C* F |G [(F*G) I J w.m% E M IN@*M)| C+F+J+M [E+H
10900 |aifirs s, 1 : : i
0108 [t vwm < %o0o|  ¥4eoo % o 2 o R}
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: F Y 2076/077 Fee Paying Students Income/
Faculty / Office: Faculty Of Humanities & Social Sciences,SDSE

Program: PHD
Level: Master
1 year 2 year 3 year 4 year
7 sem.
T T3 yrg forda No.of [3sem. + No.of |5sem. + No.of [+ 8
No.of |1sem. +2 Student (4 sem. Student |6 sem. Total |[Stud |sem. Total T
Students |sem. Fees | Total fees |s Fees Total fees |s Fees fees |ents |Fees fees | Total stodent | inc
A B C D E (C*D) F G H (F*G) | J K({d*) |[L M N (L*M)| C+F+J+M |E+HA
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Signature :

POKHARA UNIVERSITY
School of development & Social Engineering

INCOME AND EXPENDITURE STATEMENT

For the period from 2075/04/01 17-Jul-18  To  2076/01/31  5/14/2019
NcomE AmountRe.
INCOME FROM ACADEMIC ACTIVITIES 5,262,100.00 |
AFFILIATION INCOME -
GRANTS AND DONATIONS RECEIVED 6,000.00 |
INTEREST INCOMES 148,897.58 ‘,'
GAIN ON SALE OF ASSETS -
MISCELLANEOUS INCOME 276,207.00 |
GRANTS FROM CENTRAL OFFICE | 13,253,604.09

~ TOTALINCOME B ' 18,946,808.67
OPERATING EXPENSES 2,303,740.00
EMPLOYEES COST | 16,466,787.52
TOTAL EXPENSES | 18,770,527.52
 SURPLUS (DEFICT)Rs, f  176,281.15 |
Name: ' 2

Name:

Designation: ___dize Lot Ll )
Date: AE § Zé/ [ é

)
N

Designation: /ety

M/&// 3

Date:

Internal Auditor / Auditor
Date:

1334



POKHARA UNIVERSITY

School of development & Social Engineering

Previous Year Rs.

15,955,042.00

15,955,042.00

4,141,395.47
4,141,395.47

20,096,437.47

Previous Year Rs.

9.924.076.94
2,516,281.20
12,440,358.14

141,000.00

7,515,079.33

7,656,079.33

BALANCE SHEET AS ON 2076/01/31 5/14/2019
LIABILITIES Sched.  This Year Rs.
DS & RESERVE ;
1 ACCUMULATED FUND 1 =
2 RESERVE AND SURPLUS b 2 15,963,542.00
3 SCHOLARSHIP FUNDS | 3 -
4__CURRENT YEAR NET BALANCE OF INCOME 8 EXP | f 17628115 |
TOTAL FUNDS & RESERVES 16,139,823.15 |
LQANLA_NEB_QBBM
1 LOANS AND BORROWINGS 4 -i
TOTAL LOANS AND BORROWINGS -
1 i
_____1 CURRENT LIABILITIES AND PROVISIONS |5 | 42733231
TOTAL CURRENT LIABILITIES AND PROVISIONS [ 4,237,332.31 T
|
|
Total LIABILITIES } | 20377,15646
- assets ]’s&ﬁ&df[ ~This Year Rs.
£
1 FIXED ASSETS 6 9,996,265.94
2 _BOOKS 7 | 2,948,376.20
TOTAL FIXED ASSETS ’ ‘ 12,944,642.14

v ety - esmye - oo t ’

1 INVESTMENTS 8 } . -
TOTAL INVESTMENTS -?I
CURRENT ASSETS S I N N

1 STOCK ON HAND 9 -
2 LOAN, ADVANCES AND DEPOSITS 10 584,500.00 |
3 CASH IN HAND 11
4 BANK BALANCES 12 6.848,013.32 |
5 ACCOUNT RECEIVABLES 13 -
6 OTHER CURRENT ASSETS - 14 | o
TOTAL CURRENT ASSETS 7,432,513.32
|
1 _MISCELLANEOUS EXPENDITURE NOT WRITTEN OF 15 -
TOTAL MISCELLANEOUS EXPENDITURE NOT WRITTEN OFF | | -
AQS.QM.ULAIED_QEEIQII \
N 1 ACCUMULATED DEFICIT 4_ 16 J‘ -
TOTAL ACCUMULATED DEFICIT =
TR =i ’ 20,377,165.46 |

Signature :
Name: !ZEZ 2\;5_ é&é
Designaﬂon_m /4 4“)

Date:

Total ASSETS

Signature :

20,096,437.47

Name

: \ £
Designation:

e /8l

Date:

2P E /8] ¢

Internal Auditor / Auditor
Date:
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POKHARA UNIVERSITY
School of development & woo.w_ m:&:oo::o

Trial Balance e R R i {*Zﬁa 51019 |

NSSQS ._.J 20760131 |

_m. S.N. | Account No. T ~ Account Head ml _....m w.-...-..R o  During the Period .—..duﬂncefam F Closing Balance |

L1 N - - _:ws_u..no ; Credit Balance Debit | Credit ‘ —vnc; Balance | Credit Balance

ASSETS

a amc %mqw ..............................................................................................................

....... X 50105 ‘Fumitures And Fixtures cossaaies sanasss SRADPR00.00. 19:400.00 v O

.2 50106  Office Equipment . 213312628 13,700.00 2,146,826.28

.3 sot07 Educational And Scientiic Equipment S TR Lok SN . S _3iegroes 5

A 50109 Water And Blctiny nstalations " 2251500 S SR SR L
B M0 hherFuedAsses T ..., A308800] T e e STAROBRS, T

.6 50111 Software N . 4000000 - = 40,000.00 -

m __ Total of FIXED ASSETS [ 992407694 o 72,189.00] - 9,996,265.94] .

q wgzm $4 4% srevrrrnscsscscesvsvecsse cesean . Sescccannn, vre sesegaa cesecunn Sresmrnnana ..

1 50201 ‘Books . 2516,281.20 - 432,095.00: - 294837620

Total of BOOKS | 251628120 | 432,00500] - 294837620 -

_o —umgwa AND —u”m1><_5m2.-.m

1 50507  Security Deposits 5,000.00 g g - 500000

| Total of DEPOSITS >zc‘;m_v><zmz _ 500000 ] - - 5,000.00 -

1

e 5

e

lofé6
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S.N. . Account No.

Account =9m

10 OTHER >c<>znmm ‘

i _vnc.. Balance O_d._.. Balance

e

Qho.:..w Balance

v._:__m Bo 1.nh.honh..n|=unn:omall _ Closing Mw.nl_»..an )
__Debit __Credit _ Debit Balance _ Credit w»_»sau

20f6

1 50505.05002 Ram Prasad Aryal -OA 17,000.00 - 17,000.00
..... 2 50505.05011 Purushotam Ranabhat -OA Il 268,900.00  68.900.00 200,000.00:
35050505028 ‘AmantaRgiDOA U 17,000.00 70,000.00: 50,000.00 37,000.00
4 5050505029 'yuba Raj TripathiOA 700000 - 5875000 46,000.00° 2975000: T C
..... 5 5050505034 ‘Surendratiwari OA L 47,000000 70000000 T 87,000.000
6 50505.05041 'Ajaya Thapa OA T 17,000.000 12,750.00 2975000 4
7. 50505.05063 'Ramji Pd Adhikari OA CUTTaze0000 e 83 17,000.00°
....... 8 50505.05066 Anita Dahal (Lec) OA i 17000000 1700000 .
9 50505.05067 Rajendra pd Dhakal OA - S TR 170,000.00 92,000.00 78000000 =l
..... 10. 50505.05068 'Bishwo Nath Lamichhane OA © T 17,000.000 T i 17,000.00]
i ORI iuded B O 618 ks o Ve B e BT e b
Total of OTHER ADVANCES | 136,000.00 - 660,400.00[  256,900. Sﬂ 539,500.00] -
5 TRAVELLING ADVANCES
. 1] 50502.05021 ‘KrishnaKumariRimal TA 17TTTTUTI e 800000 7 800000 7 =
e e S et DO, SR . S e —— 500005 .
3 505020503 ‘Dhan pd Gurung TA '8,000.00 8,000.00 TS
4 50502.05033 Durga pd Acharya TA N 15000000 7,000.00' 8,000.00: e
5 50502.05036 Indira Bastola TA R Wi - ' 8,000.00 R ; 8,000.00 e
Total of TRAVELLING >=<>znmm . g G,Se..é ﬁ.xx..oc_ﬂ S,S...S_ -_
12 w>2_n BALANCES
1. 50700.05002 Nepal Industrial & Commercial Bank Ltd. u.ow. T 11,073.00 S . 11,073.00 Tl
~2° 50700.05003 Kamana Bank Inc.& Exp Acc 012003000 ~8 725228019 20,055927.50. 2072844159 657976640 =
3 50700.05004 nabil 857 896455 I A 8,964.55
4. 50700.05005 Kamana Bikash Bank (Res) 02020A | 7254774 566.22' - 73.103.96 e
§ 50700.05006 Kamana Bikash Bank 77053000001 (School 170,213.85 20429185  199,400.00 175.105.71 T
a.o:._ of BANK BALANCES 4, 7,515,079.33 " NPNS 775. ma 20,927,841.59  6,848,013.32 -
?8. 3 ASSETS o | 20,096,437.47 - 31 SN ,459. ma N_ 191,741 59 20377,155.46 -
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S.N. Account No. Account Head B OE:.n Balance U::..n the vo:e.. ._...u..Bn:o:m , Q8=.u wn_n..oo )

o __ Debit Balance ' Credit Balance Debit Credit  Debit Balance = Credit Balance |

LIABILITIES - i Credit  : Debitl
2 RESERVE AND SURPLUS

i %0001 Acouamileisd Sikplu T T g e s s PR

Total of RESERVE AND SURPLUS ! - 1595504200 . 8,500.00] | 15,963,542.00]
PO LANLITES = WEP————— ‘

..........................................................................

...............

.............................................

|4 40207.00005 Zerex Traders OL T a0
: other liabilities : = 4,000.00

_Gratuity / Penson Fund . : < TS 686,09248: 117478232

7 40207.00011 IT solution payble S 14,903.00 i e D
i e i At e Tt AR . SO
9. 40207.00014 _ himalayan Computer OL I 10,500.00
10| 40207.00018 Arjun Kumar thzpa Ol N R PE - o

: . 71,816.00'
PLIERS . R - 560.00; 271.00; - 171100

: . : a ~33,370.00:
20,000.00:

!ﬂilq 4 229831994 1,503,362.48] 2,547,049 32| - ; .-Iu.uj

14 40207.00037 Free Students Union OL B N CEEEEEE uo.o.oo..&w ........... &q&.gw ,,,,,,

. Total of OTHER LIABILITIES
5 PROVISIONS me_— o = S e g
dw . Suod . v3<W.o: ﬂoquuo:mow . s - 1.347,750.00 Oaﬂwmos N o N

o ve PEEAED  mEEREEBRINGSARSALT  ALE  VAfrElYSrUTeI N enten st el Fnees oo §§8
2 40303 Provision For Leave Encashment - - 495,325.53 - - - 49532553

Total of PROVISIONS 18807553 947750, 8_ | o ses s, &_

____Total of LIABILITIES ) - 2009643747 245111248 2,55554932 - 20,200,874.31)

\\,QA o
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S wu.,_..lo_:wmm,w».a:a.n

m.z. >n3==. No. A. >ano=m~.m_.8w

INCOME

.....................................................................

...................................

............................................................................

© o NOO s W N
—
o
8

..........................................................................

................................................

100 10113 ; .
~ Total of INCOME FROM ACADEMIC ACT -<,=. —Hmi— -_
19 GRANTS AND DONATIONS RECEIVED

...................................

1 10302

20 INTEREST INCOMES

g 10401 Interest On Bank Deposit T :
o Total of INTEREST INCOMES 1 E

22 MISCELLANEOUS INCOME i -

1 10602 .mm.._wmas\mxmamn@o.

O:ﬁ..z.woo__m:moﬁ_:oo:.o« - I
Total of MISCELLANEOUS INCOME ! 5
27 GRANTS FROM CENTRAL OFFICE - -
1 20504 Grant To Population Unit From Central Office

Total of n.?»zqm FROM nmzqfl_uo_.,_.,_nm ,

Total of INCOME T

\
4of6

| Debit Balance | Credit Balance Debit

__ During the Period Transactions
L Credit

.....................................

...........................................

.............................................

..........................

Total of GRANTS AND DONATIONS RECEIVED _ -_. = o

iﬁ,_mamahl@.u_naoo;

| Debit Balance  Credit Balance |

5,759,000.00] - 526210000

...............................

- 13,253,604.09.

13,253,604.09,

1944370867

©276,207.00)

1325300408
13,253,604.09
3.298«.@
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- 1

S.N.  Account No. Account Head __ Opening wn—u..no ) b..:..w the Period .-...u...unazo...u S Qou:-m Balance
2 : U»v: Balance 0_12_.. Balance an: _ Credit Uo!. w»_»..no;ﬁ.da: wu_»..no;
EXPENSES

23 EMPLOYEES COST

20101 ‘Salary — Teaching ; 2 - 5421,698.00 8 5,421,698.00

20102 Saiary And Expenses Of Guest Faculty = - 280000 . 2,800.00:

20103 Salary — Administration - = n. 507284541 T ¢ 507264541

20102 ...oe&_us.o._aovaioanga B 2 5 87892284 L  e1892284

......

1

2

3

5 20105 Gratuity / Pension Expenses : i : miasysy: . e 771,837.52;
= Ty / Pension . A—

7

8

9

20106 Competency Alowance R S 7 el 2asser
20108 'Allowance “. : . 575,399.00 . 575,390.00

......................................................................................................................

20111 ‘Festival Allowance - T 905,720.00 - 905,720,00

20114 Staff Life Insurance Expenses o - e 12680208 & 12680208

: mo:u ‘House Rent, Newspaper And 0033::.883 3 S 46,433.00
————"______-ouse Rent, Newspaper And Con o :
 Total of EMPLOYEES COST T :

0 20115 " Leave Encashment Expenses TN S i e R

Sof6
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S.N. Account No.

24 OPERATING EXPENSES

1

11
12
13
14
15
16
17
18
19

O N ;s N

20201
20205

20207
20208

20209

20229
20230
20231
20232
Nouwa

Account Head

ng.amcon mxuoa«ou .

- Total of OPERATING EXPENSES ,

Total of EXPENSES
Grand Total

Opening Balance

—v_.:au the Period .—.3__33@3 .
Debit Balance | Credit wn_»..an

_Debit

= 558713.00

8,327.00

QS:.« Ba

Credit

lance

Debit wn_u_.no | Credit ws_u..na ]

— et Shoahaintut

-4 g3gmo0 93,833.00 -
R g0 S ;
..... R L . O -

- e S, ot

,,,,,, 22,255.00. 22,255.00
........................................ T T -

............................... R S <1
........................................ R :
- R 7640100 LT 5461000 -
e S ... 1 %
o - . 011000 LT 9011000 -
B S P s PR S
....... S 23800000 233,200.00 -
........ R 575 S e .
BRI St S SSMMERR. S, b
S . S . . W ;
S - 399800 LT 39,968.00 -
i _h - 2,303,740.00 | 2,303,740.00] E
- < 18,770,527.52 - 18,770,527.52 E
20,096,437. 47 2009643747 4319099958 43 _38@%_ 39,147,682.98  39,147,682.98]

\« Printed by Rishi on 5/30/2019 1:29:04 PM

6of6
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S0 faysirgers

(
ﬁ i beiaci]
I 08 055 waim T, T g qRuR
ﬂmaﬂu.d [ 5 R | sy T 203035 7 gopan Suyok.o?#qgru?ﬂ. BT SIRA W T S0%ires 3 g g
NTE | ygER o e 5w S T Ay o S | yan e T AT | 15 s | aon
9 5 32 ¢ X 3 3 « %0 % L E3 ) | ¥ %
%000  |qfrmy o
X030y |arm
T
X003 |avm frem
e
xo503
£
¥o%0Y (aarh s _
T ,
xovox vty |
Book Racks books Keeping T 10 10000 100.000.00 ~_
100.000.00 i
Book Supsons bouss keeping W 30 300, 13.000.00 15.000.00
CD Rack L ] 10,000, 10.000.00 10.000.00
Sofa Offize use - | 30.000 uOOCCQv 30 000 00
Paninion e I 150.000 130.000.00, 150.000.00
= 305.,000.00 - 305.000.00
0908 |awten gve
Computer ™ 3 30.000 250.000.00 230.000.00,
Inverter & B atten L] 2 30 100.000 100.000,
s 350,000.00 - 350.000.00
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¥oYoc |wew, 9, vaiv
e

xoy08  |Rrga et o
EC

xofjo  |fafrw weafe
]
Fwzae Prein

om | ohe Digitization Software i 200.000.000 1 00000 100.000.00

10301 |yEs
Health ~eference books 20 3 LOpRN Lis] 100 TR 100.000.00 100.000.00
Health “exibooks 100 mile*S Copies " 500 it 300.006.00 - S300.000.00
engineering reference boof 20 1itke®s copies ™= 100 ELEY 100.000.00 100.000.00
engineering et books | 100tk *3 copies w3 500 1064 500.000.00 S00.000.00
Management reference bog20 title*s Ll 100 1500 150.000.00 150.000.00
Management wxtbooks  |100 title*s Copies W 300 1300 750.000.00 730.000.00
Human:ties reterence hook 20°3 L) 100 1000 100.000.00 100.000.00
Humanitics text books  [50%5 am 250 1000 250.000.00 250.000.00!
aBhcke = 50 10000 500.000.00 300.000.00
Ee 2200 2.950.000.00 100.000.00, 2.950.000.00
A FTn 3.803,000.00 100.000.00 3.705.000.00
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01

Fard AT duw wd

E]
30393 |®ard @nga wda
sy =
0¥ |wfr aw wwR Ra Aok s 30.000.00 10.000.00 20.000.00
T -
- 30.000.00 10.000.00 20.000.00
0%y |v3-ufye @ iy, e A
50.000.00 30,000.00
Egcu sl ol #q @ wia 100,000.00 100.000.00
=77 150.000.00 150,000.00
079 (P @d
=
0 |yxer v TR T gde 60.000.00 20.000.00 20.000.00 20,000.00
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0% (e vim re T wd NATIM A3
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0%} |Az% gw s @d iR wihfy aa
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e
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e
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w1
303R |arfw waoh s 50.000.00 50,000.00
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= 50,000.00 50.000.00
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R0 |y wd {1 v a 5.000.00 5.000.00
T THTH
Ty 5.000.00 5.000.00
039 |Frd] w=amr
FE=
033 | I
S| -
303% (97 FuwT Faw wHaT fretanfe 120.000.00 120.000.00
3T 120.000.00 120,000.00
R0INN} 771 =577 100.000.00 100.000.00
033 |Prfre & fafre 40.000.00 20,000.00 10,000.00 10.000.00
J— 40.000.00 20,000.00 10.000.00 10.000.00
03 | W7 @S 10.000.00 10.000.00
p— 10,000.00 10.000.00
039 v T Prime wd e, s |
FTE
e
03¢ | T @Y *T
=
RO | FF=y Fra) g
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CURnara university

Central Library

Pokhara Lekhnath

, Kaski

——

|
l
|

]

[

E

Income Planning for ficial year 076/77 |
Purpose Income Pass by Assembly |
S.N Student New
L ( in Passed Entry  [Total Fees  |Instalm
Faculty Programm{071/72 |0 U72/73 |Student |Rate ent Total Fees Rul{Instalme Total
I [Humanities ’
Il |B.Devs year | 240 1000 I 24.000.00
year 2 20[ 1000 | 20.000.00 |
year 3 20[ 1000 I 20,000.00 [
year 4 20 1000 | 20,000.00
year | 18] 2000 I 36,000.00 ]
[year 2 | | | ]
lyear| | | T 2000 i 36,000.00
year 2 10 2000 | 20000
Batch |5 | [ 10] 2000 1] 20,000.00
| | Total | 136.000.00 | [ ]
Management I I ’ *’ g
year 1 | | | [ 9] 1000] 2l 19200000 | [ ]
lyear2 | | [ 87 io00] 2] 174.00000 | | A
year3 | | [ 96] 2000] | 192,00000 | | [ ]
yeard | by 96| 2000] 1| 192,000.00 | | | ]
22 [BBABI Jyear | | | [ o ) | 96.000.00 | | [ ]
year2 | 38 1o00] > 76.000.00 | | ]
| year 3 | | 8] 2000 | 96.,000.00 ]
[ ] year 4 | | a8] 2000 | 96,000.00 |
2.3 |M.B.A Tri.|year | 30/ 2000 | 60,000.00 | ]
; year2 30/ 2000 | 60,000.00 | [ ]
2.4 [M.B.A Tri. Job, 30/ 2000 I 60.000.00 |
year 1 | | 30/ 2000 | 60.000.00 |
lyearz ] | | | Total | 1,354,000.00 |
I: IHcalrh Sciences I I —’
3.1 [B.pharm Jyear | | [ [ [ 0] is00] 2| 120,000.00 | | ]
| lyear2 | | | [ 39 is00] 2| 117.000.00 | | |
: [year3 | | [ 0] 1500 2| 12000000 | | ]
T ycara | | 40| 1500] 2 120,000.00
32 [M.pharm, |year | 10[ 3500 I 35,000.00
[ [year2 L[ 3500 | 38,500.00
33 [Nursing Jyear | 20] 1500 2 60,000.00 | |
|year2 21 1500 2| 63.00000 | q
| year 3 20/ 1500 2 60,000.00 |
| |year 20 1500 2 60,000.00 ]
34IBMLT year 1 25| 1500 2 75,000.00
‘ year2 25| 1500 2 75,000.00
[ year 3 25] 1500 2 75,000.00
] year 4 | 25/ 1500 2 75.000.00
“SIBPH  lyear | ] 39] 1500 2] 117,000.00
years | 10| 1500 2 120,000.00
i lyears | 0] 1500 2 120,000.00 | q
3 lyeara | 10 1500 2 120,000.00 |
(LLMPH [ycar I T‘ I 13é0




| 1.612.500.00 |

4 Science & Technology

BEE year | 48] 1500 2 144,000.00
year2 48( 1500 2 144,000.00

(577 year 3 18] 1500 2| 144.000.00
year 4 A8 1500 2 144,000.00

BCE year | 96| 1500 2 288,000.00
year2 96 1500 2 288,000.00

year 3 96 1500 2 288,000.00

year 4 96 1500 2 288,000.00

M.Sc. Str. [Year | 15] 2000 2 60,000.00
Year 2 15| 2000 2 60,000.00

Total 1,788,000.00

4 | Total Library Fees 4,830,000.00
5 |Library ID card Fees 50,000.00
6 [Late fees | 50,000.00
7 [Brand Total 4,930,000.00
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Farf 9% 9% 0
e 9% 92 0
e fovz A d Z0RISE AT | Ur 7 cnssie: 91 Frga [w 4 sosse: @ EL e CATOORe S
giafas g4 Tire Al g gt qire
g e 3,805,000.00
FHAh 7
AT @y 1,222,000.00
rH 5.027,000.00
AT o A & 209192 1 | o1 @ 0993 A FagA | 0 & 20979 A1 & 09419 3
I arfaE sy g areifad urg gwfer yry
—— 4,930,000.00
lﬁ?ﬂ F ¥
kL] AU s
AT 4,930,000.00
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LLO/QLOE 1083y jomiyo

Y

| School Management Committee ;

School of Development and Social
Engineering (Director)

_ Internal Quality Accreditation Committee _

v

\d

ﬁ

Programs y v v
Self-Assessment EMIS Research (Program Extension & | JAlumni, Employment| |Internal Exam
Team Unit Unit Coordinators) Outreach Unit & Placement Unit Unit
W FACULTY MEMBERS/STAFF
_
- ' . -
EMIS/IT Unit Finance Administration Section General Administration Sec- Academic Administration Sec-
(Head Assistant/ (Assistant Administrator/ tion (Assistant Administra- tion (Assistant Administrator,

Assistant Administrator) Deputy Administrator) tor/ Deputy Administrator)
Computer Lab Head Assistant / Procurement Unit Information Desk
(HA/A) Assistant (Account) [* (HA/AA) i (HA/AA)
(Optional) Personnel
Store <« Administration
(HA/A) (HA / AA)
L_»| Reception (HA/A)

Office Assistants
(Driver, Peon, Guard, Gardener, Sweeper)

/ Deputy Administrator)

Research, Extension &
Outreach (Head Assistant)

Curricular & Examination
(Head Assistant)

Student Affairs, Alumni,
| Employment & Placement
(HA)
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Pokhara University
Faculty of Humanities and Social Sciences
School of Development and Social Engineering
Pokhara, Kaski

’

m -

Name of Faculty Member Date

Instructions

Sincere and correct self-evaluation enhances teaching and learning process. It
also reflects our strengths and the areas for imrpovements. This evaluation is
designed for this purpose. You are asked to look at your own performance as a
faculty member.

Pl he followi (i -

0 - Unable to judge.

1 - Needs improvement in performance.

2 - Meets expected performance criteria marginally.

3 - Meets expected performance criteria and has documented evidence of
productivity.

4 - Exceeds performance criteria frequently and has documented evidence of
productivity

5 - Exceeds expected performance criteria consistently and has documented
evidence of productivity.

1 2 3 4
1. I state the course objectives and grading OO0O0O0O0OO0
procedures clearly in each course syllabus.

2.1 prepare well-planned and organized L0 L) 6663
presentations for each class.

3.1am confident of my comprehensive OO00O0O0OO0n
knowledge and mastery of the subject matter
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of each course that | teach.

4.1 encourage critical thinking and analysis
in my classes.

5.l encourage my students to seek my help
outside of class on a regular basis for the
tutorial assistance and conference time they
need to support and enhance their academic
success.

6. prepare comprehensive and current
syllabi and course outlines for all classes.

7.1am respectful to students at all times,
demonstrating acceptance of diverse
viewpoints and beliefs or opinions
different from my own.

8. I speak and write clearly in all educational
settings and activities.

9.1 serve competently in completing all
University responsibilities assigned to me.

10. I work cooperatively and effectively with
my colleagues.

11. The faculty member works cooperatively and

effectively with school/college colleagues.

12. 1 work cooperatively and effectively with
school administration and staff,

13.Iwork in a positively collaborative way
to handle conflict, dissent, and
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dissonance in the University setting.

14. 1 participate actively in discussions with
colleagues about course content, various
teaching methods, and other appropriate
academic and professional matters.

15. T apply ideas creatively from current
research and scholarship to teaching,
to academic endeavors, and to
professional duties.

16. I maintain timely and accurate records of
student performance and other kinds of

required evaluation criteria set forth by the

university, the school, accreditation
agencies, etc.

17. 1 engage in professional activities that
contribute to professional growth and
improvement (e.g. travel for research,
workshops, conferences, seminars,
artistic presentations, etc.)

18. I present scholarly papers and products
of research at local, state, national and
international meetings/conferences.

19. I demonstrate research skills by writing grants

proposals and/or writing for publication.

20. I serve actively as a resource person for

community organizations, school systems, etc.
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Scrutinized by School Di

assigned to me.
| assigne —

SN.,| Evaluation Criteria ) Marks
1. | I'state the course objectives and grading procedures clearly in
_ eachcoursesyllabus.
2. | I prepare well-planned and organized presentations for each
class. 4
3. | lam confident of my comprehensive knowledge and mastery
of the subject matter of each course that I teach.
4. | I encourage critical thinking and in my classes.
5. | l'encourage my students to seek my help outside of class on a
regular basis for the tutorial assistance and conference time
| they need to support and enhance their academic success. |
6. || prepare comprehensive and current syllabi and course
outlines for all classes.
7. |1 am respectful to students at all times, demonstrating
acceptance of diverse viewpoints and beliefs or opinions
| different from my own. -
8. |1 speak and write clearly in all educational settings and
activities.
9. | I'serve competently in completing university responsibilities

10. | Twork cooperatively and effectively with my colleagues.

11. | The faculty member works cooperatively and effectively with

1 school/college colleagues _ -

12. |1 work cooperatively and effectively with university

- administration and staff.

13. |1 work in a positively collaborative way to handle conflict,

| dissent, and dissonance in the University setting.

14. | T participate actively in discussions with colleagues about
course content, various teaching methods, and other
appropriate academic and professional matters.

15. | I apply ideas creatively from current research and scholarship
to teaching, to academic endeavors, and to professional
duties.

16. | I maintain timely and accurate records of student

performance and other kinds of required evaluation criteria
set forth by the university, the school, accreditation

agencies,etc.
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17. [1 engage in professional activities that contribute to
professional growth and improvement (e.g. travel for
research, ~workshops, conferences, seminars, artistic
presentations, etc.) B

contribu [

18. | 1 present scholarly papg's ;a—brodﬁcts of research at local,
state, national and international meetings/conferences.

19. |1 demonstrate research skills by writing grants proposals
and/or writing for publication.

20. | I serve actively as a resource person for community
organizations, school systems, etc.

- kl‘-otal Marks:

e -

------------------------------------------------------------------------------------------------------------------------------------------

SINALUTE .ovveevcrrreeee oo Dates usmismssismsmsss
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Pokhara University
Faculty of Humanities and Social Sciences
School of Development and Social Engineering
Pokhara, Kaski

Staff Self-Appraisal Form

Name of St'aff Member Date

Instructions
Sincere and correct self-evaluation enhances effective management process. It
also reflects our strengths and the areas for improvements. This evaluation is

designed for this purpose. You are asked to look at your own performance as a
staff of the SDSE.

Please use the following rating scale:
0 - Unable to judge.

1 - Needs improvement in performance.

2 - Meets expected performance criteria marginally.

3 - Meets expected performance criteria and has documented evidence of
productivity.

4 - Exceeds performance criteria frequently and has documented evidence of
produc'tivity

5 - Exceeds expected performance criteria consistently and has documented
evidence of productivity.

01 2 3 45
1. I am faithful in my attendance and 0L OO D
scheduled work.

2.1 have sound knowledge of my responsibilities, OO0O00O0OO0n
vision, mission and objectives of SDSE.

3. I exhibit the familiarity with the professional O0O0O00O0OO0
and technical requirements of my position and
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its relevance and contribution School’s vision,
mission and objectives.

4.1am confident on the accuracy and
general quality of work in keeping with
the style and policies of SDSE.

5.lam very efficient in my work - produce high
levels of output in a timely manner under
normal or pressure condition.

6. I undertake any initiative or participate
in programmes to improve personal and
institutional efficiency.

7.1 have ability to identify and offer
constructive suggestions to

problems or the constrains of the institution.

8.1 always work with my work plan, and
go ahead without being told every details.

9. communicate well all the staff and faculties.
settings and activities.

10. I work cooperatively and effectively with
my colleagues for better output.
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Scrutinized by School Director

S.N. Evaluation Criteria Marks

1. | I'am faithful in my attendance and scheduled work.

2. | I'have sound knowledge of my responsibilities, vision, mission
and objectives of SDSE.

3. |1 exhibit the familiarity with the professional and technical
requirements of my position and its relevance and
contribution School’s vision, mission and objectives.

4. | Iam confident on the accuracy and general quality of work in
keeping with the style and policies of SDSE.

5. | lam very efficient in my work - produce high levels of output
in a timely manner under normal or pressure condition.

6. | I undertake any initiative or participate in programmes to
improve personal and institutional efficiency.

7. | I'have ability to identify and offer constructive suggestions to
problems or the constrains of the institution.

8. | lalways work with my work plan, and go ahead without being
told every details.

9. | I communicate well all the staff and faculties.

10. | I work cooperatively and effectively with my colleagues for
better output.
- Total Marks:

School Director’s Comments:

SIEMALAYE & s aesiasesrss
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Course:

Course Number:
Semester:
Program:
Instructor's Name:
Date:

Period:

Please evaluate honestly

| Criteria for Evaluation

| Excellent |Very Good|Good

| Fair

| Poor

| Very Poor

Course Related

1. | The course as a whole

2. _|Course Organization

3. |Course content

4. |Relevance of course content

5. |Instructor's contribution to the course

6. |Instructor maintains the conducive
environment for learning

7. |Instructor’s effectiveness in teaching the subject
matter

8. | Quality of questions or problems raised by the
instructor

9. | Explanations by instructor on subject matter

10. | Instructor's use of examples and illustrations

11. |Student's confidence in instructor's knowledge:

12. | Amount you learned

13. | Answers to student questions

14. | The instructor provides materials apart from
the text

15, | Instructor provides enough material related to
the course

16. | Instructor arrives and leaves on time

17. |Instructor’s update on content

18. |Use of IT in the class

19. | Use of e-resources

Evaluation Related

20. | Grading techniques were

21. |Relevance of assigned work

22. |Instructor is fair in examination

23. | Instructor's interest in student's progress

24. |Instructor provides regular feedback

m&dﬂ&d
25. | Clarity of instructor's voice
26. | Communication skill of the instructor
onment

27. | Availability of extra help when needed

28. |Encouragement giving students to express
themselves

29. |Instructor’s friendliness in classroom and
outside

30. | Instructor provides counselling in apart from

specifies classroom hours
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Name Evaluator (Faculty/staff/student):

EPDETRIE oo mrmnsompmnns

POKHARA UNIVERSITY
Faculty of Humanities and Social Sciences
SCHOOL OF DEVELOPMENT AND SOCIAL ENGINEERING

School Facility Evaluation Format

----------------------------------------------

v SCMESYOY sisvviviainivisiigme

Indicators

Strongly
satisfied

Satisfied

Neither Dissatisfied
satisfied nor
dissatisfied

Strongly
Dissatisfied

1. Drinking water

2. Toilet facility

3. Locker facility

4. Parking facility

5. Classroom facility
(ventilation, light, adequacy of
space, seat

arrangement)

6. Teaching Learning Facility

a)Faculty sufficiency

b) Faculty cooperation

c¢) Specialized/skill of faculties

d) Library

e) Internet facifity

f) Teaching aids/equipment

g) Computer Laboratory facility

h) Community/field exposure

i) Practical exposure

7. Transport facility

8. Social activity/ECA

9. Administrative support

10. Waste management system

11. Cleanliness of surrounding

12. Academic environment

Semester/year start date............ocecruvnnenesnenresrenens
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PROJECT SUMMARY

Project summary

Project Name Economic Empowerment of Women Nagidhar through Agro-
Enterprises

Objectives To empower women of Nagidhar economically through agro-
enterprise. U-

Project Duration March 2020- March 2022

Project Area Madi Rural Municipality ward no. 8 Nagidhar, Thulogaun

Target Population 40 women from 40 households of Thulogaun, Nagidhar

Project Budget NRs. 12,99,500/-

Summary Although Nepal is known as an agricultural country the people who
are involved in agriculture are not able to come out of subsistence
agriculture. People of Nagidhar, Thulogaun are involved in agriculture
since a very long time but they are not satisfied with their own
agricultural production. The local economies in Nagidhar continue to
rely heavily on the productive work of women. Nearly all households
in Nagidhar are engaged in subsistence production. Women's
contribution in the agricultural and non-agricultural sector is often
neglected in many societies so this project aims to commercialize the
locally grown vegetables which ultimately supports the idea of
economic empowerment of women of Nagidhar.

Activities/Work plan 1. Area selection

2. Development of the training materials

3. Planning, coordination and cooperation with respective area's
stakeholders

4. Implementation of the project

5. Supervision and monitoring
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6. Termination

1. BACKGROUND
Nagidhar is a typical Gurung village which lies on the lap of the green hills of western
Nepal. The simplicity, natural beauty, and tranquility are making the rural life unique and
special. It is situated at north-east area of Madi Rural Municipality-8, Kaski district. Present
Nagidhar village was situated at “Purnasa” before 350 years which is known as “Purano
Gaun” (Oldvillage) in the present where Nagidhare genealogy was stayed. Nagidhar village
is at the distance of 42 km from district headquater Pokhara and is at approximately 1275
m. of altitude from sea surface. At the eastern part of the Nagidhar there is a village called
Rabaidada and it's the border with Lamjung district. Gahate village is at southern part of
Nagidhar, and Bachock at the western part. Two rivers known as Wardi and Inkyu are at
southern part of the village which are also the source of water for the villagers and the
northerm part is covered with forests. Nagidhar village is divided into three parts known as

“Thulo Gaun”, “Chautari Dada” and “Sundar Besi".

ThuloGaun of Nagidhar, Madi Rural Municipality ward no. 8 is inhibited by almost 300
people and 40 households. The village people usually hold various festivals and fairs where
they represent the wealth of our culture. The main occupation of the people of Nagidhar is
agriculture and livestock where as many youths of the village are working abroad. The rate
of migration to the urban area near to village, mostly Pokhara is high due to the inadequate
facilities in the village. Lack of proper road, hospital, and school etc. are the major reasons
behind migration of people. Though the people of Nagidhar invest a lot in the agricultural
sector the production is not sufficient for their families. According to them they used to
produce excess amount of agricultural products in the past but in the present days due to
many reasons agricultural production has decreased. One of the major causes is climate
change and another influencing factor is unavailability of human capital. Most of the young

people of the village have migrated to the urban areas in search of job opportunities.
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After analyzing the problems of the villagers we have planned to develop a project which is
related to the economic empowerment of women through agro-enterprise. In spite of being
the major occupation of people, agriculture sector is not much satisfactory. According to
the people of Nagidhar they aren’t able to come above the subsistence agriculture since a
very long time even though the land is productive. Subsistence agriculture has become a
tradition which is making the life of women more difficult as women are responsible for
providing food to their family. In many societies of Nepal man is regarded as breadwinner
of the family and the role of women are often neglected. Substantial agricultural system

results food insecurity which suffers the women first.

Our project aims to utilize the resources available in the village to uplift the economy of the
women of the village. Our project is related to the commercial production of Balsam Apple
i.e. Barelaa which is a locally grown vegetable. It is a type of vegetable which is grown at
the height more than 2000 meters i.e. mostly in the cool area. During our visit to Nagidhar
we found that Balsam Apple is cultivated at every house since it's very easy to grow. Our
project is focused on the production, drying, packaging and distribution of the Balsam
Apple (Barela) in the market. Commercial production will help to increase the value of
Balsam Apple and the dried Balsam Apple will be the new product in the market. Thus, this
project will help the women of Thulogaun, Nagidhar to uplift their economy and to live a
life with dignity. Agro- enterprises, “the total sum of all firms involved in the manufacturing
of farm supply, production, operations on the farm, processing and distribution of farm
commodities and items made from them” (David and Goldberg, 1957), is an important
sector in the economy of many developing countries. It contributes substantially to GNP
and rural employment. Since most agro-enterprise activities are in the rural areas, the
development can be an effective instrument in slowing down urbanization. Furthermore,
the promotion of agro-enterprise can become a useful means of alleviating poverty and a

major source of economic development.

' 2. JUSTIFICATION OF THE PROJECT
Nepal is a country where most of the people are invelved in agricultural sector. However,

agriculture in Nepal represents subsistence in nature; most people have been engaged in
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agriculture for their livelihood mainly. On average, women represent 43 percent of the world's
agricultural labor force according to the U.N. Food and Agriculture Organization (FAO). These hard-
working women produce more than half of the world’s food, despite being less than half of the labor
force. Additionally, women account for 60 to 80 percent of food production in developing countries.
Though a greater contribution of women is found in agriculture, their hard work mostly remains
invisible in a patriarchal societies like Nepal. They are rarely recognized as farmers. They do not
gain proper access to the inputs, resources, credits, and land and are limited to undervalued jobs.
The subsistence agricultural system of Nepal has led to the increasing trend of import of
many consumption materials from different countries mostly from India. The high rate of
import from India has resulted more dependency and the scarcity of many goods during
the Blockade (Nakabandhi) in 2015 is the most relevant example. Nepalese market is facing
the problem of inflation which directly affect the life of people. At this point of time we, the
Nepalese people need to start the revolution in agricultural sector which is possible
through the establishment of small and large scale agro-enterprises.

Around 2 billion poor people around the world particularly women, are financially
excluded and women and girls make up the majority of the poorest people in the world
today. Women continue to earn on average only 60 to 75% of what men earn. As this
project aims to provide employment opportunities for all 40 women involved in this
project this project will empower women of Nagidhar to build better livelihoods, earn more
income, and create businesses that provide jobs and boost local economies. With improved
financial security, other areas of women'’s lives also improve: they can afford healthcare, to
purchase uniforms for their children, and are more likely to play a leadership role in their
communities. Thus, development of small scale agro-enterprise at Thulogaun, Nagidhar
village can be an effective way to empower women of Nagidhar economically which

ultimately help the people of Nagidhar to have better quality of life.

3. PROJECT GOALS AND OBJECTIVES
3.1 Goal
The goal of the project is to raise the life standard of people of Thulogaun, Nagidhar.
3.2 Objectives
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The general objective of the project is to increase the income of women of Nagidhar
through agro-enterprise.
The specific objectives are;

¢ To generate employment opportunities for 40 women involved in project,

¢ To increase the income of women by 50%,

* To commercialize the production of Balsam Apple by distributing minimum 200kg

per season to Pokhara,

4. PROJECT IMPLEMENTATION AND MANAGEMENT PLAN

4.1 Description of Project Activities and Work Plan

11,1 A \eetion for el . . { impl ’

This project was based on the vision that “agro-enterprises can uplift the economy of the
women which ultimately helps to make the life of the familie of Thulogaun, Nagidhar
better” that is no people of Thulogaun left behind of poverty (SDGs Goal 3, Goal no 5). For
this project we have decided to choose the Thulogaun village, Nagidhar of Madi Rural
Municipality, Kaski Gandaki Province. This village is chosen based on the issues of
agricultural sector and migration of male members of the village to urban areas and abroad
due to the unavailability of employment opportunities.

1.2 Devel il _ ial

It includes development of the content of the training, resources used for research like
research questionnaire development, researcher, and training materials that will be used in
the project including resources allocation and management. The training materials will be

developed with the help of Agriculture Professionals from different private and public

sectors.

It includes man, money and materials the three major components to execute the project.
For the overall implementation of the project a core group of 5 members (major executive-
body) has been made which are responsible for the overall management of the project and
have the authority to make rules and norms for the implementation of the project under

the direct supervision of PC from initial stage (site selection to the accomplishment of the
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project). The core committee has finalized the resource person used for our project
through the project system. The core committee member includes:

* Monika Ranabhat

* Suruchi Gautam

* Usha Gurung

. Ar;ish Basnet

e Dipsun Thapa

$1.4 fmpl ; s Proiacs:
It includes six major series of activities. They are;
a. Training On Agro-Enterprise
In this part 40 woman from 40 different household will be selected for the training. The
training will be conducted by the agriculture professionals on the topic "Management of the
Agro-enterprise”. During the seven day training, women will learn about how to run the
agro-enterprise. They will also get knowledge about the post harvesting process of Balsam
Apple.
b. Farming and Harvesting of Balsam Apple (Barela)
Balsam Apple commonly known as Barela is a vegetable found in high altitude places. It has
various health benefits. We can easily find this vegetable at Thulogaun, Nagidhar this as it is
available at every house. Barela do not need any special farming process and it is easy to
grow. Harvesting is another important part of the project. Since it's very easy to grow
Barela at home women will collect the vegetable after it is ready to consume.
c. Drying Process
Harvested Balsam Apple will now go on drying process. The small pieces of Balsam Apple
will be dried on sunlight for 4-5 days. Drying process helps to absorb the moisture from the
Balsam Apple.
d. Packaging
After the drying process the dried pieces of Balsam Apple will be packed in banana leaf. The
banana leaf packet will be made by the women group which is ecofriendly as well as cost
friendly. The use of banana leaf in packaging will help in the protection of environment.

e. Distribution
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The packaged organic Balsam Apple will be distributed in the market through different
channels.
f. Formation of saving group

Saving group will be formed in collaboration with Shree Mijure Milan Coffee Sahakari
Sanstha Limited which will help women to be empowered, raise their incomes, and become
more self-reliant and in the process overcoming gender stereotypes. Which will ultimately
help in eradicating poverty, raising standard of living and promoting gender equality.
4.2 Project Beneficiaries

40 women from 40 households are the beneficiaries of this project.
4.3 Coordination
Planning and Coordination is one of the major activities for our project. It includes
identiﬁcat‘ion of different partner organizations. In our project we are trying to include
governmental body like local level governments (Madi Rural Municipality Ward no. 8)
along with different CBOs such as Sabudo ngorshyo Aama Samuha, Nagidhar Srijanshil
Youth Club, Nagidhar Tole Bikash Sanstha, Shree Mijure Milan Coffee Sahakari Sanstha
Limited. For Effective implementation of the project we perform various activities like
Respective institutions, organization, and focal persons will be invited for the meeting from
respective organizations for the planning, coordination and execution of the projects in
their area. The findings from the meetings will be analyzed and a selection of the people

and area for the training will be finalized.

5. EXPECTED RESULTS OF THE PROJECT
5.1 Expected Results
The expected results of the project relies on the availability, accessibility, and utilization of
the resources used in the project. It also depends on how we execute the project in given
duration with available resources that is man, money and materials. Hence the expected
outcome of the project is as follows.
= Total 40 woman from 40 households will be directly involved in the project and it is

an opportunity to them to grow their economy through locally available resources.
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= All the woman involved in the project will be empowered economically as well as
socially as they will be earning money from the project. At the end of the project the
income of 40 women will be increased by 50%.

*  Their confidence level will be boost up which will help in the overall development of
the village.

* The rise in income will change the image of woman in the society which will help to
reduce the gender inequality.

* Organizational and professional networking will and may be developed.

5.2 Specific Contribution to Funding /Donor Agency's Components

Funding in the project helps providing job opportunities to women in the Naghidhar village
which helps in women empowerment. As the project aims at empowering the women of
Nagidhar economically, it helps in alleviating poverty. Investing in women's economic
empowerment sets a direct path towards gender equality, poverty eradication and
inclusive economic growth. Women make enormous contributions to economies, whether
in businesses, on farms, as entrepreneurs or employees, or by doing unpaid care work at
home. Through this project we want the women of Nagidhar to realize their ability to uplift
their family’s economy and we want the society to take women not just as a 24/7 unpaid
house worker but as a breadwinner of a family. Thus investing in this project could be the

best way to eradicate gender inequality as well as alleviate poverty.

6. PROJECT MONITORING AND EVALUATION
Effective monitoring and evaluation mechanism is one of the main components to the
realistic changes in community and successful implementation of this project. To make
check and balance between planning and timing, inputs and outputs strong monitoring
structure is designed. For this we will develop 2 different teams. Firstly, the organizer core
committee which will be the monitor of the project. Secondly, the funding parties and

donors will be supervising, monitoring and evaluating the project.
As monitoring is a regular process we will do a monthly experience sharing meeting with
the women involved in the project. The progress of the project will be evaluated by doing a

10
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baseline and endline survey which will help to analyze whether the income of the women

increase or not.

7. SOCIAL ENVIRONMENTAL IMPACTS
Though this project is designed in such a way that affects the society and environment in a
positive way, there are some negative impacts too. The negative impacts of the project are
quite negligible in comparison to the positive impacts.
Positive impacts of the project in the society;
¢ Women empowerment
e Increase in income level
* Eradication of gender inequality
e Creation of employment opportunity
e Economic growth
Negative impacts of the project in the society;
e Unhealthy competition between the household may lead to conflict but it can be
minimized by collecting equal quantity of product from every household.
Positive impacts of project on the environment;
* Use of organic manure doesn’t harm on people’s health.
¢ Less use of chemical hazards helps to reduce climate problems.
e Utilization of bare lands
Negative impacts of project on the environment;
* There will be no negative impact of the project on the environment as the project is
designed in an eco-friendly manner.
8. BUDGET
Budget is one of the major source for the execution of any kind of project. A budget
for this project based on the activities as assumed and the details of the budget is

shown in the table below:

BUDGET HEADS Units No.of |Days/Month | Rate | TOTAL BUDGET
Units (NRs).
1. Personnel (Institutional Strengthening/Program Development)
11
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1.1 Project Coordinator Persons . 24 months 25,000 6,00,000
1.2 Trainer Persons 2 5 days 25,000 50,000
1.3 Accountant Persons 1 24 months 20,000 4,80,000
Sub-total 11,30,000
2. ACTIVITIES: Training
2.1 | Food and Accommodation Persons 4 5 days 12,50 25,000
2.2 | Banner No.s 1 - 1500 1,500
2.3 | Snacks Persons 44 5 days 150 33,000
2.4 | Stationary and prints No.s 40 - 150 6,000
Sub-total 65,500
3. ACTIVITIES: Material Distribution
3.1 Watering Pot No.s 40 - 500 20,000
3.2 Nanglo No.s 80 - 250 20,000
33 Paper for packaging No.s 80 - 800 64,000
Sub-total 1,04,000
Total Project Budget 12,99,500/-

9. ORGANIZATIONAL PROFILE

S.N. | Key Information

organization

1. Name of the | Monika Ranabhat, Usha Gurung, Anish Basnet, Suruchi Gautam
applicants & Dipsan Thapa

Zi Name of the | Nepal Youth Council
organization

3. Address  of  the | Pokhara, Nepal

4. Organization

Category

Non-governmental, non-profitable
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Date place and office

of registration

in 2069 Bhadra 11 at Kathmandu district

administration office. SWC affiliation number:200

Registered

mission and

of the

Vision,
objectives

organization

Vision: NYC envisions a society where youth participate
meaningfully for nation-building.
Mission: “NYC drives evidence-based advocacy to further the
civil, economic and social rights & opportunities for the Young
People in Nepal. NYC aims to introduce meaningful change
through youth leadership and youth organizations.”
Objectives:
¢ To Develop the Youths Entrepreneurship in Nepal.
® To Develop the Leadership Quality and Skills of Nepalese
Youths.
e To explore the vast agro-based occupation, tourism,
handicraft and skill-oriented vocation in the country, and
mobilize the youths and get them trained periodically by

native and foreign specialists.

head

name and telephone

Organizational

Monika Ranabhat, 9846816742

Primary Contact | Usha Gurung, 9827145443
Person

Email and  web | nycgandaki04@gmail.com,
address of  the | www.nepalyouthcouncil.org
organization

THANK YOU!!
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School of Development and Social Engineering
Faculty of Humanities and Social Sciences
Pokhara University
Praniti Mulmi
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Anita Dhahal
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Semester: 7th
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A project for improving health condition of Nagidhar

L. COVER PAGE

1.

o

Title of the Project: Improving Health condition at
Nagidhar

. Name of Implementing Agent: Health Heroes
. Project Location: Thulo Gahun, Nagidhar, Madhi Rural

Municipality 8 Gandaki, Nepal

Project Implementation Period: 2077/09/21 -2080/01/01
Budget:

a. Total Budget: Rs 110000

b. Support from Funding Agency: (50% of the total budget)
Madi Rural Municipality,VDC, Goverment health agency,
Gandaki Province and local bodies.

c. Implementing Agents: (50 % of the total budget) Health
Heroies

d. Other Sources: Ministry of Health& Population,Nepal
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1. Background

Nagidhar is the beautiful village including the vast culture and Gurung
communities which is situated in kaski district of gandaki zone in
northern—central Nepal. It has an elevation of 1159 meters (3802
feet).Nagidhar is basically located by Gurung community. Nagidhar has 3
communities including 30-35 houses with 565 populations among them
250 are male and 315 are females. The municipality of Nagidhar village is
mijuredada.The major occupation of Nagidhar village is Agriculture, Bee
keeping and Allo.ThuloGhaun of Nagidhar, Madi Rural Municipality ward
no 8 is inhabited by almost 300 people has 35 household. Local usually
celebrate various festivals and fairs and they holds their cultures. People
of Nagidhar has a strong belief towards the nature and they worship
nature as the god since they respect that nature is one which fulfils all
the human needs According to them conserving nature is one of the
main responsibility of human beings and it became their tradition as well
since an ancient time.

In Nagidhar, before 2049 B.S there was no any health post people have
to move a long by their own foot taking their health at risk.The first
health post was established in 2049 B.S. and it was handled by the staff
Mrs. Manju Gurung who had completed first Auxiliary Nurse Midwife
(ANM)course and caring local people as well. The health post is
currently handled by Mrs. Sita Gurung.Residents of nagidhar often
encounter barriers from healthcare facilities that limit their ability to
obtain the care they need. In order for people of nagidhar to have
sufficient access, necessary and appropriate healthcare services must be
available. People of nagidhar are more likely to have to travel long
distances to access healthcare services, particularly subspecialist
services to better treatment and check-up in hospitals.This can be a
significant burden in terms of travel time, cost etc. because of no quality
health care facilities are available there.Nagidhar has a high potentiality
of natural herbs which they can invent various herbal as a medical
puropose like nirmashi, paanchaule and so on. Although it has various
terms towards natural herbs there is still lacking of tablets medicine due
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to lack of access of health care facilities and high professional doctors.
Residents of nagidhar are facing a variety of access barriers towards
health facilities.Ideally, residents should be able to conveniently and
confidently access services such as primary care, emergency care, and
public health services and so on.

. Justification

Most of people agreed that health problem was the main problem that
they wanted to solve increasing number of child born at home and lack
of proper idea on medicine were on the top list. So our project will train
few youth individual as a volunteer about medication, common

medicine names and their use which will help poor local for better
medication. About the improving quality health services with the help of
post province level authorities will cope up with us throughout the
project.

Residents of nagidhar often encounter barriers from healthcare facilities
that limit their ability to obtain the care they need. In order for people of
nagidhar to have sufficient access, necessary and appropriate healthcare
services must be available. People of nagidhar are more likely to have to
travel long distances to access healthcare services, particularly
subspecialist services to better treatment and check-up in hospitals. This
can be a significant burden in terms of travel time, cost etc. because of
no quality health care facilities are available there. Nagidhar has a high
potentiality of natural herbs which they can invent various medical herbs
through its uses. Although it has various terms towards natural herbs
there is still lacking of tablets medicine due to lack of access of health
care facilities and high professional doctors. Residents of nagidhar are
facing a variety of access barriers towards health facilities. Ideally,
residents should be able to conveniently and confidently access services
such as primary care, emergency care, and public health services and so
on.
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3. Project Goals and Objectives

3.1 Goals
Main goal of our project is to reduce maternal mortality rate
and make youths aware about proper medications.

3.2 Objectives
-To address the problem of pregnant women.
- To implement effective ambulance services.

- To strengthen the health facilities.

4. Project Implementation and Management Plan

4.1 Description of Project Activities and Work Plan

The study was conducted in Nagidhar-8, Madi Rural Municipality.
Qualitative methodology was used during the study. In order to
gain a better insight into the problem of village interview
techniques and focus group discussion was held with in the local
people around 20 in number and observation was also done.
Interview and Focused group discussion was conducted in the
community hall of the village. People of almost all age group i.e.(
youth, old age) were participated during the discussion. The
information provided by interviewers or group was recorded by
audio recording as well as note making.

Interventi | Objectively Sources / | Assumptions
on logic | verifiable indicators | means of | and risks
verification
Overall Improve | Number of sick Impact

1390




objectives mentin | people decreased, evaluation
health of | death of early age reports,
local reduced Survey
people reports
Project Awarenes | Annual Projects Price of
purpose(specif | s level of | examination/ reports, medicine
ic objective) local evaluation of health |evaluator |remains at
people post reports least stable
increased
Expected Increase | Number of people Training Access to
result/output |in trained. report, proper
knowledg Project medication
e about reports
common
medicine,
Mortality
rate
decrease
d, infant
mortality
rate
decrease
d
Activities 2 days Means: trainers, Communit
training training materials, y, youth
about etc. clubs, local
names of govt.
common
medicine,

4.2 Project Beneficiaries

From this project village health facilities will be improved so that

many villagers having different diseases will be also cured in
effective manner. Every critical case will be cured at village
hospital which will save villager’'s time and other economic
expenses. All the villagers will be benefitted from this project.
Especially to the women, child an elderly people who often get

sick that people will get more benefit.
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4.3 Co-ordination

Co-ordination contributes to the success of plan/project. There
are various hands for development towards the health sectors.
Co-ordination among health representatives, local people,
sponsor groups, municipality and others will improve all the
health facilities.

5. Expected Results of the Project and Contribution to
Funding/Donor Agency Components

5.1 Expected Results

Through this project, Youth will receive basic education about
health and sanitations. Every youth of the village will at least
know name of basic medicines and learn how to take care of child,
women and elderly people, price of medicines will be fair, better
rules and regulation will lead to proper treatment which will
increase number of healthy people. Healthy people work more
effectively which will help in economic welfare of village. As we
will be giving traings to youth with the help of health volunteers.
Pregnant women will be in main focus of our health
representatives, with extra care from them will definitely help in
health of both mother and child. Our project will helpn safe
pregnancy. Number of healthy child will increase gradually. We ill
be doing awareness programs on birth spacing which will help
villagers to plan their child which will save money and health of
women too.

5.2 Specific Contribution to Funding
According to the budget formulation of fiscal year 2076/2077,
Madi Rural Municipality has a large number of budget on health
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topic such as insurance, pregnancy, health post maintenance,
critical disease cure, evaluation of health post, medicine
transportation and repacking, health officer budget, others health
officers wages and many more.

6. Project monitoring and Evaluation

Pre and Post initial data collection within implementation of the strategy
will undergo for both monitoring and evaluation process. Local
government and donor agencies officer can evaluate the project in the
periodic time. Local people should also be focused on the project so that
project will be more effective and efficient. Day to day follow-up of
activities done by health reprentatives.They will collecting the data of
medicines and reporting and ensure programs are proceeding as
planned on schedule. Continuous process of observing, recording and
reporting and identifying deviations and taking corrective actions in
effective manner will be underdone by health representatives Every six
months survey will be conducted in the village as per the plan. Involving
all people and creating awareness program in each visit. Cooperating
with local people and the government regarding different health related
programs like vaccine, camping etc as per plan in every year. Assesses
the adequacy and efficiency of the program. Enables reallocation of
priorities and of resources on the changing health needs.

7. Social and Environmental Impacts
Through this project, positive and negative impact may rise but our
project can provide positive impact to the village. Proper medication
may flourish which will definitely improve the working power of local
peaple because of their wellbeing. More working power brings more
income which will directly effect in social aspect of local people.
Promotion of medical herbs and using it for their own purpose will
increase the relationship between environment and human being.
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8. Budget

S.N. | Description Unit Number | Rate Total
of unit amount

1 Personnel

1.1 | Project co- 1 25000 | 25000
ordinator

1.2 | Trainer 2 10000 | 20000

1.3 | Authorities 2 15000 | 30000
Total personnel 75000
expenses

2 Travel

2.1 | Food and 5 2 1000 10000
accommodation

2.2 | Transportation 5000 5000
Total travel 15000

| expenses

3 Meeting/
workshop/Trainings

3.1 | Tea and snacks 5000

3.2 | Sample medicines 5000
Total training 10000
expenses
Total Expenses 100000
Overhead@10% 10000
Total Request 110000

Organizational Profile

1. | Name of applicant Praniti, Pawan,
Samikshya,Anita,Kabita
2. | Organizational Name
Health Heroies
3. | Organizational Industrial estate -10, Pokhara
Address, Telephone 9817164542, 9846777230
4. | Email and web Pawanpathak1000@gmail.com
address
5. | Organizational head PawanPathak
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name and telephone

9817164542, 9846777230

Primary contract
person

PranitiMulmi
9827126800

Vision, mission and
the objectives of the
organization

-To implement strict rules and
effective policies.
- To strengthen the health

facilities.

Key Personal

- Health expertise
- Ministry of social
development.

1395
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A Project Report Submitted In Partial
Fulfilment of the Requirements for the Degree of
Bachelor of Development Studies (BDEVS)
School of Development and Social Engineering
Faculty of Humanities and Social Sciences

Pokhara University

Suja Dhakal
Sapana Bhurtel
Mandira Baniya
Karuna Purkuti

Bimala Baniya

Bishal Parajuli Chhetri

7th Semster
School of Development and Social Engineering
Faculty of Humanities and Social Sciences
Pokhara University

2020
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I. COVER PAGE

N

. Title of the project: View Tower Construction at Nagidhar
. Name of Implementing Agent: Hami Yuva
. Project Location: (Sabhu Pokhari)Thulo Gahun, Nagidhar Madhi

Rural Municipality-8 Gandaki, Nepal
Project Implementation Period: 2077/09/12 - 2079/03 /12

. Budget

a, Total Budget: Rs 26,76,000

b. Support from Funding Agency: (20%)Madi Rural
Municipality, (40%)Gandaki Province, (20%)Ministry of
Culture, Tourism and Civil Aviation and (20%)local people
and donation groups

¢. Implementing Agents: Hami Yuva

d. Other Sources: Nagidhar youth club, Nagidhar ama samubha,
Mela organize, Donation groups, Helping agent Nepal
Voluntary blood donors society(Pokhara)
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II. NARRATIVE SECTION

1. Background

Nagidhar is a typical Gurung village which lies on lap of the greenery hills of
western Nepal. This village have the special and unique rural life. Thulo Gaun
of Nagidhar, Madhi Rural Municipality ward no. 8 located on Gandaki province
is inhabited by almost 300 people and 35 households. The village people
usually hold various festivals and fairs where they represent the wealth of our
culture. The people of Nagidhar village worship the nature as the god since
they have a strong belief that nature is the one that fulfil all the human needs.
According to them conserving the nature is one of the main responsibility of
human beings and worshiping nature has become their tradition since very
long time.

Nagidhar have a high potentiality of tourism but due to lack of publicity and
advertisement. It has adverse effect on the flow of tourist. Off and on rich in its
own natural and cultural diversity it is facing various problems. This village is a
rising star so it has lack of proper accommodation which is the cause and effect
of unmanageable tourist arrivals. Lack of infrastructures development with
very few constructions of tourism activities and products have negative
impacts on attracting tourists in the village. This project may help to solve the
problems of out migration, economically backwardness, local production
demolished and unemployment rate of the villagers.

2. Justification

If well planned, view tower have been constructed it has the potentiality of
attracting a variety of users such international overnight visitors, longer staying
visitors and domestic users. A view tower provide a good opportunities for
developing less explored areas with valuable natural and cultural resources
that appeal to special interest tourists. It helps in pulling and tying together
several attractions that would independently not have the potential to entice
visitors to spend time and money into a unique product .Based on a specific
theme, view tower pull together a variety of activities and attractions with a
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purpose of stimulating entrepreneurial opportunities

development of ancillary products and services.

3. Project Goals and Objectives
3.2 Goals

Framework for raising the standard of living of the people through the
economic benefit.

3.2 Objectives

To generate employment opportunities for 100 people after construction of
the project.
Preservation and protection of the local culture.

4. Project Implementation and Management Plan

4.1 Description of Project Activities and Work Plan

through the

Project Activities Time Period Responsible |
tle erson
Obkcﬂve- - | Activity: Building | 2077/09/12- | Contractor,
1:Tower tower B _‘2019[63']12 | Project team and
.-Cohstruct!on -y Supervisor
Objective-2: Activity 1: 2077/10/10- Language trainers
Language Language 2077/12/10 project team ’
preservation interaction member(Sapana)
Activity2: Culture | 2078/11/05- Culture expertise
sharing program | 2078/11/12 and project team |
' o ' member(Bimala) |
Objective-3: Activity1: 2078/05/25- Trainers and l
Employment Effective 2078/06/10 project team ‘
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Opportunities customer service member(Karuna)

- |2078/06/15- | Trainers and
» 12078/06/25 project team
T | member(Suja)
2078/08/15- Trainers and
guide training 2078/09/15 member of

Tourist Guide
Association of
Nepal

4.2 Project Beneficiaries

This project can have number of beneficiaries among the local people.
Better business and improved economy strengthens many areas of the
economy i.e. home-stay, hotels and many more which helps for achieve
economic growth of the local people. It may support for developing the
infrastructure and provide recreation facilities for tourist and local
residents. After the construction of view tower youth and women of the
villagers will get job opportunities and employment rate will increase by
20%. The project is supposed to provide platform for 100 people directly
and indirectly. Not only the people within the village but also people from
neighbour villages are supposed to get benefit from the project as they
have a good relationship.

4.3 Co-ordination

Government of Gandaki Province, Ministry of Culture, Tourism and Civil
Aviation and Madhi rural municipality are helping hand to build tower.
Local people and rural municipality are supplying food and accommodation
to the migrant workers. Youth club and Ama samuwa will take part in civil
work. Hami Yuva(site manager), contractors and civil workers will work
full time till the project end. Bicycle group of Pokhara will coordinate to
promote this project and village. Cyclist will travel Thulo gahun from
Pokhara on bicycle at the opening ceremony of the project and after the
completion of the project as well. This group also wills to promote village
as a bicycle route from Pokhara to Thulo gahun and back to Pokhara.
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5. Expected Results of the Project and Contribution to
Funding/Donor Agency Components

5.1 Expected Results

Through this project, the individual income will rise from Rs 2,000 to Rs 15,000
per month in the village. By the year 2030 AD, tourism inflow may increase up-
to 20,000 per year in Nagidhar which create job opportunities to 100 of
households in the village and local products will get promotion. Demand of
products will increase by 50% in the market, agro industry and agro tourism
may flourish simultaneously as tourist will love to consume local, fresh, healthy
and organic foods.

5.2 Agency’s Components

According to the budget formulation of fiscal year 2077/2078, Ministry of
Economic Affairs and Planning (Provincial government) helps to boost “One
Municipal, One Production Programme” that will help to meet the objective.
Ministry of Culture, Tourism and Civil Aviation promote “Building Our Village
on Our Own Programme” through labour and employment creation. This
project will contribute to promote tourism in Madhi rural municipality as well
as gurung cultural promotion of the village. It will also promote Visit Nepal
2020 as rural tourism is the primary concern of this project.

6. Project Monitoring and Evaluation

Hami Yuva institution will collaborate with local people to build view-tower.
Project construction work will be observed by the contractor and also project
head. Every month official government engineers look after the site for proper
management and evaluate its structure accordingly. Project coordinator will
also manage the time and monitor the project duration and its effectiveness.
Before and after the completion of the project survey will be conducted to
maintain the effectiveness and efficient of the work. After three months of
project completion, survey will be conducted in the village whether the project
has done as per their desires as well as our goals. The project status report is
used to evaluate and monitor the project. If not then project committee will
look after the negative and positive impacts and act accordingly. The data
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collected from survey after activities and project will be evaluated. Evaluation
will be done by the project officer every month and donor agencies are also
allowed to evaluate the work done.

7. Social and Environmental Impacts

Through this project, positive and negative impact may rise but our project can
provide positive impact to the village. Preservation and restoration of culture,
natural resources may flourish. Promotion of old utensils, buildings and other
resources should be preserved. Promotion of medical herbs, Cardamom
(Alaichi) and wild animals can be conserved.
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8. Budget

S.N | Description Unit | Number of | Rate Total
Unit Amount(Rs.)

1. | Personnel

1.1 | Project coordinator 20,000 3,60,000

1.2 | Project officer 20,000 3,60,000

1.3 | Accountant 20,000 3.,60,00

2. | View-tower 11,81,000
construction

3. | Travel

3.1 | Food and 2, 00,000
accommodation

3.2 | Transportation 1,00,000

4. | Meeting/training

4.1 | Tea and snacks 20,000

4.2 | Stationeries and training 10,000
materials

5. | Key Activities

5.1 | Activity 1 25,000
Language interaction

5.2 | Activity 2 7,000
Culture sharing program

5.3 | Activity 3 10,000
Effective customer
service

5.4 | Activity 4 8,000
Housekeeping training

5.5 | Activity 5 15,000
Tour guide training

6. | Other direct costs

6.1 | Office supply 50,000

6.2 | communication 30,000
Total Direct Costs 26,76,000

(Total direct cost includes sum of all budget till the project end.)
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Organizational Profile

S.N

Key Information

Name of the applicant

Sapana, Suja, Bimala,
Karuna, Mandira

Organizational Name

Hami Yuva is Kaski based
NGO since January
1999(2055).

District Administration
Office(CDO) 550/055

Social Welfare Council (SWC)
999/055.

Organizational Address,
Telephone

Shishuwa-30, Pokhara

061520973

Email and web address

Lonely.bsal.1@gmail.com

www.hamiyuva.np.org

Organizational head name
and telephone

Bishal Parajuli Chhetri
9846042335

Primary contract person

Mandira Baniya

9805217604

Vision, mission and the
objectives of the organization

» Rural Development,
Community based
development

» Uplift society with
tourism potentialities

» Reduce poverty,
decrease migration
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from rural to urban

and more focused in
development of poor
and minority groups.

Key Personnel

v V V V¥

Language experts
Construction company
Engineers

Cultural experts
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2. | Factors Affecting the Involvement of Women in | Surendra Tiwari | Prof Dr Indra
Income Generating Activities: Case Study of Prasad Tiwari
| Pokhara Lekhnath Metropolitan City
3. | Contribution of women Dairy cattle Keeping to | Anita Dahal Dr Rishikesh
} Household Food Security A Study of Pokhara Pandey
| Lekhnath Metropolitan City, Ward 5,18 and 24

A

1406




s

POKHARA UNIVERSITY
Faculty of Humanities & Social Sciences

SCHOOL OF DEVELOPMENT & SOCIAL ENGINEERING

Ref. No.: Date: 2077-03-26

Selection of Research Proposals for 2076/077

The following Research Proposal are selected for Faculty Research Grant 2076/077. The faculty
members topics of Research and allocated budget are as follows:

. Faculty Research Grant (Rs. 100,000 per project).

| SN | Name Research Title }
1 Arjun Kumar Thapa Tourist Willingness to Pay for Nature and Cultural Heritag?}

Spots of Pokhara Valley k

2 Yuba Raj Tripathi Self Employment Situation of Returnee Migrants in Poﬁr?{

Nepal i

For more details, please contact

Research Management Committee (RMC)
School of Development and Social Engineering
Pokhara University

Dr. Ram Prasad Aryal
Director SDSE and RMC Coordinator
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POKHARA UNIVERSITY
Faculty of Humanities & Social Sciences

; SCHOOL OF DEVELOPMENT ' SOCIAL ENGINEERING

T

Ref. No.: Sy,

Date: 18 Oct 2019
Respected Sir/Madam

You are requested to take extra hours to provide remedial courses to the academically weak and
disadvantaged students of Bachelor and Master’s Level. School Administration highly anticipate your
cooperation as before. | hope you will start the remedial classes as per the demand of students.

With due respect it is ourresponsibility to address them. | would like to request all concerned faculties to
kindly look into the matter and help them.

Recommended courses to facilitate For Master level (Applied Mathematics/ Statics)

The recommended courses to fascilate For Bachelor level (Logic & Critical thinking/ Economics) Thanking
You

Surendra Tiwari

Co-Ordinator

L1412
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Pokhara University
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CENTRE OF EXCELLENCE IN MATHEMATICS

OMW%:JO»»\HN OF ATTENDANCE
This is to nﬁé& that

Ananta RajDhungana

successfully presented a paper oi

Factors Associated With Socio-Economic Status of Dalit People Getting
Old Age Allowance in Pokhara .

in the _ & \

plications ICMA-MU 2018)

International Conference in Mathematics and Ap

during 16-18 December 2018

at the OQ.»CQ Park Hotel, Bangkok, Thailand E

ndﬂ# Prof Yongwimon Hunzvcdc

£ @ Chair
Y I\Qg W.\ Organizing Committee

O
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The Asian MetaCentre
for Population and Sustainable Development Analysis

CERTIFICATE

This is to certify that

Ram ‘wwm.mmm >J.w._ s
has attended the APN .ﬂgm:m:m Workshop
on Advanced UnBoma_u—-moﬂanrﬂmacam

nd

th
From 20 September to 22 October 2004
College of Population Studies, Chulalongkorn University, Bangkok

Assoc. Prof. Napaporn Chayovan Assoc. Prof. Vipan Prachuabmoh
Dean, Training Program of Asian MetaCentre Acting Director
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v @ 5 International Confererce on Professional Social Work in SE Asia: @

L Education & Qualifications r\
n\w July 21-22, 2015, Phnom Penh, Cambodia @
2 &)
n\u Awarded to @
; E @
R RAM PRASAD ARYAL &)
3 &
{2 S
@ In the recognition of your valuable contribution to our conference program presenting: m._\\b\
@ I'he Importance of Being a “Institutional Stigma and Discrimination in People g

G\w Living with HIV in Zcﬂm_s. g
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Since 1922 Il.ggdif

Institute for Advanced Study in Asian Cultures and Theologies
(IASACT) 2017

Presented S Divinity School of Chung Chi College, The Chinese University of Hong Kong
and
United Board for Christian Higher Education in Asia

Oﬁ.ﬁ.momﬂm of Achievement

IS AWARDED TO

Ram Prasad ARYAL

Pokhara University, Nepal

IASACT Scholar, June 11 - July 8, 2017
_The Chinese University of Ie:n;—ng.m
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: : ’ ’ ¢ N ; v .\v "3, : .0
‘Health in Sustainable Development Goals: Are'We on Track?

Third National Summit of Health and Population Scientists in Nep

Cortificate of Poster Preststation

This is to certify that

Mr. Ram Prasad Aryal

has made a poster presentation in the Third national summit of health and population scientists in Ney

10-12 April 2017, Kathmandu, Nepal.

1 A :J.enf..\ f

v )
nnnnnnnnnnn ~ .. $ R L Y

Prof. Dr. Anjani Kumar Jha

Executive Chairman

Organized by

Nepal Health Research Gouncil (NHRC)

Ramshah Path, Kathmandu, Nepal
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Pokhara University

Regulations for Doctoral Programme

L. INTRODUCTION

(1) The Doctor of Philosophy (PhD) degitee will be awarded upon the fulfilment of
all requirements stated under the cgmmon rules and the “Regulations for the
Doctoral Programme” of Pokhara University.

I1I. OBJECTIVES

Programme are to regulate and guide the Pokhara University Doctoral
programme, which aims at producing expert and specialized high-level human
resources for teaching, research and professional services, who shall profess
theoretical excellence and practical| comprehension in a particular area of
humanities, management, science and technology, or social sciences.

(2) The objectives of the Pokhara Ugiversity Regulations for the Doctoral

1. MODALITY OF THE DOCTORAL PROGRAMME AND ELIGIBILITY FOR APPLICATION

(3) The Pokhara University Doctoral programme shall be an integrated
programme under the “Pokhara |University Doctoral Programme”. The
programme constitutes the followingtwo tracks:

(i) Research Only Track for those who have already completed an MPhil degree
(ii) Coursework-Research Track for those who have simply a Masters degree

(4) Prospective students with the following academic degrees are eligible for
application to the Doctoral programme under the specific track.
i. An MPhil degree in a related area of studies from Pokhara University, or any
other university recognized by Pokhara University, or an academic degree
that is certified equivalent to MPhil degree of Pokhara University with a
CGPA of 3.50 in a scale of 4.00 grading system, or First Division on
percentage system of evaluation is eligible for admission into the Research
Only Track of the Doctoral progranmme.
ii. A Master degree in a related area |of study from Pokhara University or any
other university recognized by Pokhara University, or an academic degree

that is certified, equivalent to Master degree of Pokhara University with a
CGPA of 3.00 in a scale of 4.00 |grading system, or Second Division on
percentage system of evaluation |is eligible for the Coursework-Research
Track of the Doctoral programme.




IV. DURATION OF THE PROGRAMME

(5) The doctoral programme is a three
semesters. However, students are
according to the following time durat
i. A student, who is admitted to the

complete the required coursew
admission. If a student is unablg

year programme, constituting six normal
allowed to complete different stages

ion.

Coursework-Research Track, is allowed to

pork in four semesters from the date of

> to complete the coursework within the

given duration of four semesters,

programme of the student will

the University registration for Doctoral
be annulled; but the student may be

transferred to the MPhil programme, which can be completed under the

normal duration specified for M

Phil degree, if the student can secure the

minimum CGPA required for MP

il degree.

. A student, who is enrolled under the Research Only Track and the student
who is enrolled under the Coufsework-Research Track and successfully
completed the coursework, shall register for doctoral candidacy and
successfully complete the candidacy within one year from the date of
registration to the doctoral candidacy. If a student is unable to complete the
required doctoral dissertation proposal required for doctoral candidacy
and so becomes unable to achieve the status of doctoral candidate within
the given duration of one year from the date of registration to the doctoral

candidacy, his/her doctoral regi
who is enrolled under the Coursé
to the MPhil programme, whic
duration specified for MPhil degre
CGPA required for MPhil degree.
The doctoral candidate shall con

years from the date of candidacy.

ration will be annulled; but the student,
work-Research Track may be transferred

h can be completed under the normal
pe, if the student can secure the minimum

plete his/her dissertation within three
If a student is unable to complete the

doctoral dissertation within the given duration of three years from the date
of candidacy the student may apply for reregistration. The extended time
duration shall not exceed two years. If the student cannot complete his/her
studies within the extended periiod, the doctoral candidate’s University
registration will be annulled.

V. REQUIREMENTS FOR THE AWARD OF DOCTORAL DEGREE

(6) The requirements for the award of Dactoral degree are as follows.

A student, who is enrolled on the Cpursework-Research Track, shall complete
a minimum of 24 credit advance courses;

A'student, who is enrolled on the Research Only Track shall audit course(s) if
recommended by the Doctoral Student Supervisory Committee (DSSC);

A student shall have successful candidacy for the advancement to the

ii.

iil.

doctoral dissertation upon writing|a successful proposal and defending it in




VL. APPLICATION FOR ADMISSIONS

an academic gathering, in the preg
Committee (DSSC) along with at le
Council for Doctoral Studies (PUCD

iv. One conference paper with the fir
student’s doctoral dissertation res
international conference;

v. One research article with the firs

student’s doctoral dissertation res
a peer reviewed international jour}

vi. A successful presentation of the d
which is attended by members
Committee and at least one memi
Doctoral Studies; and

vii. Approval of the doctoral dissertd

Dissertation, which is constitute
Committee and two external exar

ence of the Doctoral Student Supervisory
ast one member of the Pokhara University
S);

st authorship of the student based on the
earch shall be presented in a national or

I authorship of the student based on the
parch, must be accepted for publication in
nal;

pctoral dissertation in a doctoral seminar,
of the Doctoral Student Supervisory
per of the Pokhara University Council for

tion by the final examiners of Doctoral
d of the Doctoral Student Supervisory
niners, who would be nominated by the

Pokhara University Council for Doctoral Studies on the recommendation of

the Doctoral Student Supervisory (

(7) Application to admission will normd
September intakes.

(8) The Doctoral Programme Office of P
for the doctoral studies. The admiss
Doctoral programme will be open

coursework for the Doctoral and MPh
(9)
including specific requirements of H

notice may apply for the particu
Applications for enrolment must be

ommittee.

Ily be called twice a year for March and

pkhara University will call for application
on for Coursework-Research Track of the
along with the MPhil admission as the
il programmes will run together.

Only those applicants who meet all the requirements of the university,

aculties and/or Schools set forth in the
lar track of the Doctoral programme.
made in the official form (Annex 1: Form

1_Application for Admission to Dactoral Studies) issued by the Doctoral

programme to be considered in a partf

(10) Along with the Application Form, a
submit the following documents:
A statement of purpose: A stateme
than one page) in applying for

1.

incorporating the reason for Doctol
profession, and the contribution of

applicant (Annex 2: Form 2_The Sta

icular academic year.

n applicant to the Doctoral degree shall

nt of the applicant’s purpose (not more

Doctoral studies must be submitted,
ral studies, plans for future occupation or
the Doctoral studies in the career of the
tement of Purpose).

ii. A preliminary research proposal: T

research proposal within 2,000

he applicant shall submit a synopsis of
ords for the doctoral degree. It should




iv.

consist of an introduction, the justi'[ication for the study, issues and problems
of the research, objectives, hypotheses, methodology, expected outcome of
the research, the schedule of the research work, and references along with a
selected bibliography of 10 to 20|relevant publications (Annex 3: Form 3_
Preliminary Research Proposal).

A portfolio of works should be submitted incorporating the list of publications

and/or research reports (if available) with copies of two publications and /or
reports that give an idea of research achievements of the applicant (Annex 4:
Form 4_Portfolio of Works).

Letters of recommendation from two referees, one of which shall be an
academic faculty from the student’s previous institution shall be submitted in
the prescribed official format (Annex 5: Form5_Letter of Recommendation).
Copies of Academic Certificates: An applicant to the Doctoral studies shall
submit attested copies of all academic transcripts. If admission is granted,
original Migration Certificate must be submitted for admission.

VII. FEES AND PAYMENT

(11) Fees for the doctoral studies may be decided by respective Doctoral
Programme/Schools/Colleges through their proper decision making
procedures. Different fees may be dharged for individual Nepalese students,
Nepalese institutional students, fareign students from SAARC countries,

(12)

(13)

in

stitutional students from SAARC cquntries, foreign students from other than

SAARC countries, and institutional students from other than SAARC countries.
Fee revision may be allowed within|a limit of ten per cent increment at one

revision.

If

the Pokhara University Council for Doctoral Studies decides more than 18

credits to be completed by a particular doctoral student, the fees shall be

in

creased according to the additional number of credits.

In case a student is unable to conmjplete one of the three segments of the
doctoral studies within the stipulated time, the student shall pay additional

fe
i

ii.

es in the following way.

In case a student is unable to domplete his/her coursework within the
stipulated time of two semesters, the student shall pay fees for all
remaining courses and all other|specified fees applicable to coursework
segment in each additional semester.

In case a student is unable to |successfully complete his/her proposal
defence and register as doctoral candidate within the stipulated time, the
student pays six-credit equivalent tuition fee, and all other specified fees
applicable to proposal writing segment in each additional semester.

In case a student is unable to sucgessfully complete his/her research work
within the stipulated time, the student shall pay all fees applicable to the




research segment of the doctoral studies in each additional semester, i.e., in
addition to admission fees coverfing the expenses of research supervision,
examination, colloquium, semipar, library, student welfare and PU
development.

(14) A student shall pay the instalment a¢cording to the schedule. Should a student
failed in paying timely instalment|of the fees, he/she not be allowed to
continue with the next step in the process of Doctoral studies until the dues are
clegr.

VIII. ENTRANCE TEST, EVALUATION OF APPLICATIONS AND ADMISSION

(15) Admission to the Doctoral programme shall be granted based on the combined
score of the following three types of eévaluations.

i. Written entrance test;

ii. Evaluation of the application |documents, i.e. statement of purpose,
preliminary research proposal, publications, recommendations, and
academic transcripts submitted by the applicant; and

iii. Interview of the candidate.

(16) A merit list shall be derived from the combined results of the entrance test,

evaluation of application documents
applicants, who pass the admission
Doctoral programme of Pokhara Uniy

(17) Successful candidate for Coursework
either in March or in September.

(18) Selected applicants shall pay the fu
admitted into the programme.

IX. EVALUATION SYSTEM OF COURSEWORK

(19) Attendance Requirements: The stud
class, and seminar. However, to acq

and other such contingencies, the atte

of 80 per cent of the classes actually

(20) A student’s academic performance ina

« Internally by the concerned faculty
» Externally by the Office of the Cont
end examinations.

(21) A sixty per cent weight is given to t
weight is given to the external eva

pass mark for both the internal eval
end examination) is sixty per cent. A

and interview of the candidate; and the
tests, shall be offered admission in the
ersity on the basis of merit list.

Research Track may start his/her studies

I required first instalment of fees to be

ents must attain every lecture, practical
ommodate for late registration, sickness
ndance requirements will be a minimum
eld.

course is evaluated in two phases as:

ember and
oller of Examinations through semester-

e internal evaluation and forty per cent
uation (Semester-end examination). The
ation and external evaluation (Semester-
student must qualify in both evaluations

1
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separately to get a pass grade in a p4

rticular course. The final grade awarded to

a student in a course is based on his/her consolidated performance in both

internal and external evaluations.

(22) The internal evaluation may cons
problem solution; journal article
clipping of newspapers, their analys

ist of various components like in-class

reviews; book reviews; thematic/topical
is and presentation; written examinations;

presentation of reflection notes; sgrveys and reports; case studies; project

works, and the like. A student wil

get NOT QUALIFIED (NQ) status in the

internal evaluation if his/her performance falls below the minimum

requirement. Such students will not

examination of that particular course.

(23) Grading System: Pokhara University
The letter grades awarded to student

Letter Grade Grade Point
A 4.0
A- 3.7
B+ 3.3
B 3.0
B- 2.7
C+ 2.3
C 2.0
F 0.0

I

(24) If a student cannot finish all the assi
given an incomplete grade ‘I". If all th

within the following semester, the g

into ‘F’.

(25) The performance of a student is evalu

Grade Point Average (SGPA) which i
semester, and (b) Cumulative Grade
point average of all the semesters.

Total honor points earne

SPGA =

Total number of credits i

Total honor points earne
CPGA =

Total number of credits d
Where,

be allowed to appear in the semester-end

follows a four-point letter grade system.
s will be as follows:

Description
Excellent

Good
Fair

Pass in individual course
Fail
Incomplete

ened works for the course, he/she will be
P required assignments are not completed
rade of ‘I’ will automatically be converted

ated in terms of two indices: (a) Semester
5 the grade point average of the particular
Point Average (CGPA) which is the grade

d in a semester

egistered in a semester

d
ompleted

Honor point = Grade point earned in a subject * Number of credits assigned
to that subject




(26) Repeating a Course: A course may be taken only once for grade. Since passing
of all courses individually is a degre}ﬁrequirement, the student must retake the
failing course when offered and must successfully complete the course. A
student will be allowed to retake| maximum of two courses to achieve a
minimum CGPA of 3.3 for continuing the doctoral studies. The grade earned on
the retake examination will substitute the earlier grade earned by the student
in that course. A student can retake a course only when it is offered by the
School/College.

X. APPOINTMENT OF THE DOCTORAL STU
EXTERNAL EXAMINERS

DENT SUPERVISORY COMMITTEE AND

(27) The Pokhara University Council for D
of the Executive Secretary of the Do

octoral Studies upon the recommendation
‘toral Programme upon consultation with
the student will form a Doctoral Stiident Supervisory Committee (DSSC) for
each student to guide, supervise, review the progress, partake in the final
examination, and certify the candidate of completing the dissertation and other
research outputs required for the award of the doctoral degree.

(28) The DSSC may be formed taking fa
University as availability of the requi

be from Pokhara University.

culties either from inside or outside the
red expertise. However, one member must

(29) To evaluate the final dissertation of
draft of the dissertation, progress on
journal article to an international jq
recommendation of the Doctoral Stug

a student, upon presentation of the first
conference paper and submission of the
yurnal by the doctoral candidate, on the
lent Supervisory Committee, the Pokhara

University Council for Doctoral Studi
one from Nepal and the other two fro

XI. SUPERVISION OF THE DOCTORAL CANDI

(30) The Doctoral Student Supervisory

doctoral candidate throughout the res

(31) The doctoral candidate shall report

instructed by the Chairperson, at leas
Doctoral Research Progress Review

supporting documents. A regular mid

s shall appoint three external examiners,
m abroad.

DATE

Committee (DSSC) shall supervise the
earch work period.

in writing to his/her DSSC regularly as
t twice every semester by submitting the
 Form (DRPRF) along with necessary
-term and final-term progress review will

be done thereby necessary instruction will be given to the candidate.

(32) The DSSC Chairperson shall keep reca
and send a copy of the DRPRF to

rds of the work progress of the candidate
the Executive Secretary of the Doctoral

Programme for official record.




(33) A candidate registered for the Doct
or audit course(s) relevant to his/h
of his/her DSSC.

XII. SUBMISSION OF DISSERTATION

(34) Prior to the submission of the dissé
shall submit a draft copy of dissertat
3,000 words to the Doctoral Student

(35) The candidate while submitting his/hg
a declaration in writing according to P

(36) The dissertation submitted for the pi
following requirements.
i. The medium of dissertation is En;
ii. The dissertation must render sor

knowledge and show evidence of

facts or the exercise of ind¢
interpretation of theories and fac
or unpublished used by the candi
The dissertation must be sati
presentation.

(37) Should DSSC not be satisfied with the

bral programme may be required to teach
er research work on the recommendation

rtation for final evaluation, the candidate
ion along with a synopsis of not exceeding
Supervisory Committee.

er draft dissertation to the DSSC shall submit
pkhara University prescribed format.

ocess of final examination shall satisfy the

zlish;

ne substantial contribution to the body of
originality through the discovery of new
ependence and critical power in the
ts, and must state the material published
late; and

sfactory in terms of its language and

» quality of the works or presentation, the

candidate shall be allowed to resub
three months.

it the amended draft and present it within

(38) The DSSC will consider the final output of the dissertation and grant approval
for processing for final examination if it fulfils all the requirements,

(39) The draft dissertation must be submitted to the Executive Secretary of the Council

for Doctoral Studies (ESCDS) within on

(40) The candidate upon approval of the

synopsis of the dissertation, not exce

sent to two of the external examine
final dissertation.

(41) In the meantime, upon the approval

least seven hard copies! of the disse

printed and bound in soft-cover
Examination Committee.

! The seven copies are required to keep one
examiners, three copies for three members of the Dog
copies may be required if the number of the Doctoral
minimum number of three.

month of the approval from DSSC.

PSSC shall submit at least seven copies of
eding 3000 words. This synopsis shall be
rs for their prior consent to examine the

of the DSSC the candidate shall submit at
rtation prepared in a prescribed format,
for officially submitting to the Final

as an official copy, three copies for the external
toral Student Supervisory Committee. Additional
btudent Supervisory Committee is more than the




X111, EXAMINATION OF DISSERTATION

(42) The ESCDS upon approval of the PUCDS shall send a copy of the dissertation
each to the two of the three external examiners, one from within the country
and the other from abroad to evaluate the dissertation.

(43) The external examiners may recommend that the dissertation be accepted for
the award of Doctoral degree subject to the report of the final examination at
the academic seminar and defence as well as the submission of the seminar
paper and journal article, or that the|dissertation be allowed to be resubmitted
with necessary improvement, or thatjthe dissertation be rejected.

(44) If the evaluation result of the first external examiners is to resubmit the
dissertation, the candidate shall have to redo the dissertation work with a view
to respond the comments of the external examiners.

(45) Candidate who is required to incorporate comments to his/her dissertation
must do so within three months flom the date of officially submitting the
comments of the external examiners|to him/her, but not exceeding the overall
time limit of the programme.

(46) If there is difference of opinion between the two external examiners in regard
to the acceptance of the dissertation, it shall be referred to the third foreign
examiner for decision.

(47) Upon approval of the final draft dissertation by the two external examiners, the
Executive Secretary of the Doctoral Programme in consultation with the
Chairperson of the DSSC shall call for the final doctoral seminar, final oral
presentation, and defence of the doctoral dissertation by the candidate, which
shall be participated by the two dxternal examiners, one member of the
Pokhara University Council for Dogtoral Studies, and the members of the
Doctoral Student Supervisory Committee.

(48) The examiners will assess the |written dissertation report and oral
presentation. Each examiner shall| submit a detailed assessment of the
dissertation in a format prescribed by the PUCDS and may recommend either
i. an acceptance of dissertation in the form as presented; or
il. an acceptance of dissertation in the form as presented, but with necessary

corrections; or
iii. fhe dissertation be accepted with revisions that are to be advised to the
candidate and then recommend for oral defence; or
iv. the dissertation be rejected.

(49) A dissertation shall be resubmitted if so recommended by the examiners only
once, and it shall be examined by the ¢riginal examiners.

(50) The revised dissertation shall be resubmitted along with full amount of
examination fee.

(51) A candidate whose dissertation is rejected shall not be allowed to pursue
research work for the doctoral studies with the same topic.




(52) The Executive Secretary of the Docty
accordance with the decision of the
Committee, which comprises the Dod
the external examiners.

XIV. EXTENSION OF THE DURATION OF THE

(53) The candidate who is unable to com
submission and examination within
he/she may request for an extension of

(54) For the first time, i.e. after three year
the officially allowed time elapse

pral Programme shall notify the result in

Doctoral Dissertation Final Examination

toral Student Supervisory Committee and

DOCTORAL PROGRAMME

plete all the requirements of dissertation
three years from the date of candidacy,
the programme through the DSSC to PUCDS.
5 of the advancement of candidacy and/or

after the admission to the doctoral

programme, the PUCDS may grant an extension for the period of one year.
Afterward, PUCDS upon the recommendation of the DSSC may grant extension
each time for a period of six months ¢nly for the remaining period of one year,
i.e., within five years from the date of candidacy, unless a convincing reason is

presented to extend beyond the peri

XV. AWARD OF THE DEGREE

(55) The PUCDS shall arrange to confer
candidate on the next convocation h
Doctoral degree of Pokhara Universit

of six months, at once.

the Doctoral degree for the successful
eld for the conferring of the degree. The
y shall be awarded by the University upon

fulfilment of all requirements staded in Rule (6) and follow rules and

procedures of the Pokhara University

XVI. MISCELLANEOUS

(56) To systematize and maintain the qual

may develop Doctoral programme w
may initiate any relevant actions f{

programme through the Academic Co

ANNEX
Annex 1: Form1_Application
Annex 2: Form2_The Statement of Purp
Annex 3: Form3_Preliminary Research

Annex 4: Form4_Portfolio of Works

award of the degree.

ity of the Doctoral programme the PUCDS
orking procedures as required and also
relating to the modus operandi of the
incil.

pse

Proposal

Annex 5: Form5_Letter of Recommendation
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UNIVERSITY GRANTS COMMISSION

Sanothimi,

Bhaktapur, Nepal

The UGC Collaborative Research Grant Agreement

(FY 2

This agreement is made on this day of

073-74)

in the year by and between:

1.
and

Vikash Kumar KC (Principal Investigator)
Ananta Raj Dhungana (Co-Investigator -1)
Purna Bahadur Khand (Co-Investigator -2)
Surya Mani Dhungana(Co-Investigator -3)
Tribhuvan University, Prithvi Narayan Campus
Pokhara University, Pokhara (Host Institution-2
Agriculture and Forestry University (Host Instit

DONDO A WA
N—

Ut
(hereafter referred to as “parties”) -
in connection with the UGC Collaborative Research Gfa

on 4th of January 2018 (2074 Poush 20) to the research
Research Project tifled,"Climate Change and its Impac

t
The parties hereby agree to abide by the following terms
Terms and Conditions

A
1

Right, Duties and Obligation of the UGC
Determine the amount of the grant to be award
proposed budget on the Research Proposal an
based further on the recommendations made b

Disburse the approved grant in installments to the Host In

University Grants Commission, Sanothimi, Bhaktapur , Nepal

y(Host Institution-1)

ion-3)

nt (Award No.: CRG-73/74-Ag & F-1) awarded by the UGC

team led by Vikash Kumar KC for the Collaborative

on Agriculture Sector: Evidence from Western Nepal® .

and conditions:

for the Collaborative Research Project based on the
the needs assessment made by the Research Division and
the Reviewers of the Proposal.
stitution of the Principal Investigator-according to

the scheme outlined in Section B of this agreement.

Periodically monitor the progress.
Take action in the case of unsatisfactory progre

> w

and the lack of cooperation of the research projec

Assist the Host Institution to have a code of aca
maintaining of research ethics.

Provide a Certificate of Grant Award and Compl
upon the completion of the project marked by th

Grant Disbursement -
The Collaborative Research Budget Estimate ap

and shall be used as a reference for allowable e
the project period.

The Research Fund is transferred to the Host Ing
in the Table 1 to be disbursed by the Host Instity

W

£

—

:

» negligence or misconduct on the part of the Investigators
t on the part of the Host Institution.
lemic integrity and policy on research misconduct, and on

tion to the Principal Investigator and the Co-Investigators
submission of the final report of the Project to the UGC.

proved oy the UGC is attached in Annex of this agreement

penditure and approval by the UGC for adjustment during

titution of the Prircipal Investigator in installments outlined
tion to the Principal Investigator following the procedure.

/

it L=
v
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The Host Institution of the Principal Investigator has provided the following bank account information for the

transfer of the grant from the UGC:

Name of Bank: Nepal Bank Limited
Address of Bank: Bagar Branch, Pokhara

Account Holder's Name: Prithvi Narayan Campus, Pokhara, Nepal

Account Type: Current
Bank Account No.: 09100101101358000001
The procedure for the disbursement of the Re:

arch Fund from the Host Institution to the Principal

Investigator in instaliments as requested by the Pl is as follows:
a. The Principal Investigator and Co-Invgstigators prepare a plan for research activities/procurement

with cost estimation and submit it to

,b. The UGC provides a letter of approval
revision in the plan.
c.
of activities/procurement and cost est
" d. The Host Institution disburses the req
e. The Host Institution audits the Re

The Overhead Cost is for covering research
Management Cell or any equivalent body in th
Overhead Cost.

All costs included in the budget estimate and 1
c

covered by this fund. Pre-award expenses in

administrative travel are covered. All other exp

covered starting from the date of award.

Table 1: Grant Disbursement Schepe:

e UGC for approval.
to the Principal Investigator. The UGC may also suggest a

The Principal Investigator submits a request for the fund to the Host Institution along with the plan

mation, and the letter of approval received from the UGC.
Liested funds to the Principal Investigator.

nagement costs incurred by the Institutions. The Research
Institutions is expected to receive a part or whole of the

se ”%ch Project expenditure following the rules of the Institution.

y adjustment made later with the approval from the UGC are
ding remuneration for proposal preparation and
enditures under the items included in the budget estimate are

" UGC Collaborative Research Grant

(Transferred to the Host Institution of the Principg Investigator)
Research Category* Amount (Rs.) Installments
1. 20% after the signing of the agreement.
[A] 8] [C] D] 2,000,000 2. 40% after the submission of the first Progress

( Two million Rupees)

Report (Inception Report) to the UGC.

3. 20% after the submission of the progress report

pnor to the final report to the UGC.

| 4, 20% after submitting the duly completed final report
to the UGC.

I
* [A] Wet laboratory based, Maximum budget
[B] Social survey based, Maximum budget
[C] Library based or dry laboratory based;
[D] Development and Innovation, Maximum

Rs. 20,00,000;

. 15,00,000;

imum budget Rs. 10,00,000;
budget, Rs. 20,00,000

The parties understand that as the research
prevailing condition of the market, the headi

communication or in periodic Progress Repo
suggest the revision.

roject progresses, depending upon the results obtained and

ngis and the estimate of expenditure may need adjustment.
Any adjustment in the budget estimate madefy Investigators must be reported to UGC in a separate

s and Final Report and the UGC has right to accept, reject or

Page 2 of 10

1449



10.

1.

C.

1.

Laboratory equipment, reagents, consumables and software purchased with the Research Support Fund

are the property of the Host In8titution.

the Investigators belong shall be made.
The Final Report must include the financial req

Obligation of the Host Institutions

Obligation of all Host Institutions
.
ii. ~ Assist the Principal Investigator and the Co-
thesis students as specified in Article D-1.
Have an institutional code of academic integ
and ensure strict adherence-to them by the |
Institution (subject to Article A-5).

iv.

Provide full institutional support to the reseatch team and th

Abide by the UGC regulations related to resd

For any patentable invention, a separate agregment complying with the policies of the universities to which

jort of the research project.

e research project.
nvestigators in regard to fuffilling their obligation to supervise

ity and procedure to address research misconduct in place
nstitution, the research team and all members of the

arch and academic programs.

v. Monitor the progress of the project and facili

te any monitoring by the UGC.

¢ <
2. Obligation of the Host Institution of the Principal Investigator

w

o o

I Accept the institutional overhead cost paid b
research project and to support Research M
ii. Accept the installment of the research grant
ii.

outlined in Section B.
iv.
v.

Obligation of the Principal investigator and

Supervise at least three Masters/MPhil student
theses by providing thesis research projects ba

this agreement and funding them.

Maintain the highest level of academic integrity
Make honest and best use of the research fund,
expenditure as specified in the Budget Estimate

payments.

Accommodate the UGC's reviewers' suggestion
Submit a progress report of every six months in
include progress in research, academic activitie
Make an oral presentation on the progress of th

Publish at least two original research article b

ranked journal or three research articles in modd

the UGC recognized peer-reviewed journals.

Other Conditions

The Principal Investigator and Co-Investigators d

been submitted in full to any funding agency ot

2

Disburse the research grant received from th

Audit the financial statement of the Research
Refund the unused fund of the grant received
completed within the specified time or the de

the UGC to cover the overhead cost in connection with the
nagement Cell or equivalent body in the institution.
isbursed by the UGC for the research project.

UGC to the Principal Investigator according to the scheme

Project as per the rules of the Institution.
from to the UGC if the research project is terminated or not
adline extended by the UGC.

Co-Investigators

or a PhD student and a Masters/MPhil student for their
ed on or complementary to the research project awarded by

and research ethics.
The research fund can only be used to cover allowable
All applicable financial rules must be followed for

on the research proposal and periodic progress reports.
format provided by the UGC. The progress report should
and expenditure details of the research fund.

work at the end of every year.

d on the research work on a high JCR Impact Factor/ SR

rate or non-impact Factor/ non-ranked indexed journals or

eclare that the proposed research is original and has not
hgr than the UGC for funding.

Page 3 of 10
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10.

1

12.

The Principal Investigators and Co-Investigatars declare that they have read and understood The UGC
Guidelines regarding Research Misconduct ar|d-The UGC Procedure for Addressing Allegation of Research
Misconduct and declare commitments to abidg by these guidelines and procedures.

All the terms and conditions mentioned in the {/GC Research, Development and Innovation Programs
Implementation Guidelines 2017 are applicablé.
Before the agreement, the UGE will provide thi research team with the comments by the proposal
reviewers, the oral presentation evaluators ang information about the grant approved by the UGC. The team
Is required to revise the research proposal anq budget details accordingly.

After signing the agreement, any major changgs in the title or the objectives of the research project are not
allowed. A minor change may e permiited by the UGC upon the recommendation of the UGC reviewers,
the Cluster Committee or the Evaluation Comnittee.

Progress reports, publications in peer-reviewe journals, paper presentations in seminarsiworkshops, etc.
are the major output indicators to be used to eyaluate the performance of the Researchers.

The Investigators and the students conducting [the research must maintain a Research Logbook recording
all activities and relevant notes on a daily basig (on all active days).

If the progress is found unsatisfactory by the UGC reviewers and monitoring officers, the UGC will notify the
Principal Investigator, Co-Investigators and the Institution and give directions for improvement. The UGC
might take action, including a request to the Hst Institution to withhold the disbursement of the Research
Fund or the termination of the contract if a pergistent lack of progress or negligence is found.

Research misconduct and any unethical activity are punishable. It is the Host Institution’s obligation to
conduct the investigation on any suspected or lleged research misconduct. Institutions that do not have
adequate resources to conduct such an investigation might request the UGC for assistance. Any proceeding
in the case of research misconduct will involve four steps of action consisting of Inquiry, Investigation,
Adjudication and Appeal, and shall be carried qut with fairess and expedience as fundamental principles.
The Collaborative Research must be completed within 3 years from the date of agreement. Extension for
one more year may be considered if the research team makes a request, on a justifiable cause, to the UGC.
The grant is closed at the endf the second/thitd/fourth year,

The materials purchased with the research fund are the property of the Institution or the laboratory of the
Principal Investigator at the Institution.
In case of disputes with any issues with *his agleement, the UGC reserves the right to give the finai
decision.

1. On behalf of the UGC

Signature: w ;\%@ﬂ)—*

Name: Prof. Dr. Dev Raj Adhikari
Position: Member Secretary
University Grants Commission
Date:

1451

2. Principal 'nvestigator
Signature: /Ag/

Name: Dr. Vikast Kumar KC

Position: Professor

Institution: Tribhuvan University, PN Campus
Address: Pokhara Lekhnath Metropolis-1
Telephone: 061460975

Mobile phone: 9846085576

Email: vkkc2001@gmail.com

Date: 2074-11-29

Page 4 of 10



3. Co-lnvesfigator-1

Signature:
Name: Dr. Ana
Position: Lecturer

institution: Pokhara University
Address: Dhungepatan, Kaski

Raj Dhungana

Telephone:

Mobile phone:

Email: anantastat@gmail.com

Date:

3. Co-Investigator-3 ’ e o

Position: Assistant Professofan,,., e
Institution: Faculty of Agriculture,

Agriculture and Forestry University
Address: Rampur, Chitwan, Nepal
Telephone:
Mobile phone: 9855064362
Email: smdhungana@afu.edu.np
Date: 2074-11-29

3. On behalf of the Host Institution-2

s

Signaturg:

Institution: Polchora ¢

Address:

Institution's Telephone:
Institution's Email:
Date: 2

{Official seall

Name: é 71 %u.t’ Khed Ka
Position: =
@’ :%f can

1452

Signature: Ps .
Name: Prof. Jay Prékash Dutta ., -7 MO
Position: Dean AR
Institution: Faculty 'Ofgriculture,

Da

[Official seal] /%57

. 4
4. Co-Investigator-2 ‘b“\w AAA’ ¥kav\§

Signature: Wnh:

Name: Purna Bahadur Khand

Position: Lecturer

institution. Pokhara University

Address: Dhungepatan, Kaski

Telephone:

Mobile phone:

Email: purnabahadurkhand@gmail.com
Date:

4. On behalf of the Host Instjtution-1 ~
o071 _qusV
Signature: __ 2241 cam? P

Name: Prof. Chnadra Bahadur Thapa, Ph.g’,A

Position: Campus Chief R “hy,

ViNa. -
Institution: Tribhuvan University, PN Campus Narayan

o 3
i x

Y
Al
"N

i

Address: Pokhara Lekhnath Metropolis-1, Pokhaf#pkhara

Institution's Telephone: 061526837
Institution's Email:

vate:

[Official seal]

4. On behalf of the Host Institution-3

r

|\.-’e\

13

(]
¢

[

P Al Sty s

Agriculture and Forestry University

Address: Rampur, Chitwan, Nepal
Institution's Telephone: 056591002
Institution's Email: deanag@afu.edu.np
‘e 2074-11-29

-aﬂ‘g" .



On behalf of the Host Institution-2

<

Signature:

Name: 9"@1"@" [b-d_{'a‘ }Q)'Kh-o( TonSaar

Position: @e@"“ :; Qeaf) ’

d

Institution: R/ 'i‘l % Houmas e

Address: Pai“«rq bekkmﬁ» "30' Kok,

Institution's Telephone: _ ©81 - 40 (L6TE
Institution's Email: fgfs Ebg @Pu-celu. ”

Date: - - !
[Official seal] s
BT
IR §5
7 r'}:'
Y 4
“/ ,‘_‘

/

P

o Srond Rewces Prichers Ubiist

—
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POKHARA UNIVERSITY
Faculty of Humanities & Social Sciences

;; : SCHOOL OF DEVELOPMENT & SOCIAL ENGINEERING

& - I"\‘i_ 3 4
W @t 3w Se r.;.J- et sfeoforRy

Ref. No.:

My rvgrst

Re: - Approval of cabin and other facilities

Professor Dr. Jung,

In response to your application for the use of infrastiuctural facilities of the School, it's my pleasure to
inform you that you will be provided a furnished cabin in the school premise accompanied withsome
otherfacilities. It includes a desktop computer, a printer cum photocopy and scanner is also managed for
you convenance. Please, let me know if you need further assistance.

Regards, b\9\

- - 3 ~

Ram Prasad Aryal
Director
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The following rules are put into place to ensur
experience in the SDSE co’'mputer Labs.

POKHARA U

NIVERSITY

Faculty of Humanities and Social Sciences

School of Development

Lab Procedures

Valid student ID is required for admission.
Computer Lab remains open from 6:00 am
during holidays as per the prior informatid

and Social Engineering

and Guidelines

e availability and maintain a positive user

to 5:00 pm. Moreover, it remains open
n to Lab in-charge.

Users are expected to be familiar with the computer laboratory policies.

Each person may use one computer at a tin
Computers and peripherals are not to be n
Lab support team.
Students may not install software on lab ca
specific software in need to use, contact La
Behavior and activities that disturb other u
not allowed.
Lab employees are responsible for assistin
Everyone is requested to keep the laborata
Faculty who wants to reserve a computer |
lab in-charge.

ne.
oved or reconfigured without approval of

mputers. If a user has a question regarding
b support team.
sers or disrupt the operations of the lab are

o users with gaining access to software.
ry clean.
aboratory for class must coordinate with the

The Coordinator is supposed to do a regular visit on the computer laboratories.

Use of cell-phone inside the computer lab i

5 prohibited.
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Location: Open Space near Girl's Hostel PU
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Kitta No: 2124 Area: 21-0-0-1 Ropani

Present Status': A newly built Girl's Hostel and a small building of NITEC is constructed at this area.
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programme

Year Two/ 313 |Construction of Faculty/ Staff Housing Repistrar's Office | Construction of faculty/staff housing — ;
Four (10 units) _ started \_
Year Two/ 314 |Construction of Electronic Library P1  |Registrar's Office/ A secured system T
Four Entry & Exist Gate Library ﬂ
Year Two/ 315 |Building for Graduate programme P2  |Registrar's Office Building construction started A separate Graduate Programme building is
Five (PhD/ MPhil /Master) programmes necessary for smooth operation of these
= programmes
Year Two/ 316 |School of Engineering Building Complex| Pl Registrar’s Office Basic physical infrastructure for the New Engineering Complex will be constructed in
Four School of Engineering mE\m_S;\Z:maE:am ’
Year Three/ 317 |Annex building for additional P1  |Registrar's Office A three storeyed building construction
ur undergraduate programmes started ﬂ
Year Three/ # 318 |Building for Pokhara University P2 |Registrar's Office A design to construct PUIC with 5 units |International partners will be approached to fund
Five International Centre (PUIC) of suit rooms and 15 units of studio this project L
’ _’ started
Year Three/ 319 |Building for the Mountain Studies P1  |Registrar's Office Construction for the building of the International partners will be approached to fund
Five Centre Mountain Studies Centre started this project
0 Year Four/ 320 |Building construction for the Sport Registrar's Office Basic physical infrastructure for the lu
(0] Five programme Sports programme started
= Year Four/ ﬂ_..c:m:.:n:o: of Pokhara University Registrar's Office Construction of Pokhara University
Five Auditorium/ Conference Hall Conference hall started
Year Four/ University authority residence P2  |Registrar's Office Construction of university authority
Five residence started
Year Four/ ; Construction of PU graduate student P3  |Registrar's Office Design for the construction of 50-unit
Five dormitory graduate student dormitory started
Year Four/ 324 |BuildingofMaleDormitory (Boy's p3  |Registrar's Office Design for the construction of 50 units | Additional dormitory building to be constructed
T;E:. _ Hostel} male dormitory started regularly
Year Four/ 325 |Building for Herbal Research Centre Registrar's Office Design Tor the TonstruTtionof-Herbat Site to he identified
Five Research Centre prepared
* 326 | Additionof two storey tothe Girl's P2  |Registrar's Office Construction of additional 60 seats for
Hostel building girl's accommodation Started
Year Five f 327 |Construction of indoor sports and P2 |Registrar's Office Construction of the first indoor and
multiuse building multiuse building conceptualized
Year One/ ” 3.28 |Health Centre building — Registrar's Office 1
Four l*
Year One/ 329 |Construction of PU gate at Prithwi ’ P1  |Registrar's Office Gate is ready L
Four Highway entrance
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Staft

PUCL comprises a small no. of staff;
T Mr Hemanta Raj Kandel, Deputy
Administrator, Library

Mr. Durga Prasad Acharya, Deputy
Administrator, Library

Ms. Min Kuman Dallakoti, Assistant ' N s Central lerary
Ad-umism(ut Library

s. Priyanka Shahi, Assistant
Ms Srijana Tiwari, Assistant

Pokhars

3 Ut iy

Ms. Krishna Kumari Rimal, Assistant
Ms Bishnu Bastola, Assistant

Mr. Ram Br. Gurung. Security Cuard
Mr. Dhan Prasad Gurung. Security Guard
Mr Ramyji Bastola, Office Helper

Ms Indira Bastola, Office Helper

Ms. Tara Gurung, Sweeper

CONTACT ADDRESS
Pokhara University Central Library
Pokhara Lekhnath-30, Kask:, Nepal

Phone. «977-61-561737

POBOx. 42/
E-mail; pucl@pu.edu.np
URL: pu.edu.np

Pokhara University Central Library (PUC
was established al ng with the ascademi
POErams of University in 1999 Al the s1a

the libcary had a collection of 200 volumes
of books By now, the collection exceeds
30,000 volumes of boolks. In addition there

are the collection of periodicals, thesis Cunenﬂy ?UCl.has onrmom ;wm“ﬁmn'mmgm
and CDs. journals, e-journals, magazines M"m dm'ﬂfwmm) WM(NW
and newspapers in the library. The librasy Students, teachers ahd staff are the ubuqklnbvmdoutmmhm)

s automated with LIBRA software from m“m%‘y wr, they must E.m

which ail internal tasks such as book and go through formal process of registration.

pation management are carned out For thie For the registration, twa fropies of auto size 1. JSTOR: www istororg R
security of library resources it is using CCTV phomphsftbﬂg with fgl"dm form 2 MMMMW
ccameras. Currently, PUCL has 12 staf? Is required. If 3 : general public . i m
: wants to use library resourees he/she should 3. NPCjournals www.natiirg com .  Siatees
AS a university library. primary function contact with Jib ry. i t Onling u “

of this library is to provide easy access 10 . :
academic resources for university family SCN‘C“. . S. Oxford University Press- Oxford

m the libracy provides access to its Loaid.t
Mesources to general public the practice Mmudm

However, is minimal User education

- Reference service
The main function of this library is to

‘\M information and resources UG(C“"" ."' Awarps
#equired for research and knowledge mm
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Library rules, Regulations & Information.

Library Opening Hours

Library opens in all days except local and public
holidays. Library opens early in the morning to late
evening. :

Membership:

Students, teachers and staff are the member of the
library. If a person wants to enroll himself as a
member, he/she should contact with library staff.
After completing the formalities, he/she will be
registered as a member. It is requested that two
copies of auto size photographs along with filled
library form should submit to the library.

Loan Privilege: Members are entitled to take book
on loan as:

SN. | Category | No. Of | Period Remarks
books | of loan
| Students 4 1 month
Bachelor
Level
2 Students 5 | month
Master
Level
3 Teacher 6 1
¢ semester
4 Staff 2 1 month

Condition of Loan:

This library follows open access system in
circulation section and closed access system in
reference section. In open access system, users have
free access to the shelves to take out the books and
can borrow for home study on the basis first come
first serve. Books returned on a day will be issued
on next day only. All the books must be returned on
or before the due date otherwise, he/she will be
charged Rs 2.00 per day.

To borrow the books, bring the book at the issue
counter along with his/her 1D card.

To return the book, produce the book in the return
counter and get cancelled your due date. If
members lost the card, books will not be issued to
them. Therefore, member should inform the
librarian in time for a duplicate card.

The card is not transferable or members should
appear in person to borrow books. Reference books,
rare books, periodicals & CDs are not issued but if
required users can copy it inside the library.

1509

Reservation:

The books, which are in high demand or if not
found to borrow then such books can be reserved in
the following conditions.

. Reservation is done only in Friday. A
borrower can submit one reservation slip
mentioning author & title of book along
with his/her name & ID No.

2. Reservation intimations are sent on
Sunday of every week & issued only for 7
days.

Photocopy service:

The library will emphasize the provision of
outsourcing photocopy facilities.

The outsourcing party should be provided
photocopy facilities on the basis of first come first
serve. Photocopy will be charged as per the rules &
guideline of the university,

General Rules:

As the library is a place of study, it is necessary to
maintain an atmosphere of peace & dignity inside
the library therefore; complete silence must be
maintained within the library.

1. Members are reminded that conversation
among themselves or noise inside the
library is not permissible.

2. Readers are welcome to ask library staff to
find the reading materials.

3. Personal belongings except a copy are not
permitted to be brought inside the library
and also the library shall not be
responsible for any sort of loss of valuable
items (gold, money, mobile, laptop etc.)
from the common drawer, outside. If it is
necessary to bring inside the library,
please submit to the security of the library.

4. Underlining, scrabbling, tearing of pages
and/or other type of mutilation of book is
strictly prohibited.

5. After use, readers are requested to put the
books on the tables.

6. Members must replace the books if it is
lost with the latest edition along with
overdue charges if any. If they are not able
to replace the book, they are required to
pay twice the latest price of the book +
overdue charges if any.

7. No one is allowed to receive the Mobile
Phone inside the library












Online Resources

14 www.annualreviews.org Id
Annual Reviews Blowedu.:aI/LlfeSG»ances,. Physical Sciences, | : puc| Password: library
Social Sciences, Ecpnomics
2 : - https://onlinelibrary.wiley.com
Wiley Online: Library Multidisciplinary email: pucl@pu.edu.np
password : PUlibraryl
. . | .edu.
3 Emerald http://www.emergld.com/insight gai f::rt; 1edu np
4. Cainbitdis.  URiErse Politics,  Linguistics, Social  Science,
Giress g ¥ Humanities, Law,| Mathematics, Science, www.cambridge.org/
Medicine (id=PUCL, ps=PUlibrary1)
5. Economics, Histgry, Political Science, | Pokhara
ISTOR 3 Language & Literature, Art & Art, History, | Library123
Music, Mathenmatics & statistics,
Education
6. Biotechnology, Bipmedical , research/life | www.liebertpub.com open in
Liebert Online sciences, Clinical |[medicine and surgery, | our IP
Law
e NPG Journals Chemistry, Dryg discovery, Clinical WwWWw.nature.com
: pucl@pu.edu.np, pulibrary
practice
8. Biological ScienTs, Medicine, Public | www.academic.oup.com/journ
Health and Epidemiology, Humanities, | als
OUP - Oxford Journals Social Sciences, Law, Economics, Business,
and Finance, Mathematics, Statistics,
Computing and Physics
NepJOL Nepalese Journals pucl1/library
9. www.nepjol.info (ihfo@nepjol.info)
BioOne ) ) user ID=  pucl@pu.edu.np
10. | scientific journal Science related subjects www.bioone.org password= password
HINARI(® Health wwwswhe /e ID= NEP125 Ps= 553679G
11. | Internetwork Access to - :
Research Initiative)
- Science Direct All subject spedially Science related | Pucl, pokhara

subjects (scienceditect.com)

Last update: 2077-04-23
118.91.175.234

INASP email:

1513
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Staff

PUCL comprises a small no. of staff:
1. Mr. Hemanta Raj Kandel, Deputy
Administrator, Library

Mr. Durga Prasad Acharya, Deputy S
Administrator, Library Pokhara University

3. Ms. Min Kumari Dallakoti, Assistant Bl Central Library
Administrator, Library  puEAnT
Ms. Priyanka Shahi, Assistant
Ms. Srijana Tiwari, Assistant
Ms. Krishna Kumari Rimal, Assistant
Ms. Bishnu Bastola, Assistant
Mr. Ram Br. Gurung, Security Guard
Mr. Dhan Prasad Gurung, Security Guard
Mr, Ramii Bastola, Office Helper

. Ms. Indira Bastola, Office Helper
. Ms. Tara Gurung, Sweeper

~ CONTACT ADDRESS
_. Pokhara University Central Libra
M__uo_%mqm _.mxssmﬁ:..wo Kaski, Nepa
2_96. +977-61-561737 =
_ womvx. 427
Wl e 2l 53 7% ém._ pucl@pu.edu.np -
LS & | v cm_.r _%_wmmc % SR
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Category of Books of Mini Library of School of Development and Social Engineering

1. Books related to Population, Gender and Development Studies, including research books.
2. Theses done by Students of Master of Development Studies

3. Theses done by Students of Master in Populatipn, Gender and Development Studies

4. Internships/Project Works done by Students of| Bachelor of Development Studies

5. Journals of School of Development and Social| Engineering
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It gives me immense pleasure to present the
and Social Engineering (SDSE) for the fiscal ye
opportunity to consider the short history of SI
been made, anid to look forward to the challenge

annual report of School of Development
ar 2076/077. 1 hope, the report offers an
SE, to acknowledge the progress that has
5 ahead.

Post Graduate Diploma in Population Gender|and Development was introduced as an
initial program in 2004 leading to Master’s degree which further developed into Masters in
Population, Gender, and Development (MPGD) in 2005. School of Development and Social
Engineering (SDSE) was established much later| as a constituent school under the Faculty
of Humanities and Social Sciences of Pokhara University in 2009 and acquired ownership
of pre-existing MPGD program under it. Since it§ establishment, SDSE has been recognized
as a centre of excellence and making greater effort for higher academic achievement. The
academic knowledge and practical applications|gained from this school rigorously offer a
direction to confront challenges and opportunitjies in one’s life. We have designed a series
of academic programs for our Bachelor’s and Master’s degrees which include Bachelor in
Development Studies (BDEVS), Bachelor of English Communication Studies (BECS), Masters

in Population, Gender and Development (MPGD) and Masters in Development Studies
(MDEVS).

The quality education being offered through participatory teaching and learning approach
by the school enables students to maintain a balanced approach to personal career and
social works. Within the last decade, a great number of outstanding students from this school
have been able to pursue their career in reputefl national and international organizations,
including higher education and well-paid jobs |abroad. We believe that higher education
should not be limited to books or geographical areas, but instead meet demands of this era
and go global. Based on this philosophy, we are building a unique environment for students
to seamlessly integrate modern teaching methgds, and to offer plenty of internships and
project work programs. We are sure that we will be successful in building SDSE, one of the

best places for educational and research hub,
scientists in Nepal and even in South Asia.

The School encourages students to participate

social awareness through internships, fieldwor

faculty members who have gained expertise
universities from Nepal, India, Thailand, Austra

They are well-equipped to deal with the challen

empathy to support students in their daily life.

This report includes numerical facts, informa

of SDSE till the end of the fiscal year 2076/077

acquire information regarding SDSE to all the
sincere thanks to all faculties and staff for thei
report to this form.

Ram Prasad Aryal, PhD
Director, SDSE

15 7

o that it becomes the framework of social

n various social services to reinforce their
ks and project works. We have renowned
from reputed national and international
ia, Norway, New Zealand, Netherlands, etc.
ges and needs, and are proactive and have

lion, and comprehensive annual activities

. | hope, the report would be beneficial to
stakeholders. Finally, I wish to extend my
I direct or indirect assistance to bring this

7
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e 1. General Overview  ————

Both society and development take the path of evolution and their studies and stock of
knowledge take scientificapproadh, i.e. achievingintellectual insights, technical know-
how and practical skills needed fbr the dynamic structure, process and behaviour of
development and society through understanding, observation and experiment. Thus,
the study of society and development has brought the immense stock of knowledge
from economics, geography, natural and environmental sciences, sociology and
anthropology, law, management,|and political science into contemporary focus on
development and social engineening, to address the future need of the professional,
entrepreneurial and academic human resources required for development and
societal engineering,

Located at the heart of the former Lekhnath municipality, Dhungepatan-Khudi area
and the present Pokhara Metropglitan City ward no. 30, and housed in the academic
complex of Pokhara University, |School of Development and Social Engineering
(SDSE) adheres the four pillar hilosophy of teaching and learning: knowledge,
technology, skill and practice as initiated and promoted by the founding Dean
of Faculty of Humanities and So¢ial Sciences (FHSS). The School is an institution,
which is small in its stock, but very rich in human resources, i.e. with young, strong
and energetic and self-driven fac Ity members. The School consistently focuses on
academic comprehension and professional competence of individual students and
committed for regularly strengthening the quality education. Its faculty members
facilitated by its staff members, re ognizing the student’s challenges at the university
and the workplace, are committed to enhance students’ academic knowledge,
technological updates, leadership and professional skills and readiness to work
with organizations, institutions ahd communities as a professional, practitioner, or
entrepreneur. The twenty-first C ntury global communities have shown very high
concerns on economics, social engineering, environment, and governance across the
globe, which have been strongly affected, based on issues positively or negatively,
particularly through the expansion of social media and communication technologies.

It is, therefore, the responsibility af Pokhara University to address these concerns in
programs.

Within the above context, the Sthool has thus based its vision, mission, goals,
objectives, policies and programs with a view to create competent human resources
(professionals, practitioners, social entrepreneurs and academics) having sound
academic foundation, technological insights, skillful hands and positive work ethics.

Vision .
SDSE is established with a vision [to lead the contemporary academia in the fields
of social sciences particularly with a focus to sustainable development and social
engineeringand to gain a pioneering national positionas well asa strong international
position in order to contribute tgwards the goal of Pokhara University and high
quality human resources of the co ntry and beyond.

- PRESSER

1578



Mission
The mission of the SDSE is to create “Development Leadership for the Future” by
developing itself as the ‘Centre of Excellence’ in development and social engineering
of higher education through teaching, learning, researching and providing outreach
services the philosophy, theories and practices of development and society as well as
providing training on development and socjal engineering,

The mission is also to ensure access to and fequity in higher educational opportunity
to all deserving and meritorious students with a preferential option for the poor and
marginalized, irrespective of caste and cree¢ with a mission to bridge the educational
gap between the social divisions of rich and poor, rural and urban people by offering
the benefits of education to the poor, margjnalized, and needy, aiming to ameliorate
their backwardness and empower them by enhancing among students competence
building, professionalism, and leadership development with human values.

The School aims to produce junior, mid-ievel and expert-level human resources that
are capable to provide leadership to the contemporary development and enabling
the society and the nation to achieve the desired end of sustainable development and
social justice.

The vision and mission are well reflected|in the design of curriculum for each of
the courses developed under FHSS and implemented under the School, the student
support structure that is in place, the facilities available to faculties, the academic
programs and additional academic support available to the students and the overall
quality environment for the promotion of quality education.

To achieve the mission and work in alignment with its vision, the various thrusts of
the School as presented in the seven criteria are:

. Quest for excellence - based on the four pillar philosophy (knowledge,
technology, skill, and practice) of Pgkhara University,

. Contributing to national development,

. Fostering and rewarding research, innovation and publication,

. Fostering global competence among|students,

B Promoting the use of technologies,

. Inculcating a value system among students,

B Making the institution a forefront agent of transformation

the Strategic Plan of SDSE has been drafted.

Objectives

development and social engineering. Specifically, the School objectives are:

- to develop a Centre of Excellence for development and society;

. to enable students and researchers to understand the philosophy,
theories and concepts of development and society;

- to enable students and trainees to l¢arn the skills and to practice the

nrethods and techniques of policy fgrmulation, planning and implementation
1579




for the sustainable developmént and societal transfiguration;

. to train students, researchers and trainees to fulfill the demand of professional
human resources required for{local, sub-national, national and
international development;

B to train students, researchers and trainees to fulfill the demand of
academic human resources re juired for higher education, research and
training;

" to develop among students, re searchers and trainees effective leadership
qualities for managing development and societal transfiguration;

. to educate graduates, researchiers and trainees to undertake leadership

roles at all functional levels of evelopment, that is local, sub-

national (sub-regional and regional), national and international as

well as formal levels of development colloquially known as rural/urban
municipality, sub-district, distrjct, regional, provincial /state, central/
national and global/ international: and

Thosg objectives will be achieved by

. designing and delivering social|sciences education and skills that are
relevant and required to meet the evolving development and social changes
of the 21st Century;

. imparting education in various branches of learning;

° undertaking research and innovation in various branches of learning;

o undertaking extension educatidn programs;

B providing training to faculties t up-date their knowledge (reinvigorate the
teachers as well as teaching, regearch, publication, outreach and academic
services);

. organizing specially designed ofientation programs in teaching
methodologies
and pedagogy;

. undertaking updating and mode rnizing curricula and examination system;
and

. taking up such activities as the Ychool may deem proper to undertake in

order to achieve its objectives

1. 2 Organizational Structure
Till the date, though there is a thrde tier organizational structure of Pokhara
University: Centre, faculties and constituent schools and constituent colleges or
affiliated colleges, the centre and faculties are only functioning as the full-fledged
institutions with budgetary provisions|if the affiliated colleges are excluded as they
are fully managed by organizations. Ho wever, schools function as academic program
implementing organizations without budgetary responsibilities, which are given to
faculties. The existing basic organizatiopal structure of SDSE is presented below:
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r— 2. Programs of Study S —

2.1 Master Programs
SDSE ‘has been offering two master programs: Master in Population, Gender and
Development (MPGD) and Master of Development Studies (MDEVS).

2.1.1 Master in Population, Gender and Development (MPGD)

MPGD is a graduate Program at the SPSE, FHSS, Pokhara University. It was initiated
in 2004 with a Postgraduate Diploma leading to a Master’s degree. This Program was
Jaunched under a tripartite agreement between Pokhara University, UNFPA, and the
Government of Nepal to strengthen the university’s capacities in teaching, research
and training in the field of development incorporating the crosscutting issues of
population and gender. It is an interdjsciplinary course which aims to deal with the
emerging thrust of the 21 century wijth an aim to develop leadership for the future
by producing career oriented professionals, academicians, and social entrepreneurs
in the domain of population, gender and development.

The objective of the MPGD Progran is to produce highly qualified development
professionals, keen academics, and enfrepreneurs professing theoretical and practical
knowledge in Population, Gender and Development. Fundamentally, students would
impart theoretical insights and technical knowledge on development issues and
practical skills on related research. The Program constitutes the social engineering
of population and gender with reference to development dimensions.

2.1.2 Master of Development Studies (MDEVS)

First enrollment commenced in 2015, MDEVS is a graduate Program at SDSE under
FHSS, Pokhara University. It is an interdisciplinary course which aims to deal with
the academic tools, practical skills, and real word opportunities necessary to advance
as leaders in professions and commupities.

The objective of the MDEVS Progran is to equip students with intellectual insights,
technical know-how and practical skills through interdisciplinary understanding,
observation and experiment of the ¢oncerned subjects. The Program also aims to
provide students learning opportunities in contemporary and frontier fields of
development: art, science and technglogy, thus the students can take the leadership
role in the field of humanistic, spatial and environmental development at the national
human resources market and social| enterprises, as well as be ready to accept the
international professional, academicjand entrepreneurial challenges. '

2.2 Bachelor Programs
SDSE has been offering two bacheldr programs: Bachelor of Development Studies
(BDEVS) and Bachelor of English and Communication studies (BECS).

Meeerend Danat 2074/077 IR
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2.2.1 Bachelor of Development Studies (BDEVS)

BDEVS started from 2010 is a four-yedar undergraduate Program at SDSE under the
FHSS, Pokhara University. BDEVS is an interdisciplinary course with a total new focus.
[t aims to deal with the emerging thrust of 21 Century on development by producing
high quality career oriented professiopals, social and development entrepreneurs,
and keen academics in the field of development.

The ohjective of BDEVS Program is tp produce highly committed and competent
development professionals, community planners and social workers, social
entrepreneurs, enthusiast academics, and social and development leadership
required to national and international development and social organizations for the
21st century. This is to achieve by imparting interdisciplinary knowledge in areas
of development studies incorporating disciplinary and multidisciplinary stocks of
knowledge from various disciplines of social sciences as well as management and
technology to equip the students with apalytical skills and methods, enhance practical
skills, and foster inclusive democratic principles and practices.

2.2.2 Bachelor of English and Communication Studies (BECS)

BECS is a blended course between adademic and professional orientation. It aims
to produce graduates with competent jacademic, technical and practical knowledge,
skill and technology to meet the national and international demand of professionals,
communicators and enthusiast academics in English.

The objectives of BECS are to help students to develop their analytical skills by
orienting them to the scholarly world of critical thinking and interdisciplinary
knowledge in the integration of the twin disciplines of English and Communication
studies; cultivate in their ability to shape ideas and foste values; expand students’
personal and professional qualifications; develop in students the spirit of critical
inquiry, ethical responsibility and pergonal fulfillment; and lead to life-long learning.

- a s « N 5 Sy
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3. Academic Affairs

3.1 Faculties and Staff

SDSE consists of facultymemberswhoare everreadytohelpstudentsachieveacademic
excellence in a diverse range of|disciplines and fields. The faculty members are also
dedicated to inspirational learning, combining teaching with work placements and
impactful research. In addition|to regular faculties, SDSE includes large number of
guest faculties who have expertise and in-depth knowledge on particular discipline
who are called in regular basis of time to ease teaching learning processes effectively.
SDSEis composed of highly qualified and experienced professionals, who are carefully
‘trained and supervised. The professional staff ensure the smooth delivery of the
helpers in SDSE are ever dedicated to perform their

University’s activities. The office
job.

3.2 Students

SDSE has been a choice of merit

academic session consists of

rious students coming from every walks of life since
long. Anotice inviting applications for admission is publicly announced in newspapers
and PU Website (www.pu.edu.nip). Eligible applicants have to attend entrance test
(written exam followed by an interview) as applicable to qualify for admission. The
0 semesters per year. Generally, the Fall Semester
(September -February) starts ir} September and the Spring Semester (March - July)
begins in March. However, it may differ slightly in any particular year. The number of
students studying in different programs in SDSE in the academic year 2076/077 are:

1

584

S:N. | Programs | Semester | Admission | Female | Male | Total

1 BDEVS 1st | 2019 46 35 81

2 BDEVS 3rd 2018 49 32 81

3 BDEVS S5th 2017 12 8 20

4 BDEVS 7th 2016 12 4 16

5 BECS 1st 2019 9 D 14

6 BECS 3rd 2018 6 0 6

7 BECS 5th 2017 5 6 11

8 MDEVS 2nd 2019 8 11 19

9 MDEVS ‘| 4th 2018 ;1 6 7

10 MPGD 1st 2019 4 3 7

11 MPGD 3rd 2018 7 7 14

12 PhD 3 8 11
Total 162 125 287

Annual Report 2076/077



SDSE uses a range of pedagogical inputs t
lectures, classroom discussions, seminars,
laboratory tests, guest lecture series, and o
workshop, project work, internship, on-li
89, ‘\‘«aﬁh;t L“Mta
3.3.1 Fiéld VisTt/Project Work/Int
Bachelor level students (BDEVS & BECS)
professional exposure. Field visits are rec
a shared social experience that provides
and explore novel things in an authenti

hat includes on-campus learning through
presentations, group work, case analysis,
[f-campus learning through field study and
e instruction.s, and internet conferencing,
ol eg

rnship

are required to go for development and
nized as important moments in learning;
e opportunity for students to encounter
setting. The curriculum of most of the

courses demand field visits that extends begyond the walls of the classroom to deepen
and enhance quality round education. Their importance is supported by professional
organizations and teachers.

’

In the fourth year, students will carry out|an internship and intensive project work
in their respective areas. During these projects; students will learn practical aspecis
of methods, tools and techniques so that|they would be able to bridge University
learning with practice. At the end of these projects, students will prepare related
report/term paper and present their workin a seminar.

3.3.2 Planning Workshop
Both Master level programs incorporate “Planning Workshop”. Its aim is to provide
orientation of professional environment|among students. During the workshop,
students will learn the practicalities of d¢velopment issues so that they would be

able to link their theoretical understandi
the workshop, students will understand
underdeveloped, developing and frontier
households including generalized develop
At the end of the workshop, students will

g with the real world situation. During
the major development problems of the
localities, their communities, groups and
ment state of affairs and related planning.
be able to prepare a planning document

which will be ready to be implemented.
3.4 Academic Development and Activities

SDSE observed some significant academi¢ developments and activities in the year
2076/077. The major activities observed during the year are:

3.4.1 QAA Process
Quality Assurance and Accreditation (QAA) has been recognized as one of the
important aspects of improving quality of higher education throughout the world.
University Grants Commission (UGC), Nepal has initiated the development of a
system for QAA as a mission of improving quality of education in the country.
Realizing the importance of quality education, SDSE has already initiated the QAA
achievement process. The School with its full zeal and vigor is dedicated to fulfill

all the requirements and is very hopeful t¢ acquire QAA credential soon in the near
future.

3.4.2 International Conference on Sustainable Development (ICSD 2019)
SDSE, jointly with FHSS, Pokhara University, organized International Conference on
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Sustainable Development (ICSD 2019) from 8 to 30 June, 2019 in Pokhara, Nepal.
Dozens of national and international academicians, researchers, professionals and
university students including the stufents of SDSE participated in the conference.

3.4.3 MoU with NGO Federation Nepal

SDSE and NGO Federation Nepal Kaski (NFN Kaski) has entered into a formal
relationship by signing a Memorandum of Understanding (MoU) to establish
cooperation between SDSE and NGO|Federation of Nepal Kaski. The purpose of this
MoU is to cooperate on student interinship, expertise exchange, and other activities,
including training, workshops, seminars, and conferences as well as other areas of
mutual understanding between the two institutions.

3.4.4 MoU with Kulturstudier|AS, Norway

SDSE and Kulturstudier AS, Norway has entered into a formal relationship by signing
a Memorandum of Understanding (MoU) to establish cooperation between SDSE
and Kulturstudier AS, located at Markveien 35b, 0554 Oslo, Norway. The purpose
of this MoU is to cooperate student e change, faculty exchange, and other activities,
including training, workshops, seminars and conferences as well as other areas of

mutual understanding between the two institutions.
ﬁ 4‘. ] F
become a center of academic excellence only

SDSE believes that an institution can

when a research culture exists and proliferates amongst faculty members and

students. The School plays a very proactive role in promoting this culture. SDSE

envisages that alike teaching, all teachers should involve in research throughout the

year and the School through its Research Management Committee nurtures research

culture among faculty members with maximum engagement of students through
research and publication are made under the

Research

team efforts. Financial provisions for
budget.

The School singly or jointly with othei

expertlectures ofresearchers of emine

of experts. Senior Professors from v
practitioners from Government, publ
under this scheme. The faculty is enc

[ schools and academic organizations arranges
ncebased ontheresearchneedsandavailability
arious institutes as well as professionals and
¢ organizations and civil societies are invited
ouraged to pursue and complete doctoral and

post-doctoral work for which they aré granted up to five years’ study leave with full
pay. The faculty members are also provided with sabbatical leave of one year at a
time to conduct specific research every six years during their service period.

—‘-( 5. Academic Participatioﬁ  —

To understand the dynamisms of development and social engineering environment in
the country and abroad, the School organizes national and international conferences
as per its convenience. Faculty members are also granted special leave for attending

conferences in general and to present full research papers with financial support in
particular.
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‘Q 6. Committees and Unitsj-‘

SDSE is comprised of different commi
functioning of the faculty goals. Some
SDSE are as follow:

ees and units that assist for the smooth
f the responsible committees and units in

6.1 Internal Quality Accreditation Committee (IQAC)

IQAC has been established in SDSE an a broad framework has been prepared to
achieve the vision, mission and objectives of the School. The committee is following
up the execution of the plans to ensure tHe quality of performance and gain academic
accreditation. The ultimate goal of the|IQAC mechanisms is to contribute to the
dissemination of quality culture in the institution. To facilitate the IQAC, EMIS and
Tracer Study Committee have been formed. The other committees that facilitate the

IQAC are Alumni, Employment and Pladement Committee and Student Counseling
Committee,

6.2 Self-Assessment Team (SAT
SDSE has established SAT in accordanc with the School procedure. Under IQAC,
SAT works closely with other Committe s to oversee, guide, prepare, compile and
submit the documents related with policies, programs and activities required for
QAA process.

6.3 Research Management Cell RMC()

The major role of RMC is to éncourage and promote research activities in the School.
RMC is facilitated by the Dean himself/herself, or the Director, or a senior faculty
member,

6.4 Education Management Information System (EMIS)

SDSE has formulated EMIS Committee that manages all the ICT related activities
through the effective’ data maintenanc and management. The EMIS maintains
record of all the academic and other info mation. The EMIS is also established with
the purpose to contribute data on effectiv strategic and policy level planning of the
School and university both.

6.5 Extension and Outreach (E&D)

E&O committee has been formed in SDSE to manage educational and administrative
tasks and to fulfill the provision of UGC.

6.6 Alumni, Employment and Pl cement (AEP)

AEP Unitin SDSE provides students and al mni with several opportunities for career
preparation and employment. Various career development programs are offered to
assist students in their career decision m ing process. AEP Unit also aims to assist
students with internships and work placéments that have a significant impact on
their professional lives. In addition to that} AEP supports students to prepare in the
cultivation and enhancement of career re ated skills; to build a strong connection
with all SDSE alumni; and to provide effe¢tive services to organizations seeking to
employ the School’s graduates and students.
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6.7 Student Counselling Unit
SDSE provides counseling serviceq to the students on personal, academic, emotional,

and social concerns that are co
well-being. Student Counseling C

students on academic and career is

on to college students and may impact overall
mittee is formed in SDSE to provide counselling
sues.

+C7. Awards and Scholarships he——

Honors are bestowed as recognitig
means to further encourage sound
as undergraduate students attaini
awards have been offered at SDSE
Forundergraduate Program, to obt;
a CGPA of 3.60 or above. For gradu
student must obtain a CGPA of 3.70
given the Dean’s list award as a re¢
program whereas the students in g
obtain Dean’s list award.

D

A
i

n of outstanding academic achievement and as a

scholarship. They are awarded to graduate as well
ng the required proficiency. Various medals and
to honour outstanding achievements.

inadegree with Distinction, a student must obtain
te Program, to obtain a degree with Distinction, a

or above. The students obtaining 3.70 or higher is
rognition of outstanding performance in graduate
zraduate program should obtain 3.80 or higher to

Winner of Dean’s List Award 2076077
S.N. Name Program
1 Susan Paudel BDEVS
74 Sushma Adhikari BDEVS
3 Kushal Ghimire BDEVS

Pokhara University, aiming at
underprivileged section of society,
constituent colleges. The graduates
are eligible to apply for scholarsh
Selection Examination decides to av
economic background, examination
recipients from SDSE in different p

making higher education accessible to the
provides scholarships to 20 percent students in
from government and private schools or colleges
ips and financial supports. The PU Scholarship

yard scholarships based on applicants’ credentials,

followed by interview. The number of scholarship

rograms in the year 2076/077 are:

5.N. [ Programs [ Semester | Batch | No. of Students
1 BDEVS 1* 2019 |19
2 BDEVS 3 2018 |19
3 BDEVS G 2017 |11
4 BDEVS 7 2016 |7
5 BECS ¥ 2019 (7
6 BECS 34 2018 |2
(4 BECS 5% 2017 |7
8 MDEVS % 2019 |5
9 MDEVS 4* 2018 |6
10 |MPGD 2019 |5
11 |MPGD e 2018 |5
Total 93

dlettcad (Do st ONT L /N n

1
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el 8, Student Activi

ies and Participation

SDSE strives to provide a holistic prd

)gram to support and empower students in

shaping their own journey both within and beyond the classroom. To create a

comfortable and inclusive environment
representatives and office of the Indepe
and understanding of leadership throu
spiritual, and recreational activities sa
their own ideas. The major activities oH

8.1 Academic Activities
SDSE offers hands-on approach to le
like planning workshop, internship

for students, SDSE in coordination with class
ndent Student Union fosters the development
gh academic, entrepreneurial, civic, cultural,

that they can share, create, and implement

served by the students are:

ning imbedded with real field experiences

or field visit study. Students actively participate

in several conferences and guest lectires on a broad range of topics organized

throughout the academic year. The
students are:

8.1.2 Field Visit Study

ajor academic activities performed by the

The students from SDSE visited different places for real field experiences demanded

by different courses. The table given below shows the details of fi

eld visit study

participated by the studefits in the academic year 2076/077
S.N. Program Place of Visit
1 BECS (Semester: 11, IV) Poon| Hill, Myagdi
3 BDEVS (Semester VII) Besishar, Gausahar, Lamjung
4 BDEVS (Semester: V) * Rainaskot, Lamjung
* Pogn Hill, Myagdi
7 BDEVS (Semester: VI) Barpak, Gorkha
8 MPGD, MDEVS Western Nepal

8.1.3 Participation in Developm
The students of SDSE weekly conduct
leadership skills in the School. They ¢
political and social issues in the progra
produce development leaders for the so

Ateam of student from SDSE got opportu
Program’ organized jointly by Tony Hage
Bhadra 6-7, 2076. The pdrticipants in th
and practices where they enacted the ra
opposition party, secretariat member, m

8.1.4 Wall Journal Publication
The wall journal The Creation was foun

ent Issues

discussion program to flourish logical and

explore innovative ideas based on current
im. The program is thought to be useful to
ciety.

hity to participate in ‘Model Youth Parliament
n foundation and Pokhara University held on

e program exercised parliamentary process
le of speaker, ministers, leader of the major
arshal, reporter and photographer, etc.

ed by BDEVS 6% semester - 2075 batch in

the same year as an attempt to transfer theoretical concept of journalism and articles

into practice as demanded by the course

for the journal has been provided by the

Journalism for Development’. The patronage
course coordinator Yuba Raj Tripathee. The
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journalis published annually and primarily covers articles based on field visit studies.
The first volume was published in 2075 B.S. whereas the second volume has been
recently published in 2076. The content and the articles published in The Creation
has won the attention, respect and praise from its readers since its establishment.

8.2 Social Activities
The value of University degrades if not eventful. Itis not only the place for theoretical
study but also the platform to agquire some soft skills for social life and other aspect.
In this case, SDSE is very concerned about the kinds of activities that can be a good
way to maintain social life for students so that they can adopt themselves in their
working environment later on. [n the academic year 2076/077, students from SDSE
,organized charitable involvement that included activities such as participating in
community service, donating money to charity and old aged homes. The students
from SDSE also participated in several volunteer works and cleaning campaigns.

8.3 Games and Sports:
SDSE provides facilities for sports and games to the students. SDSE enthusiastically
observes a week sports festival nnually. Besides that, the students from SDSE actively
participate in several tournaments organized in district, province and national level.
In the academic year 2076/077, students from bachelor’s to master’s level actively
participated in intra-faculty indoor and outdoor games like chess, football, volleyball,
basketball, cricket, etc. In addition to that, students from SDSE actively participated
in a week inter-faculty sports campetition organized by Independent Student Union,
Pokhara University. On the occasion, SDSE won the following medals in the different
events,

8.4 Cultural Activities
SDSE loves to plan and organize several cultural programs to make learning come
alive where the students get platform to demonstrate their cultural training, and

" refinement of the intellect, interest, and skills. Such cultural activities mostly include
dramatic presentation, painting, music and dance. In connection with that, Shila
Thapa, a student from SDSE demonstrated her incredible art of classical dance in
‘PU Talent Hunt’ program organized by a cultural group Sharing Harmony in New
Environment - Shine. Similarly, the students from SDSE heartily presents their dance
and musical shows in several octasions organized in SDSE.

Annual Reooet 2076/077 Y
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Annexure II
List of Faculty
S. Name Adademic Subject Designation | Remarks
N. Degree
1 | Prof.Indra P. Tiwari |PhD Rural and Regional | Dean, FHSS |Permanent
Development
Planning
2 | Ram Prasad Aryal PhD Social Work Director Permanen!
3 | Surendra Tiwari MRBGD Population Studies | Coordinator | Permanen:
4 | Bharat Rai Dhakal MA English Exam Full time
Coordinator | contract
5 | Ajay Thapa PhD Development Associate Permanen
Administration Professor
6 | Rishikesh Pandey PhD Geography and Associate Permanen
(On leave) Environment Professor
7 | Arjun Kumar Thapa |MA, PhD |Economics Assistant Permanen
ongoing Professor
8 | Ananta Raj PhD Statistics and Assistant Permanen
Dhungana Mathematics Professor
9 | Ramji Prasad MA Sociology Assistant Permanen
Adhikari Professor
10 | Yuba Raj Tripathi MPGD Population Studies | Assistant Permanen
Professor
11 | Badri Aryal MA, PhD [ Rural Development, |Assistant Permanen
ongoing Economics Professor
12 | Anita Dahal MPGD Population Studies | Assistant Permanen
Professor
13 | Prakash Wagle MA English Assistant Full time
Professor contract
14 | Prakash Thapa MA English Assistant Full time
Professor contract
15 | Bibek Karmacharya |MBA, Finance, Computer [ Assistant Part time
BE Applications Professor
16 | Tulsi Ram Bhusal PhD Public Assistant Part time
Administration Professor
17 | Daya Sagar Subedi MA Geography Assistant Part time
' Professor
18 | Sanjeev Babu MA Nepali Assistant Part time
Poudel Professor
19 | Basanta Baral MSq Natural Resources Assistant Part time
Management Professor
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Annexure I
List of Administrative Staff

S.N. Name | Designation Remarks_
g 1 Sanu Ghale Deputy Administrator Permanent

2 Rishi Ram Bastolh Assis. Administrator PermanerL

3 Purusottam Ranabhat Head Assistant Permanent

4 Rajendra Prasad Dhakal Head Assistant Permanent

1 Parbati Gurung - Office Helper Permanent

2 Purna Dip Pandey Guard Contract
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Annexure [V
Research Projects

PURC Research

Nt
H )
Name Academic Degree Remarks
Ram Prasad Spirityality and Health of People at Vyas Completed
Aryal, PhD Municjpality, Tanahu
Ajay Thapa, PhD | Socio-Economic Impacts of Homestay Tourism in Ongoing
Nepal
Depression Among Elderly People Visiting Ongoing
, Bindabashini Jestha Nagarik Milan Kendra,
Ananta Raj
Dhungana, PhD Pokhaya, Nepal
' Depression Among Elderly People living in Old Completed
Aged Homes of Pokhara, Nepal
Badri Aryal Socio-Economic Changes Creating Generation Gap Ongoing
in Rural Nepal
Ramji Prasad Job Satisfaction among the Porters of Tourism Completed
Adhikari Sector in Annapurna area, Nepal
Surendra Tiwari | Factors Affecting the Involvement of Youth in Social | Ongoing
Entrepreneurship Development: A Case Study of
Pokhara Metropolitan City
Anita Dahal Contribution of women Dairy cattle Keeping to Completed

Ram Prasad
Aryal, PhD

Household Food Security A Study of Pokhara
ath Metropolitan City, Ward 5,18 and 24

peparation and Living Arrangement of
Elderly|People Residing at Old Age Homes, Pokhara

Completed

Ananta Raj
Dhungana, PhD

Impact pf Climate Change on Agriculture
Production: Farmer’s Perception and Coping
Strategies in Pokhara Valley, Nepal

Completed

Ramji Prasad
Adhikari

Prof Dr. Indra
Prasad Tiwari
(TL), Dr. Surya
Bahadur GC, Dr.
Umesh Singh
Yadav, Devilal
Sharma, Resham
Lal Paudel,
Indira Devkota,
Gita Chochange

Elderly people, living arrangement and life
satisfaction: A comparative study between family
setup and elderly care home

Assessing Financial Condition of Urban
Municipality in Nepal

Completed

Ongoing

il il DY
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Dhungana, Dr.
Purna Bahadur
Khand, Suryan
Mani Dhungana

2. | Dr. Ram Prd Reconstructjon of Identity in Disabled People in Ongoing
Aryal, Badri Pokhara Metropolitan City
Aryal

3. |Prof Dr.Vikash | Climate change and its impact on agriculture Ongoing
Kumar KC, Dr. sector: Evidénce from Western Nepal
Ananta Raj

B ctuat Report 2076/077
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Academic Participation

Annexure V

Opportunities and
Realities, University
of Raj Shahi,

S.N. |  Participant Conference _Organizer, Place | Date
3 Ajay Thapa, PhD International Conference on | SDSE & FHSS Pokhara, [ June
Sustdinable Development Nepal 28-30,
(Session Chair) 2019
o Ananta Raj International Conference on |SDSE & FHSS Pokhara, June
Dhungana, PhD Sustajnable Development: Nepal 28-30,
Perspectives, Preparedness 2019
and Actions (ICPD 2019)
Session Chair)
7th lmkernational Conference Department of 18-19
on Data Science and SDGs: Statistics, University | Dec
Challenges, Opportunities of Rajshahi, 2019
and Realities Bangladesh
Invited Speaker)
7th International Conference Department of 18-19
on Data Science and SDGs: Statistics, University | Dec
Challenges, Opportunities of Rajshahi, 2019
and R%lities Bangladesh
(Sessidn Chair)
3. Prof. Indra Prasad Interndtional Conference on [SDSE & FHSS Pokhara, June
Tiwari, PhD Sustainable Development Nepal 28-30,
Conference Chair 2019
Pap P 0
S.N. |Presenter | Title __ [Conference, Place | Date
1 Ananta Raj Perception of Farmers International March
Dhungana, PhD towards Climate Change Conference on 8-9,
Impact pn Agriculture Challenges and 2019
Production and Adaptation Prospects of Social
Practices in Pokhara Science and
Development
Research in Changing
Paradigm, Pokhara
Determinants of Peoples’ ICSD 2019, Pokhara June
Perception towards Climate 28-30,
Change in Nepal 2019
Determinants of Households’ | International Dec
Adaptation Practices against | conference on 18-19,"
Climate Change Impact on Data Science and 2019
Off-farm Activities in Nepal |SDGs: Challenges,

Bangladesh
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Choices of Analytical Models International May
Used in Climate Change Conference on 8-9
Impact on Agriculture Current Status of 201
Sectors Cross Disciplinary
Research in Statistical
Science, Pokhara
2. Anita Dahal Status of Widow Women and SDSE, Pokhara, Nepal |]June
Exclusionary Practices at 28-Z
Dhikurpokhari VDC, Kaski, 201¢
3. Arjun Kumar Household's willingness to SDSE, Pokhara, Nepal |June
Thapa pay for safe drinking water- 28-3
A ¢ase study of Kathmandu 201¢
Valley Nepal,
4, Badri Aryal Inter-generational Mobility [ South Asian July
in Occupation of People in University, New Delhi | 18-1:
Rural Nepal 2019
5 Bharat Raj Dhakal Mountain and Life: Enquiry Literary Association | Marc
of Symbiosis in Sarubhakta’s |of Nepal (LAN), 1-2,
Thé peak Pokhara 2018
6. M. Ranabhat Gender Inequality in Decision | ICSD 2019, Pokhara June
and Ananta Raj Making Role among Dalit 28-3(
Dhungana Community Getting Old Age 2019

Allowance in Pokhara

5 Ram Prasad Family Separation of 16" Annual June
Aryal, PhD Elderly People Residing at Conference of the 28-30,
Elderly Homes in Pokhara Indian Association for | 2019
Metropolitan City, Nepal” Social Sciences and
Health, Delhi, India
8. Ramji P. Adhikari Gender Dimension of SDSE, Pokhara, Nepal |Jupe
Senior Citizen: Their Statys, 28-30,
Experjences and Inclusion/ 2019
Exclusion
9. Surendra Tiwarj Factors associated withthe [SDSE, Pokhara, Nepal June
involvément of women in 28-30,
income generating activities: 2019
10. | Vikash K. KC, Determinants of Households’ | 1csp 2019, Pokhara June
Ananta R, Adaptation Practices against 28-30,
Dhungana and Climate Change Impact on 2019
P.B. Khand Farm based Activities in
Nepal
11.  |[Yuba Raj Tripathi | Factors Affecting on Practices SDSE, Pokhara, Nepal |June
of Functional Literacy and 28-30,
Acadenic Performance of 2019
Urban Adolescent Students
Annual Report 2076/077
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Author

Residing at Elderly Homes of

Pokh

ra Metropolitan City.

Nepalese Journal
of Participatory
Development, Vol, 2 1,

No. 19, pp. 72-78

g Title, Journal Date
1 Ananta Raj Determinants of Households’ Janapriya Journal 2019*
Dhungana, PhD Addptation Practices against |of lnterdisciplinary
(*Single, Climate Change Impact on Off studies, 2019,
**Multiple) Farm Activities in Nepal 8(1):12-25. DOLI:
https://doi.
org/10.3126 /jjis.
v8i0.27294
Perdeption of Farmers Prithvi Academic 2020*
towards Climate Change Journal, 2020, 3: 1-10
Impact on Agriculture https://doi.
Production and Adaptation 0rg/10.3126/paj.
Practices in Pokhara v3i0.29554
Factors Associated with Journal of Health 2020*
Depression among Elderly and Allied Sciences.
People Living in 01d Aged 10(1):8-12
Homes of Pokhara, Nepal DOLI: https://doi.
org/10.37107/
jhas.175
Healtt Status of Elderly Journal of Karnali 2020**
People Living in 01d Academy of Health
Aged Homes in Pokhara Sciences, 3(2)
2 Badri Aryal, Inter-generational Mobility [ Journal of 2019
Durga Devkota in Occupations of People in Interdisciplinary
and Naba Raj Rural Nepal Studies, Japapriya
Devkota Multiple Campus,
Tribhuvan Univesit
3 Rabi Bahadur BK Livelihood Sustainabilityin | A journal of 2019
and Badri Aryal | the Squatter Settlements of Participatory
Pokhara City Development, NEPAN,
Kathmandu
4. Ram Prasad Spirituality and Development | QUEST: Studies on 2019
Aryal, PhD in a Marginalized Religion & Culture in
Community: A Study of Asia, Volume 4, pp.
People [Living with HIV in 1-9,
Kathmandu and Pokhara.
Family Separation of People Participation: A 2019
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Annexhre VII
Committees and Units

N
) § / 1 ’
S. Name Designation
1, Ram Prasad Aryal, PhD Coordinator
2 Ajaya Thapa, PhD Member
3. Ananta Raj Dhungana, PhD | Member Secretary
4, Rishi Ram Bastola Member from Staff
5. Swikriti Adhhikari Member from Student
1. Ananta Raj Dhungana, PhD Coordinator
2. Surendra Tiwari Member
3. Badri Aryal Member
4, Prakash Wagle Member
5. Rishiram Bastola Member from Staff
Resea p 0
1. Ram Prasad Aryal, PhD Coordinator
2. Ajaya Thapa, PhD Member
3. Ananta Raj Dhungana, Ph Member
: | d 3 B D 0
1. Arjun Kumar Thapa Coordinator
2, Rishi Ram Bastola Member from Staff
3 Rajendra Prasad Dhakal Member from Staff
0 8 J D p
1. Ananta Raj Dungana, PhD Coordinator
2. Arjun Kumar Thapa Member
3. Anita Dahal Member
4, Rajendra Prasad Dhakal Member from staff

Employment and Plac

T Yuba Raj Tripathi Coordinator

2. Surendra Tiwari Member

3 Ramji Prasad Adhikari Member

4, Prakash Thapa Member

5. Sanu Ghale Member from staff

D & 1

i 2 Surendra Tiwari Coordinator

2. Bharat Raj Dhakal Member

3. Purusottam Ranabhat Member from Staff

m Annual Report 2076/077
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School of Development and Social Engineering
Faculty of Humanities and Social Sciences
Pokhara University

Pokhara-30

Post Box 427

Kaski, 33700, Nepal

Ph: 061-504038, 504101

Website: www.pu.edu.np/sdse
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Pokhara University
School of Development and Social Engineering
Internal Exam (Fall 2020)

Subject: Principles of Population St dies
Attendance Sheet
Programme: MPGD

Room No: 304

Semester: 1

Date: 2076.11.22
Class Roll
S. No Name of the Student's No _Signature
1 Jhabyang Wangdi Loba Bista A\ .
2 Pradip Bhurtel >
3 Bhim Bahadur Gurung
4 Sangharsha Koirala 0
5 Puspa Chhetry y/A
6 Deepa Aryal @
7  |Keshav Khadka T R
8 Prativa Kandel |
9 Naina Bataju %_—_
=

Total Attendance = +
Total Absents= 2,
Grand Total = @

1605

)

Invgditator Name& Signature

Anita

o T



) (

Attendance Sheet

Pokhara University
School of Development and Social Engineering

Internal E
Subject: Gender Mainstreaming i

Programme: MPGD

xam (Fall 2020)

n Development

Room No: 301
Semester: 111
Date: 2076.11.21

Class Roll
S. No Name of the Student's No Signature

1 Kamal Sharma 1)
2 Manisha Adhikari |
3 Nir Bahadur Charmakar | (%
4 Santosh Sapkota 24 —-%5’
5 Saurab G.C. a5 Sl
6 Susmita Subedi na ket
7 Vijay Gurung % ,

Uy

Total Attendance = \»,L‘
Total Absents =
Grand Total =

y

Invigilator Name& Signature

1606
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Pokhara University
School of Development and Social Engineering

Internal Exam (Fall 2020)
Subject: Gender Mainstreaming in Development

Attendance Sheet Room No: 304
Programme: MPGD Semester: II1

Date: 2076.11.21
Class Roll
S. No Name of the Student's No _Signature

I Anil G.C.

2 Bibek Basnet L%

3 Bijaya Bhujel & = :
B Bineeta Khadka T

5 Chahana Adhikari ,6 /wtw
6 Ishwari B.K. 7

7 Jyoti C.K. ,

Total .Attendance =
Total Absents = ) :}L‘

Grand Total = ,}_ Invigilator Name& Signature

1607



Subject: Statistics for Social Scienc
Attendance Sheet
Programme: MPGD

Pokhara University
School of Development and Social Engineering
Internal EXJm (Fall 2020)

S

Room No: 301

Semester: |

Date: 2076.11.21

w
=
o

Name of the Student's

Class Roll
No

Jhabyang Wangdi Loba Bista

Signature

Pradip Bhurtel

v

Bhim Bahadur Gurung

Sangharsha Koirala

Puspa Chhetry

Iy

Deepa Aryal

Keshav Khadka

A<,

Prativa Kande]

\OOO\IO\KI\&(;)M.—-

Naina Bataju

o

Total Attendance = ;
Total Absents = 74
Grand Total =

10

—

Nirm2n eingh gk (cH;“_’J_ ( feénteJ

Invigilgw/l\?am/e& Signature
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. Pokhara University
School of Development and Social Engineering

Internal Exam (Fall 2020)
Subject: Development Program Management

Attendance Sheet Room No: 301
Programme: MPGD Semester: I11
Date: 2076.11.18
Class Roll
S. No Name of the Student's No

___Signature
Anil G.C. !;}%{, ’

1

2 Bibek Basnet %
3 Bijaya Bhujel o
4 |Bineeta Khadka et~

S

Chahana Adhikari SpgJorinds

6 Ishwari B.K. (1
7 Jyoti C.K. : :
/ ]

Toiél Attendance = o q/

Total Absents = :
Grand Total = e /9, Invigilator Name& Signature
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Pokhara University
School of Development and Social Engineering

Internal Exam (Fall 2020)
Subject: Advanced Development Studies

Attendance Sheet Room No: 301
Programme: MPGD Semester: [
Date: 2076.11.18
Class Roll
S. No Name of the Student's No Signature
1 Jhabyang Wangdi Loba Bista A-Y e — .
2 Pradip Bhurtel SO | — ,M,. oty -
3 Bhim Bahadur Gurung . . | . - _.—ﬁ; —e1 A
4 Sangharsha Koirala q?%\w)“
5 Puspa Chhetry
6 Deepa Aryal 2% -
7 |Keshav Khadka | g9y,

7
Total Attendance = 52 :

Total Absents= o2~ .

Grand Total = & Invigilator Name& Signature

| 7 & 7Y
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Pokhara University
School of Development and Social Engmeermg

Internal Exam (Fall 2020) ay_ DL TR /K‘ D Q,e
Subject: PevelopmentProgra Managemen ’5?“
Attendance Sheet Room No: 301
Programme: MDEVS Semester: I1
Date: 2076.11.18
Class Roll
S. No Name of the Student!s No ___Signature
1 Amrit Sigdel 4L a,%@ ;
2 Anbeshan Ojha Ab . I/ﬂﬁﬂ
3 Ashmita Gautam Lo~ .
B Bhumika B.K. Y
5 Bikash Lamichhane LA T3
6 Bimika Wasti =~ —— G4V Zes I
7 Binod Lamichhane =2 éz/l Wi
8 Bivek Dhamala @Zﬁ-"fi &
9 |ElishaK.C. 09 YA 2
10 |Monalisha Giri 05 o hsha
11 |Nirmal SinghSK. i bF Rl N
12 Rittu Baral QPA\
13 Roshan Ojha 21
14 |Sabin Mani Bhandari 22 %

Totai Attendance = | /{L
Total Absents= p S ]
Grand Total = | L{ Invigilato Name{Sign re

1
N e



Pokhara [University
School of Development and Social Engineering
Internal Exljtm (Fall 2020)
Subject: Development Program Management

Attendance Sheet Room No: 304
Programme: MDEVS Semester: I1
Date: 2076.11.18
Class Roll
S. No Name of the Student's No Signature
1 Sabina Adhikari R %
2 Sandip Adhikari Q @f‘d\%f
3 Sangita Gurung 1 O '
4 Saroj Adhikari [\ _%
5 Shrijana Gurung 3 M 3
6 Uddava Giri 272 / U,’)g},r
7 e —
3 -
9
10
11 /
12 /
13 /
14 [

Total Attendance = 6
Total Absents = ¢ &W—_/

Grand Total = Invigilator Name& Signature

I[IC)1612




Pokhar
School of Developmg
Internal E

Subject: Development Program

Attendance Sheet

Programme: MPGD

Management

a University
ent and Social Engineering
xam (Fall 2020)

Room No: 304
Semester: I11
Date: 2076.11.18

Total Attendance = '?7(—
Total Absents = 0
Grand Total = ':l_

1 71

5
1613

Class Roll
S. No Name of the Student's No Signature
1 Kamal Sharma X4 >
2 [Manisha Adhikari @ |2 % ) e
3 Nir Bahadur Charmakar [
4 Santosh Sapkota 24 |
5 Saurab G.C. 22 M .
6 Susmita Subedi m4a
7 Vijay Gurung Ko
iy—v
Y
|
/
[
{

L

Invigilator Name& Signature



School of Develop

Subject: Gender and Development

POkh,-:La University

nt and Social Engineering
Internal Exam (Fall 2020)

Attendance Sheet Room No: 304
Programme: MDEVS Semester: IV
Date: 2076.11.18
Class Roll
S. No Name of the Student's No ____Signature

1 Hari Bastola _d @gfg
2 Kamal Dawadj 51_’_242_
3 Ranjit Sunar A o
-+ Sanat Kumar Shrestha %
5 Sarita Adhikarj éé@(a—(——
6 Sovakanta Lamichhane A@——
7 Sunil Pokhre] e" g
8 N
9 N\
10 \
11
12
13
14 [

{

Total Attendance = ?»
Total Absents = 0
Grand Tota] = -7__

Lo

Invigilator Name& Signature

|
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Pokhara University
School of Development and Social Engineering

Internal Exam (Fall 2020)
Subject: Fundamental of Gender Studies

Attendance Sheet Room No: 301
Programme: MPGD Semester: [
Date: 2076.11.19
Class Roll
S. No Name of the Student's No Signature

1 Jhabyang Wangdi Loba Bista ' i
2 Pradip Bhurte] et | St | .
3 Bhim Bahadur Gurung r—-'ﬁ%‘ -
B Sangharsha Koirala % vk
5 Puspa Chhetry i
6 Deepa Aryal (
7 Keshav Khadka  GrhcGda,
8 Prativa Kandel m
9 Naina Bataju @é .

Total Attendance = @ L 2
Total Absents = @
Gr‘a:nd Total = O j Invigilator Name& Signature

[
—

16
LS T




Pokhara University
School of Development and Social Engineering
Internal Exxl‘m (Fall 2020)
Subject: Globalization and Development

Attendance Sheet Room No: 301
Programme: MDEVS Semester: II
Date: 2076.11.19
Class Roll
S. No Name of the Student's No __Signature
1 Sabina Adhikari Q é@
2 Sandip Adhikari q E\W
3 Sangita Gurung [O cﬁ/’f;flr
4 |Saroj Adhikari [ AN
S Shrijana Gurung \2 /ﬁ
6 Uddava Giri __22 ‘%
3
8
9
10
11
12
13
14
Total Attendance = 0 ¢ 4
Total Absents= 2 '
Grand Total = o g Invigilator Name& Signature

v

16114
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Pokhara University
School of Development and Social Engineering
Internal Exam (Fall 2020)
Subject: Development Policies and Program
Attendance Sheet Room No: 301
Programme: MPGD Semester: III
Date: 2076.11.19
Class Roll
S. No Name of the Student's No Signature

1 Kamal Sharma INLe ot T

2 |Manisha Adhikari e st e~ :

3 Nir Bahadur Charmakar ) ( M s

4 [Santosh Sapkota a [elmt et i

5 Saurab G.C. 5 5’L—&y .

6 Susmita Subedi rLent [Fe A J

7 Vijay Gurung %w;r

A8 AN '
Total Attendance = -0 (;
Total Absents = o
Grand Total = 25 /Z) Invigilagfor Name& Signature
4
161l




Pokhara University
School of Development and Social Engineering
Internal Exam (Fall 2020)
Subject: Gender, Environment and Development

Attendance Sheet Room No: 301
Programme: MPGD Semester: 111
Date: 2076.11.19
Class Roll
S. No Name of the Student's No __Signature

1 Kamal Sharma t) =

2 |Manisha Adhikari 2 %1/'

3 Nir Bahadur Charmakar Ndaod JNMet

4 Santosh Sapkota ad e

5 |SaurabG.C. Neat |l

6 Susmita Subedi 04

7 Vijay Gurung AL e Dhf e

Y

Total Attendance = O "f /
Total Absents =
Grand Total = Invigilator Name& gnature

oY

/




Pokhara| University
School of Development and Social Engineering
Internal Exam (Fall 2020)

Subject: Globalization and Develop
Attendance Sheet
Programme: MDEVS

ent

Room No: 304
Semester: 11
Date: 2076.11.19

Class Roll
S. No Name of the Student's No Signature
1 Amrit Sigdel ' # y
2 Anbeshan Ojha A
3 Ashmita Gautam “”“—@'—"(
4 [BhumikaBK. A :
S Bikash Lamichhane AL WS
6 Bimika Wasti !
7 Binod Lamichhane > () w
8 Bivek Dhamala PQ\;_::#——
9 Elisha K.C. 09 :
10 |Monalisha Giri 05 al%ha
11 |Nirmal Singh S.K. {Ape\ | —
12 Rittu Baral - A{M//‘
13 Roshan Ojha 2k
14 Sabin Mani Bhandari 22 &3 )

Total Attendance = /7
Total Absents = it
Grand Total = /‘T

Ryt

Invigilator Name& Signature




Pokhara (
School of Development

Iniversity
and Social Engineering

Internal Exam (Fall 2020)

Subject: Development Policies and P
Attendance Sheet
Programme: MPGD

rogrammes

Room No: 304
Semester: 111
Date: 2076.11.19

Class Roll
S. No Name of the Student's No 7S,_lgn¥ature
1 |AnilGC. - e
e o
jaya Bhuje sy P
4 Bineeta Khadka / : :
5 __ |ChahanaAdhikari |
6 Ishwari B.K. /
7  |lyotiCK. __|

Total Attendance =
Total Absents =

Grand Total = 2

Invigilator Name& Signature

|6

20

1620



~—

Subject: Gender, Environment and I
Attendance Sheet

Pokhara [
School of Development

Internal Exam (F

Programme: MPGD

Jniversity
and Social Engineering

all 2020)

development

Room No: 304
Semester: II1
Date: 2076.11.19

Class Roll
S. No Name of the Student's No Signature
1 Anil G.C. e
2 Bibek Basnet %
3 Bijaya Bhujel T T — |
4 Bineeta Khadka bt
5 Chahana Adhikari A npdns
6 Ishwari B.K.
7 Jyoti C.K.

Total Attendance =
Total Absents = ¢

s

Grand Total = m 4_)0

| €12

1621

Mg

Invigilator Name& Signature



Pokhara

University

School of Development and Social Engineering
Internal Ex (Fall 2020)
Subject: Social Engineering in Deve pment
Attendance Sheet Room No: 301
Programme: MPGD Semester: |
Date: 2076.11.19
Class Roll
S. No Name of the Student's No Signature
1 Prativa Kandel ﬂg
2 Naina Bataju S
3 = =
4
5
6
7
Total Attendance = L O&E/,/
Total Absents = &
Grand Total = ap 22 Invigilator Name& Signature

l

c2L2
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Pokhara University
School of Development and Social Engineering

—wataret,

Internal Exam (Fall 2020)
Subject: Social Works for Humanistic Development
Attendance Sheet Room No: 301
Programme: MDEVS Semester: IV
Date: 2076.11.20
Class Roll il
S. No Name of the Student's No Signature
1 Hari Bastola 09
2 Kamal Dawadi
3 Ranjit Sunar H9
4 Sanat Kumar Shrestha
S |Sarita Adhikari oy
6 Sovakanta Lamichhane
7 Sunil Pokhrel

Total Attendance = }'
Total Absents = O O&V

Grand Total = ‘)f Invigilator Name& Signature

(423

1623



Pokhara University

School of Development and Social Engineering
Internal Exam (Fall 2020)
Subject: Natural Resources and Development
Attendance Sheet Room No: 301
Programme: MDEVS Semester: I1
Date: 2076.11.20
Class Roll
S. No Name of the Student's No Signature
1 Sabina Adhikari Q
2 |Sandip Adhikari 9
3 Sangita Gurung 1 O
4 |Saroj Adhikari T D, 4
5 |[Shrijana Gurung 13 - 5
6 Uddava Giri A2 /%_B%i)t
7
8
9
10
11
12
13
14

Total Attendance = é
Total Absents = Lo
Grand Total = (

t ~ G

Invigilator Name& Signature

A oA

1624
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Pokhara University
School of Development land Social Engineering

Internal Exam (Fall 2020)
Subject: Gender, Poverty and Develo pment
Attendance Sheet Room No: 301
Programme: MPGD Semester: 111
Date: 2076.11.20
Class Roll
S. No Name of the Student's No Signature
1 Kamal Sharma L
2 Manisha Adhikari 12 ﬁ
3 Nir Bahadur Charmakar . it
4 Santosh Sapkota o2\ o
5 Saurab G.C. ;R -
6 Susmita Subedi 04
7 Vijay Gurung —t -

Total Attendance = \
Total Absents = 3 W

Grand Total = )r Invigilator Name& Signature

lra
1625



Pokhara University
School of Development and Social Engineering
Internal Exa (Fall 2020)
Subject: Natural Resources and Development

Attendance Sheet Room No: 304
Programme: MDEVS Semester: IT
Date: 2076.11.20
Class Roll
S. No Name of the Student's No Signatu

1 Amrit Sigdel I §
2 |Anbeshan Ojha 14 v
3 Ashmita Gautam 3\% d
4 [BhumikaBK. 02
5 Bikash Lamichhane 24y »
6 Bimika Wasti
7 Binod Lamichhane b g \v¥.
8 Bivek Dhamala X e
9 |ElishaKc. 0.9 @@VL
10 |Monalisha Giri 058 ‘sha
11 |Nirmal Singh S.K. NAVE” 11 - g )
12 Rittu Baral —— - e —'E )
13 Roshan Ojha ¥
14 |Sabin Mani Bhandari 22 *

Total Attendance = | 3
Total Absents = |
Grand Total = 14 vigilator Name& Signature

Anta Dala|

Adp

QL
1626



Pokhara University
School of Development and Social Engineering
Internal Exam (Fall 2020)
Subject: Social Engineering in Deve opment

Attendance Sheet Room No: 304
Programme: MPGD Semester: |
Date: 2076.11.20
Class Roll
S. No Name of the Student's No Signature
1 Jhabyang Wangdi Loba Bista ﬁ
2 Pradip Bhurtel —
3 Bhim Bahadur Gurung e
4 _ |Sangharsha Koirala R
5 Puspa Chhetry f‘ )
6 Deepa Aryal :
7 Keshav Khadka Wl by .

!

Total Attendance =
Total Absents =

Grand Total = itator Name& Signature

Anta dala

N
1627



Pokhara University
School of Development and Social Engineering

Internal Exam (Fall 2020)
Subject: Gender, Poverty and Develg pment
Attendance Sheet Room No: 304
Programme: MPGD Semester: 111
Date: 2076.11.20
Class Roll
S. No Name of the Student's No Signature
1 Anil G.C.
2 Bibek Basnet S
3 Bijaya Bhujel
4 Bineeta Khadka
5 |Chahana Adhikari . \
6 Ishwari B.K. )
7 |yotick I

Total Attendance = (-[
Total Absents = 2

Grand Total = ‘:,L In¥igilator Name& Signature

Anika Ddakal

Aap-

1628



Conclusion & suggestions:

Result Analysis of SDSE

The outlined, in figures are repre
of each program.
A clear fluctuation lies in the oy

(Academic Year 2017-2019)

>sentation of trend of passed students

erall result of each programs (BDEVS

BECS MDEVS MPGD) but with noticeable progress.
The BDEVS trend analysis shows that the students well performed in

6th and 7th semester in compa
student’s performance is getting
more students are in higher sem
For instance, the result of BDE

fison to other semesters. In fact, the
well along with their semesters. The
ester the pass results are satisfactory.
VES first and second semesters are

approximately 20% simultaneously but it comes to 80% to 100% when

comes; to 6th and 7th semesters r

espectively.

As a younger program the pass percentage of BECS surprisingly similar

in entire semesters i.e. 80%.

Similarly, the result percentage of

in fall 2018. This program well

MDEVES touches approximately 70%
-performed when it comes to Third

Semester with passes percentage of 80%. Their result comes to the
lowest point in second semester with more than 20% percentage.

Finally, the students of MPGD hig
with scoring 100% pass result in

hly performed well in Third semester
2018 but with satisfactory results in

other respective semesters by 60%, 70% percentage pass students.

This program gets its minimum |
second semester.

Overall trend analysis shows that,

of each program. Familiarity with
score high and increase the overal

evel in Spring 16 which incorporates

there is a gradual progress in results
the course might ease the students to
I percentage of the results.

1629



Result of First Seme

ster of Different Programme

80
70 .\
60 _o5
50 & ~
40
30 / f
20 Nl
V

10

0

Fall 2016 Fall 2017 Fall 2018 Fall 2019
=&=BDEVS =i+BECS == MDEVS ==pt=MPGD
Result of Second Semester of Different
Programme

100

80 v +
60 st

40

0

Spring 2015 Spring 2016 Spring 2017 Spring 2018

=#=BDEVS =—=BECS ~#=~MDEVS ==MPGD
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150

100

50

100

Result of Third

Pr

mester for Different
ramme

80 =

60 e —————
" ‘y’(
20  Gr—

0
Fall 2016 Fall 2017 Fall 2018 Fall 2019
=&—=BDEVS ~=BE(CS === MDEVS ==é=MPGD
Result of Fourth Semester of Different
' Programme
. o R S
/
Spring 2015 Spring 2016 Spring 2017 Spring 2018

=#=BDEVS ~#=MDEVS ==MPGD

i 2\
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Result of Fifth Semester of BDEVS
Programme
80
/
40 —
20
0
Fall 2016 Fall 2017 Fall 2018 Fall 2019
~—&=BDEVS
Result of Sixth Semester of BDEVS
Programme
120
100
\
éd e~
40
20" =
0

Spring 2015 Spring 2016

=-=BDEVS

Spring 2017 Spring 2018
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Result of Seventh iemester of BDEVS
Programme

100

80 — e —
60 \‘/

40

20

0

Fall 2016 Fall 2017 Fall 2018 Fall 2019
—&—=BDEVS
N || . —
Result of Eight Semester of BDEVS
Programme

100

&b A\_ e ——

60 /

40

20

0

Spring 2015 Spring 2016 Spring 2017 Spring 2018
—&=BDEVS

—
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 Messagefromthe

The growing demand for practical development professionals,
dedicated development leadership, enthusiast social engineers and
social entrepreneurs, as well as emerging visionary leaders and
profound academics has become a great challenge for universities.
The disciplinary courses with heavy emphasis on theoretical teaching
have been out of track and unable to fulfill the demand of market
oriented human resources. Interdisciplinary| courses on development
and social engineering basically designed with simplified theories,
participatory learning, technological insights, and practical skills with
ample illustrations of practices is the way out to face those challenges,
meet the market demand and enable its graduates to take the leadership
role in this area.

The school of Development and Social Engineering, under the Faculty of Humanities and Social Sciences
till now is offering a Master in Population, Gender and Development (MPGD), Master of Developmen
Studies (MDEVS) and Bachelor of Development Studies (BDEVS) courses. Now, a new course Bachelo
of English and Communication Studies (BECS) is added. These courses meet all international standard:
and requirements. They are also largely believed to meet the above mentioned market demand. The result:
we obtained so far show a very strong performance. I am quite convinced that the aspirants of profounc
studies would find all these courses very attractive one for their studies and future career development
In the meantime, the School of Development and Social Engineering of Pokhara University woull
successfully continue these courses with high quality, achieve and maintain high academic standards s
that its graduates would take the leadership role for the fulfillment of the development leadership an
human resources need of the 21st Century both in public and the private sectors in the area of developmer
and societal engineering.

Prof Indra Prasad Tiwari, Phl
Dean: Faculty of Humanities and Social Scienc

Message from the Coordinator

Hello everybody! Welcome to the School of Development and Social
Engineering (SDSE) at Pokhara University. In today’s dynamic world,
a 360 degree development and grooming is of supreme importance,
thus we are creating an environment for future leaders, entrepreneurs
and professiondl who possess skills and aptitudes in an array of
functional disciplines. This is strengthened by the fact that we are
offering academic programmes: Bachelor in Development Studies
(BDEVS), Masters in Development Studies (MDEVS), Masters
in Population, Gender and Development (MPGD) and Bachelor of
English and Communication Studies (BECS) (new course) that can
tailor to individual as per professional and market needs. From the very
beginning, this school has been imparting inspiring and innovative teaching in the field of developme
studies, a rapidly growing area of study concerned with the need of 21st century. We focus on practis
learning with the practice of high quality research to address the development issues of developing countr
like Nepal. We provide knowledge on existing theories, policies, planning and implementing the soc
concepts thus they will make a positive contribution to the communities in which they live and work.

I would be pleased to welcome you at School of Development and Social Engineering.
Ramji Prasad Adhik
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SCHOOL OF DEVELOPMENT AND
SOCIAL ENGINEERING

Pokhara University (PU) is an autonomous and
non-profit public institution dedicated to develop
as a center of excellence for higher education by
excelling teaching, learning and research activities;
contributing to the national development process
by producing job market oriented, responsible,
productive, service oriented and committed human
resource; and linking the university system with the
national development services.

Established in 2009, the School of Development and
Social Engineering (SDSE) is a constituent school
under the Faculty of Humanities and Social Sciences
of Pokhara University. SDSE is committed to pursuing
high standard professional and academic excellence
in the area of development and social engineering.
Currently four programmes: Bachelor of Development
Studies (BDEVS), Master of Development Studies
(MDEVS), Master in Population, Gender and
Development (MPGD) are operational and a new
programme, Bachelor of English and Communication
Studies (BECS) has been introduced. Apart from
these, Doctoral programme are running under the
Council for Doctoral Studies under the management
of the Faculty of Humanities and Social Sciences.

BACHELOR OF DEVELOPMENT

STUDIES (BDEVS) - DAY SESSION

The Bachelor of Development Studies (BDEVS) started
from 2010 is a four year undergraduate programme
at the School of Development and Social Engineering
(SDSE), Faculty of Humanities and Social Sciences,
Pokhara University. BDEVS is an interdisciplinary
course with a total new focus. It aims to deal with the
emerging thrust of 21st Century on development by
producing high quality career oriented professionals,
social and development entrepreneurs, and keen
academics in the field of development.

Objectives

The objective of the Bachelor of Development
Studies (BDEVS) programme is to produce
highly committed and competent development
professionals, community planners and social
workers, social entrepreneurs, enthusiast academics,
and social and development leadership required to
national and international development and social
organizations for the 21st century. This is to achieve
by imparting interdisciplinary knowledge in areas of
development studies incorporating disciplinary and
multidisciplinary stocks of knowledge from various
disciplines of social sciences as well as management
and technology to equip the students with analytical
skills and methods, enhance practical skills, and

Career Opportunities .

The graduates from Bachelor of Development Studies
(BDEVS) have open opportunities in various fields
of development and social engineering, including
development professionals in the government
and government-funded development projects;
international  development agencies including
UN agencies, bilateral and multilateral agencies;
international  non-governmental  organizations
(INGOs), non-governmental organizations (NGOs),
community-based organizations (CBOs), civil
societies, and social work. It develops the main path to
the career in social and development entrepreneurship.
Similarly, there is a growing prospect to pursue higher
studies within the country and abroad.

Course Structure and the Curriculum
The BDEVS course constitutes 129 credits including
high range of optional subjects, spreading over eight
semesters in the following distinct areas:
Thematic/core area: It consists of 22 courses each
of 3 credits (total 66 credits). '

Auxiliary/basic area: In this area 12 courses each
of 3 credits are offered (total 36 Credits)

Methods area: In this area 5 courses each of 3
credits are offered (total 15 Credits)

Optional area: In this area 4 courses each of 3
credits are offered (12 credits)

B i
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Curriculum Structure by Semester

I Semester

Introduction to Development Studies
English |

Nepali

Introduction to Population Studies
Applied Mathematics

11| Ser_n_e_ster

Sociology ahd Social Anthropology

| English 11

Introduction to Gender Studies
Microeconomics

Introduction to Population of Nepal
Baiic Statistics

IV Semester

Macroeconomics

Decentralization and Local Governance

Human Rights and Social Justice

Gender Mainstreaming in Development

Migration and Urbanization
_.Fun_dﬂelLals,ELH uman Geography

Environment and Development

Basic Research Methods for Social Sciences
Demographic Techniques

Introduction to Social Psychology

Conflicts Transformation for Development

y Semester

[ VIl Semester

B G

Development Economics
Human Ecology and Development
Applied Statistics

Introduction to Social Work
Tourism and Development
Optional I

|

|

Development Financing
Project Management
Information Technology for Social Sciences
Poverty and Human Development
Optional II

_Yll Semester

Vl_l_l Semestef

Sustainable Development

Natural Resource Management

Development Policies and Programmes in Nepal
Project Work 1

Optional 11

Natural Process and Human Response
Dimensions of Development in Developing
Countries

Internship

Project Work 11

Optional IV

_Optional Subjects

Introduction to Geo-Information Science

Social and Environmental Impact Assessment
Population and Development

Project Analysis and Management

Social Welfare in Nepal

Women's Studies

l

Regional Development
Environmental Economics
Development Theories and Discourse
Journalism for Development

Health and Development




first enrollment commenced in 2015, Master
»f Development Studies (MDEVS) is a graduate
yrogramme at the School of Development and Social
Ingineering (SDSE), Faculty of Humanities and Social

jciences, Pokhara University. Itis an interdisciplinary
course which aims to deal with the emerging thrust
of 21st Century on development and produce career
oriented professionals, entrepreneurs and keen
academicians in the field of development.

Objectives
e Equip students with intellectual insights,
technical know-how, and practical skills
through interdisciplinary understanding,
observation and experiment of the

concerned subjects.

provide students learning opportunities
in contemporary and frontier fields of
development: art, science and technology, thus
the students can take the leadership role in the
field of humanistic, spatial and environmental
development at the national human resources

| VASTER OF DEVELOPMENT STUDIES (MDEVS) - MORNING SESSION

market and social enterprises, as well as be
ready to accept the international professional,
academic and entrepreneurial challenges.

Career Opportunities

There is a very high demand of bureaucrats,
development professionals, development analysts,
social leaders and development entrepreneurs
in the overall government system, international
organizations, bilateral and multilateral development
agencies, NGOs/INGOs, ~civil societies, social
enterprises, and government which can easily be
fulfilled by the academic degree of MDEVS since
development science and technology * has been
emerged as one of the major areas of studies with
interdisciplinary pedagogy-

Course Structure & Curriculum

MDEVS is a two years course having 4 semesters
(two semesters per year) with 60 credits. The
courses consist of core courses (24 credits); research,
analytical and practicum courses (24 credits) and

CURRICULUM STRUCTURE BY SEMESTER

specialization courses (12 credits).

[S'emester 1 Semester 1l

{Advanced Development Studies Spatial Organization of Development

|Social Engineering in Development Natural Resources and Development
Public Policy Studies |Globalization and Development

0 and Practice
Statistics for Social Sciences
Semester 11
Development Program Management

=
)
=
2.
=

Research Methods for Development Studies
[nformation Technology for Social Research
Semester IV
Comprehensive National Development Plan for
Nepal

Development Analysis and Planning Techniques

Specialization || (E—

Specialization [ : ... |Specialization IV: ......
r§[gecialization  § F— ‘Seminar on Contemporagggvelopment |
|Planning Workshop (Field based) Dissertation

Specialized Courses by Theme

PTHEME A: HUMANISTIC DEVELOPMENT
So

[ Gender and Development

cietal Transformation and Inclusive Development

THEME B: HUMAN SETTLEMENTS DEVELOPMENTJ
Sustainable Development in the Himalayan Regi
Public Works and Development Management

" Population and Development
Social Works for Humanistic Development

THEME C: DEVELOPMENT PRACTICE

Human Settlements System and Develo ment
Service Delivery System

-

Development Program Monitoring and Evaluation
Employment, Income and Livelihood

Institutions of Development

Conflict in Development Management

Note: Students are to choose @ single theme (four papers) for their specialization among three themes
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MASTER IN POPULATION, GENDER AND DEVELOPMENT

(MPGD)- MORNING SESSION

The Master in Population, Gender and
Development (MPGD) is a graduate programme
at the School of Development and Social
Engineering (SDSE), Faculty of Humanities
and Social Sciences, Pokhara University. It was
initiated in 2004 with a Postgraduate Diploma
leading to a Master’s degree. This programme
was launched under a tripartite agreement
between Pokhara University, UNFPA, and
the Government of Nepal to strengthen the
university’s capacities in teaching, research and
training in the field of development incorporating
the crosscutting issues of population and gender.
It is an interdisciplinary course which aims to
deal with the emerging thrust of the 21st Century
with an aim to develop leadership for the future
by producing career oriented professionals, keen
academics, and social entrepreneurs in the field
of population, gender and development.

Objective

The objective of the MPGD programme is to produce
highly qualified development professionals,
keen academics, and entrepreneurs professing
theoretical and practical knowledge in Population,

Gender and Development. Fundamentally students
would impart theoretical insights and technical
knowledge on development issues and practical
skills on related research. The programme
constitutes the social engineering of population
and gender with reference to development
dimensions. '

Career Opportunities

The MPGD graduates are most competent
for professional jobs in the government and
research, officer level and above posts in various
NGOs/INGOs and CBOs in Nepal. They are in
high demand at UN Organizations, including UN
Volunteers in development and humanitarian
fields. They also can work as development
freelancer and consultants, as well researchers
or run their own projects on social enterprises.

Course Structure and Curriculum

The MPGD course comprises a total of 60 credit
hours spreading over four semesters. The
courses are overhauled in 2015 and constitute
distinct components: core area, interdisciplinary
area, research area, analytical tools, and thematic
area (specialized courses) '

First semester

Second semester

Advanced Development Studies

Contemporary Issues of Children, Youth and Elderly in Development

Social Engineering in Development

Economic Development and Planning

Principles of Population Studies

Globalization and Development

Fundamentals of Gender Studies

Research Methods for Development Studies

Statistics for Social Sciences

Information Technology for Social Research

Third semester

Fourth semester

Development Program Management

Development Program Monitoring and Evaluation

Gender Mainstreaming in Development

Specialized course 111

Specialized course |

Specialized course IV

Specialized course Il

Dissertation

Planning Workshop (Field based)

Theme A: Population & Development

Theme B: Gender and Development

Demographic Tools and Techniques

— Gender, Poverty and Development

Population Policy and Development

Gender, Human Resources & Development

Migration and Development

— Gender, Environment and Development

Urbanization and Development

Gender, Human Rights and Development

Theme C: Development Studies

Development Policies and Programs

International Relations, Foreign Aid & Dev.

Decentralization and Local Governance

Resources and Sustainable Development

Note: Students are to choose a single theme (four papers) for their specialization among three themes
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BACHELOR OF ENGLISH AND COMMUNICATION STUDIES
(BECS) - DAY SESSION

The Bachelor of English and Communication
Studies (BECS) is a blended course between
academic and professional orientation. It aims
to produce graduates with competent academic,
technical and practical knowledge, skill and
technology to meet the national and international
demand of professionals, communicators and
enthusiast academics in English.

Objectives

The objectives of the Bachelor of English and
Communication Studies (BECS) are to help
students to develop their analytical skills by
orienting them to the scholarly world of critical
thinking and interdisciplinary knowledge in the
integration of the twin disciplines of English and
Communication studies; cultivate in their ability
to shape ideas and foster values; expand students’
personal and professional qualifications; develop
in students the spirit of critical inquiry, ethical
responsibility and personal fulfilment; and lead
to life-long learning.

SEMESTER-WISE CURRICULUM

Career Opportunities

The Bachelor of English and Communication
Studies (BECS) graduates become competent for
professional jobs in the national and international
institutions and organizations where English
is the primary language for communication.
They would fulfill the need of professionals
required for the government, non-governmental
organizations (NGOs), civil societies and research
institutions; the United Nations system, foreign
diplomatic agencies, multilateral organization,
bilateral development cooperation agencies and
INGOs; and the private sector (mainly in foreign
companies, the tourism sector, import-export
companies and logistics, banking and finance
sector, and English language-based media). A
good number of graduates are also expected
to start their own enterprise in an area where
English would be the official language.

Curriculum and the Course Structure

Bachelor of English and Communication Studies
is a four years course having eight semesters
(two semesters per year) with 120 credits with
the following course structure:

First Year
Semester | Semester Il
Code Course Title Credit|Code |Course Title Credit
BEC 101 |Critical and Creative Writing 3 |BEC 104 |Religion, Philosophy, and Ethics 3
BEC 102 |Approaches to Literary Studies 3 |BEC 112 |History of Science 3
BEC 103 |Logic and Critical Thinking 3 |BEC 113 |Nepal Studies 3
BEC 302 |Introduction to Communication Studies, 3 |BEC 306 Intercultural Communication 3
BEC 304 |English Language: Past, Present, and Future| 3 BEC 322 |Writing for the Media 3
Total 15 |Total 15
Second Year
Semester 111 Semester IV
Code Course Title Credit|Code |Course Title Credit
BEC 106 |Civic Responsibility, Diversity, and Ethnicity| 3 || BEC 137 |Humanities through the Arts 3
BEC108 Computer Application 3 ||BEC 138 History of Knowledge 3
BEC 117 |Cultural Anthropology 3 | |BEC 140 |Methods of Research 3
BEC 307 |International Business 3 |BEC 323 |Writing for Tourism, Culture, and 3
Communication Country Promotion
BEC 346 |Journalism: Theory and Practice 3 | |BEC 326 |Environmental Issues, 3
Communication, and the Media
Total 15 |Total 15
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Third Year

Semester V Semester VI
ode Course Title Credit|Code Course Title ! Credit
EC 109 |Written and Oral Communication 3 |BEC 126 |Law and Society 3
EC 327 |Introduction to Linguistics 3 |BEC 329 |Business, Technical, and Literary 3
] Translation
EC 328 |Introduction to Translation 3 |BEC 332 Literary Theory and Criticism 3
EC 335 |Literatures in English 3 |BEC 339 |Writing for Film, Radio, and Television| 3
EC 418 Contemporary Rhetorical Theory 3 |BEC 414 |New Media 3
otal 15 |Total = 15
Fourth Year -
Semester VII Semester VIII

ode Course Title Credit|Code Course Title Credit
EC 343 |Analyzing Text 3 |BEC 309 |English in the Workplace 3
EC 344 |Conference Interpreting and 3 |BEC 351 |Research Methodology in 3

Translation Communications Studies -
EC 345 |Interpersonal Communication 3 |BEC 315 |Public Speaking 3
5C 403 |Copy Editing 3 |BEC 427 |Language, Culture, and Society 3
5C 410 |English for Teaching and Corporate 3 |BEC 428 |Project Work 3
~ |Training ‘
tal ) 15 |Total o f 15
EACHING-LEARNING a planning document which will be ready to be

implemented.

[ODALITIES

)SE use a range of pedagogical inputs that
cludes on-campus learning through lectures,
1issroom discussions, seminars, presentations,
oup work, case analysis, laboratory tests,
est lecture series, and off-campus learning
rough field study and workshop, project work,
-ernship, on-line instructions, and internet
nferencing.

LANNING WORKSHOP

th Master level programmes incorporate
anning Workshop”. Its aim is to provide
entation of professional environment among
idents. During the workshop, students
Il learn the practicalities of development
ues so that they would be able to link their
soretical understanding with the real world
uation. During the workshop, students will
derstand the major development problems
the underdeveloped, developing and frontier
alities, their communities, groups and
aseholds including generalized development
te of affairs and related planning. At the end
‘he workshop, students will be able to prepare

PROJECT WORK/INTERNSHIP
Bachelor level students (BDEVS & BECS) are
required to go for development and professional
exposure. In the fourth year, students will carry
out an internship and intensive project work
in their respective areas. During these projects
students will learn practical aspects of methods,
tools and techniques so that they would be able
to bridge University learning with practice. At
the end of these projects, students will prepare
related report/term paper and present their
work in a seminar.
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GOOD REASONS TO JOIN THE

SCHOOL OF DEVELOPMENT AND
SOCIAL ENGINEERING

O  All our programmes are fully career oriented.

O All programmes are financially reasonable
(probably the lowest fees in their categories
across universities in Nepal)

O Highly qualified and competent faculty

members. We also invite guest faculties with

national and international exposure

Our facilities and equipment are of high quality.

Rich library resource, comprising 30,000

textbooks, reference books, journals and

periodicals, magazines and several major
journals (online access) and e-resources.

O  We are dedicated to create conducive academic
environment and academic with human face
along with a cordial student-faculty relationship.

ADMISSION ELIGIBILITY FOR
BDEVS, BECS, MDEVS & MPGD

Anyone who has completed 10+2 or intermediate
level or its equivalent in any discipline from a
recognized HS Board/College is eligible for applying
to BDEVS and BECS. Applicants are selected from a
merit list of entrance examination conducted by the
School of Development and Social Engineering.

QO

Applicants who have completed Bachelor's Degree
or equivalent in any discipline from a recognized
university are eligible for applying to MDEVS and MPGD.
Applicants are selected from a merit list of entrance
examination conducted by the SDSE.

The Admission Procedures

A notice inviting applications for admission is publicly
announced in newspapers and PU Website (www,
pu.edu.np). Eligible applications have to attend
entrance test (written exam followed by an interview)
as applicable to qualify for admission.

Scholarship

A 20% scholarship quota is available for BDEVS/
MDEVS/MPGD students. For this purpose,
a separate application is required as per PU
Scholarship Procedure and a separate procedure
of entrance test is applied to select the students.

EXAMINATION SYSTEM AND
DEGREE AWARD

Students Evaluation System
Students' academic performance during a semester
will be evaluated internally (assignments, quizzes,

f

written tests, class room participation, presentations,
etc.) and externally (final examination). The
internal evaluation will be evaluated by the course
coordinator and the weight of the internal evaluation
will be 50 percent for Bachelor's Degree (BDEVS)
and 60 percent for Master’s degree (MDEVS/ MPGD).
Remaining 50 percent and 40 percent will be final
examination, respectively, conducted by the Office of
the Controller of Examinations.

Grading System

Pokhara University follows a four-point letter grade
system. The grades awarded to a student in a course
are based on his/her consolidated performance in
internal and final examinations. The letter grade in
any particular subject is an indication of a student's
relative performance in that course.

Academic Schedule

The academic session consists of two semesters
per year. Generally the Fall Semester (September
- February) starts in September and the Spring
Semester (March - July) begins in March. However it
may differ slightly in any particular year.

Normal and Maximum Duration of

the Programme

The normal duration for completing the course is
eight semesters for Bachelor and four semester for
Master. However, the students are allowed normal
duration plus eight more semesters for bachelor
and four more semester for master to complete the
course. If a student is unable to complete the course
within these criteria from the time of admission, the
University registration will be annulled.

Attendance Requirement
The students must attend every lecture, tutorial,
seminar, practical classes and field visits as
specified. However, a minimum of eighty percent
attendance in each subject is required to be
qualified for the final examination.

Degree Awarded
A student will be awarded a degree of Bachelor
of Development Studies on completion of all
requirements with CGPA of 2.0 or higher.

O A student will be awarded a degree of MDEVS/
MPGD on completion of all requirements with
CGPA of 3.0 or higher.

For undergraduate, to obtain a degree with
Distinction, a student must obtain a CGPA of 3.60 or
above. The students obtaining 3.70 or higher is given
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he Dean's list award as a recognition of outstanding
yerformance.

‘jor graduate degree, 10 obtain a degree with
Jistinction, a student must obtain a CGPA of 3.70 or
\bove. The students obtaining 3.80 or higher is given
he Dean's list award as recognition of outstanding
serformance.

Fees

A modest fee is set for all programme. The fees are
payable in installments each for valid semesters.
In case a student cannot complete the programme
in designated time period additional fees may be
required to pay as examination fees.

FACILITIES AT SDSE

= Ul

Computer and Internet

The BDEVS/MDEVS/MPGD programme maintains a

well-equipped computer lab with unlimited Internet
facilities along with Local Area Network (LAN) and
Radio Link Connections for Internet facilities.

Central Library

The university has well managed spacious central
library within the academic complex. The library is
digitally equipped with computers, CC camera and
high-speed Internet service. It houses more than
30,000 textbooks, reference books, CDs, DVDs, and
other e-sources.

Classes Equipped with Multimedia
Projectors

The classrooms are spacious. Modern equipment like
multimedia are used for lectures and presentations.
The students are also motivated to use them for their
presentations classes and demonstrations. In the
Information Access Center (1AC) an [P-protocol based
Conferencing System is available and accessible to
special presentations.

Sports

For the overall development of students, participation
in extracurricular activities and sports by the students
is encouraged. The University is enriched with space
for outdoor games like basketball, football, badminton
and cricket.

Student Exchange program

Students have opportunities to participate in
international visits and student exchange programme.
Several students from MPGD and BDEVS have
already been benefitted from various international
visits. MDEVS students are also in the process of
international exposure for academic fand youth
activities.

Apssaagup) CI0UWTUINY
.

i
§
:

Transport Facility

Transport facility may be available (not guaranteed)
for master level students (MPGD/ MDEVS) to and
from Pokhara Lekhnath downtown.
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FACULTIES

Academic Qualifications

Prof Dr Indra Prasad Tiwari PhD in Rural and Regional Development Planning Research Methodology, Planning Theory and

Professor and MSc. Human Settlements Deviblopment, Practice, Spatial and Regional Development,

(Dean, Faculty of Humanities Asian Institute of Technology (AIT), Thailand; MA Human Development, Poverty and Livelihood

and Social Sciences) Geography & BL, TU, Nepal. Also Postdoctorate from ~ Development, Social Welfare,- Development
Tokyo Institute of Technology, Japan; Policies and Programmes

Mr Ramji Pradad Adhikari MA in Sociology with Gender Studies, t(‘ribhuvan Social Engineering, Sociology and Anthropology,

Lecturer University, Nepal. ! Gender Studies, Social work, Conflict and

(Program Coordinator) | Development

Dr Ananta Raj Dhungana PhD in Statistics and Mathematics,) Mahidol Theoretical and Applied Statistics, Applied

Lecturer University, Thailand; M.Sc. in Statistics, TU| Nepal. Mathematics, Research Methodology, Information

" Technology

Dr Ajay Thapa PhD in Development Administration, National Advanced Development Studies, Globalization,

Lecturer Institute of Development Administration (NIDA), Economic Development and Planning. Gender
Thailand; Master in Population, Gender and Studies, Decentralization and Local Governance,
Development, & PGD Computer A plications, Project Management, Research  Methods,
Pokhara University, Nepal. i Information Technology for Social Research

Dr Ram Prasad Aryal PhD in Social Work; MA in Population Studies, TU, Population Studies, Migration and Urbanization,

Lecturer Nepal; BSocSc & MSocSc Waikato University, New Methods of Population and Gender Analysis
Zealand. |

Dr Rishikesh Pandey PhD in Geography and Environment, University of Human Geography and GIS, Human Ecology,

Lecturer Adelaide, Australia, MPhil in Developm int Studies, Decentralization and  Local ~ Governance,
University of Oslo Norway; MA in Geogmphy} TU, Project Management, Development Theories,
Nepal. ] { _Environment and Development

Arjun Kumar Thapa M A in Economics, Tribhuvan University; PGD Economics, Development Studies, Economic

Lecturer (On PhD Study leave) Training UNFPA/CDPS, Nepal. | Development, Poverty and Development

Mr Yuba Raj Tripathi Master in Population, Gender and Development, = Population Studies, Migration and Urbanization,

Lecturer Pokhara University, Nepal. ; ’  Gender Studies, Development Studies

Mr Badri Aryal MA in Rural Development, TU, Nepal; B. Sc. Development Studies, Development Economics,

Lecturer Agricultural Economics, TU, Nepal. | Project Management, Decentralization and Local

Governance

Mr Surendra Tiwari Master in Population, Gender and Development, Population Studies, Environment and Resource,

Lecturer Pokhara University, Nepal. Genderand Development Studies

Ms. Anita Dahal Population Studies, Conflict Transformation and

Lecturer

Mr Bharat Dhakal, Lecturer
Mr Tulsi Ram Khanal, Lecturer
Mr Surendra Babu Tiwari

Master in Population, Gender and Development,
Pokhara University, Nepal. |

ADJUNCT /PART-TIME FACULTIES
MA in English, TU
MA in Nepali, TU |

MA in English; MA in Conflict, Development & Peace,
TU

Development, Gender and Development Studies

English
Nepali

Tourism and Development, Conflict Management

Mr Daya Sagar Subedi, Lecturer ~ MA Geography, TU E Natural Process & Human Response
Mr Deepak Gautam, Lecturer ~ MSc Natural Resource Management & Rural Development, Natural Resource Management
TU

Mr Deepak K Shrestha, Lecturer

U :

MA in Journalism, TU

journalism for Development

GUEST FACULTIES

Prof Dr Chandra Bhadra, Tribhuvan University (Retired), Nepal

Prof Dr Ram Bahadur Chhetri, Tribhuvan University (Retired), Nepal
Prof Dr Bhim P. Subedi, Tribhuvan University, Nepal

Prof Dr Krishna P. Poudel, Central Education Department, Tribhuvan University, Nepal
Prof Dr Lekhnath Bhattarai, PN. Campus, Tribhuvan University, Nepal
Prof Dr Vikash K. C., PN. Campus, Tribhuvan University, Nepal

Prof Dr Ram Bahadur Chhetri, Tribhuvan University, Nepal

Prof Dr Ganga B. Thapa, Tribhuvan University, Nepal

Prof Dr Bishwo K. Parajuli, PN. Campus, Tribhuvan University, Nepal
Prof Dr Puspa Raj Sharma, P.N. Campus, Tribhuvan University, Nepal
Dr Prakash Upadhyaya, PN. Campus, Tribhuvan University, Nepal
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Master in
POPULATION GENDER & DEVELOPMENT (MPGD)

Master of

DEVELOPMENT STUDIES (MDEVS)

Bachelor of

ENGLISH & COMMUNICATION STUDIES (BECS)

Bachelor of
DEVELOPMENT STUDIES (BDEVS)

FOR FURTHER DETAILS:

SCHOOL OF DEVELOPMENT AND SOCIAL ENGINEERING

Faculty of Humanities and Social Sciences
Pokhara University, Pokhara Lekhnath-30

P-0.Box: 427, Postal Code: 33700, Kaski

Tel: (977)-61-561699 | Website www.pu.edu.np/edu



i N

Bachefor of
DEVELOPMENT STUDIES (BDEVS)

School of Development and Social Engineering
Faculty of Humanities and Social Sciences
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Message from the Dean

The growing demand for practical
development professionals,
dedicated development leadership,
enthusiast social engineers and
social entrepreneurs, as well as
emerging visionary leaders and
profound academics has become
a great challenge for universities.
The disciplinary courses with
heavy emphasis on theoretical
teaching have been out of track
and unable to fulfill the demand of
market oriented human resources.
An interdisciplinary course on
development and social engineering
basically designed with simplified
theories, participatory learning,
technological insights, and practical
skills with ample illustrations of
practices is the way out to face those
challenges, meet the market demand
and enable its graduates to take the

leadership role in this area.

The' school of Development
and| Social Engineering since
2010 is offering a Bachelor of
Development Studies course. This
is an eight semester course, can be
completed in four years and meets
all international standards and
requirements. It is largely believed
to meet the above mentioned
market demand. The early years of
admissions in this programme are
encouraging. Similarly, the result
declared so far show a very strong
performance. | am quite convinced
that the aspirants of profound
bachelor studies would find this
course a very attractive one for
their studies and future career
development. In the meantime, the
School of Development and Social
Engineering of Pokhara University

would successfully continue this
course with high quality, achieve

and maintain  high academic
standards so that its graduates
would take the leadership role for
the fulfillment of the development
leadership and human resources
need of the 21st Century both in
public and the private sectors in the
area of development and societal
engineering,

Prof Indra Prasad Tiwari, PhD
Dean, Faculty of Humanities and
Social Sciences

Introduction

Pokhara University (PU) is an autonomous and non-
profit public institution dedicated to develop as a center
of excellence for higher education by excelling teaching,
learning and research activities; contributing to the
national development process by producing job market
oriented, responsible, productive, service oriented and
committed human resource; and linking the university
system with the national development services.
Established in 2009, the School of Development and
Social Engineering (SDSE) is a constituent school under
the Faculty of Humanities and Social Sciences of Pokhara
University. SDSE is committed to pursuing high standard
professiona' and academic excellence in the area of
development and social engineering. Currently four
programmes: PhD, Master in Population, Gender and
Development (MPGD); Master of Development Studies
(MDEVS) and Bachelor of Development Studies (BDEVS)
are operational

Bachelor of Development Studies (BDEVS)

The Bachelor of Development Studies (BDEVS) started
from 2010 is a four year undergraduate programme at
the School of Development and Social Engineering (SDSE),
Faculty of Humanities and Social Sciences, Pokhara
University. BDEVS is an interdisciplinary course with a
total new focus. It aims to deal with the emerging thrust
of 21st Century on development by producing high quality
career oriented professionals, social and development
entrepreneurs, and keen academics in the field of
development.

Objective

The objective of the Bachelor of Development
Studies (BDEVS) programme is to produce highly
committed and competent development professionals,
community planners and social workers, social
entrepreneurs, enthusiast academics, and social and
development leadership required to national and
international development and social organizations
for the 21st century. This is to achieve by imparting
interdisciplinary knowledge in areas of development
studies incorporating disciplinary and multidisciplinary
stocks of knowledge from various disciplines of social
sciences as well as management and technology to
equip the students with analytical skills and methods,
enhance practical skills, and foster inclusive democratic
principles and practices.

'~‘_1ﬁ;%w,_—v-———vv—*?=§'
3 ; :
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Course Structure and the Curriculum

The BDEVS course constitutes 129 credits including high range of optional subjects, spreading over eight seme
in the following distinct areas;
Thematic/core area: It consists of 22 courses each of 3 credits (total 66 credits).
Auxiliary/basic area: In this/area 12 courses each of 3 credits are offered (total 36 Credits)
Methods area: In this area 5 courses each of 3 credits are offered (total 15 Credits)
Optional area: In this area 4 courses each of 3 credits are offered (12 credits)

Introduction to Development Studies Sociology and Social Anthropology

English I English 11

Nepali Introduction to Gender Studies

Introduction to Population Studies Microeconomics

Applied Mathematics { Introduction to Population of Nepal
& Basic Statistics

Macroeconomics Environment and Development
Decentralization and Local Governance Basic Research Methods for Social Sciences
Human Rights and Social Justice Demographic Techniques

Gender Mainstreaming in Development Introduction to Social Psychology
Migration and Urbanization Conflicts Transformation for Development

Fundamentals of Human Geography

|

Development Economics Development Financing
Human Ecology and Development Project Management
Applied Statistics 5 Information Technology for Social Sciences
Introduction to Social Work Poverty and Human Development
Tourism and Development Optional 11
Optional |

Sustainable Development |

Natural Resource Management

Development Policies and Programmes in Nepal
Project Work |

Optional 111
i

AR .
lntroduction to Geo-Information Sclence
Social and Environmental Impact Assessment
Population and Development
Project Analysis and Management
Social Welfare in Nepal
Women's Studies

x

Note: Course sequence may change.

"b‘l"

Opﬂonal lV
5 s al:

Natural Process and Human Response
Dimensions of Development in Developing Countries
Internship

Project Work 11

v ’n W-g" ﬂ' "nx..i‘n T >
A ) Qu__%“;p’u-..i'uk--;,‘

Regional Development
Environmental Economics
Development Theories and Discourse
Journalism for Development

Health and Development

portunities

s

Dasical y

(CBOs)anddvllsodedm devehpsﬂewxpaﬁtn : .
themisagwwhgpmspedfmlehigh&shﬁjs‘ mj%
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Teaching-Learning Modalities

SDSE will use a range of pedagogical inputs that includes
on-campus learning through lectures, classroom
discussions, seminars, presentations, group work, case
analysis, laboratory tests, guest lecture series, and off-
campus learning through field study and workshop,
project work, internship, on-line instructions, and internet
conferencing.

- T —
Epaw

Project Work (Field-based): One of the most innovative
teaching-learning modalities of BDEVS is the field-based
Project Work. In the seventh and eight semesters, students
will carry out intensive project works in the area of
development. During the project work students will learn

Entry Requirement/Admission
Eligibility

Anyone who has completed 10+2 or intermediate level
or its equivalent in any discipline from a recognized HS
Board/College is eligible for applying to BDEVS. Applicants
are selected from a merit list of entrance examination

conducted by the School of Development and Social
Engineering.

The Admission Procedures

A notice inviting applications for admission is publicly
announced. The application forms and information
brochures a“e provided, on request, or can be downloaded
from the University’'s website (www.pu.edu.np).
Completed forms are to be submitted with necessary
documents along with prescribed fee on designated
place(s).

Applications are scrutinized and the eligible candidates
have to attend entrance test on the designated date and
venue by the School. A written exam followed by an
interview may be arranged for selection of students. A
combined score of entrance test, interview and academic
records is derived for result and merit list for admission.

Candidates, who could not submit necessary documents
due to unavoidable reasons may be given provisional
admission under special condition, are required to submit
all necessary documents within a month of the beginning
of regular classes, Admission will be annulled otherwise.

P i P |
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the practical aspects of development and its manageme
so that they would be able to link the university learni
with practice. At the end of the project works, students w
prepare term papers and present their work in a semin:

Internship: One of the common modalities of teachi
profession and technical subjects is the internship. In t
eighth semester students will choose a development offi
or established CBO/NGO/INGO and wundergo the
internship study. The SDSE will coordinate and facilite
students during the Internship.

Scholarship

A 20% scholarship quota is available for BDEVS studen
For this purpose, a separate application is required as p
PU Scholarship Procedure and a separate procedure
applied to select the students. A scholarship recipient
expected to obtain a SGPA of 2.0 throughout the progra
though individual course can be passed at D (1.0) grac
a SGPA must not fall below 2.0 for two consecuti
semesters. If the performance of a scholarship recipie
student in the past two consecutive semesters does n
maintain 2.0 SGPA, the student may be annulled from t
scholarship and he/she may need to pay remaining fees
continue and complete his/her remaining study.

Examination System and

Degree Awarded
Students Evaluation System

Students’ academic performance during a semester w
be evaluated internally (assignments, quizzes, writt
tests, class room participation, presentations, etc.) a
externally (final examination). The assignments will

evaluated by the course coordinator and the weight
the internal evaluation will be 50 percent. Remaining

percent will be final examination, conducted by the Off
of the Controller of Examinations. To pass a particu
course, a student must obtain a minimum of D grade
internal evaluation and the final examination separately
every course.



Grading System

Pokhara University: follows a four-point letter grade
system. The grades awarded to a student in a course
are based on his/her consolidated performance in
internal and final examinations. The letter grade in any
particular subject is an indication of a student’s relative
performance in that course. Letter grades awarded for
the undergraduate range between A and D referring A for
‘Excellent’ and D for ‘Satisfying minimum requirement for
credit. An F grade in a particular subject is Fail.

Letter grades awarded for the undergraduate are as
follows:

l(';;t:: (l:,z::::::ig':) Grade Point Description
A 4.0 Excellent
A- 3.7
B+ 33
B 3.0 Good
B- 27
Academic Schedule

The academic session consists of two semesters
per year. Generally the Fall Semester (August
- December) starts in August and the Spring
Semester (March - June) begins in March.
However it may differ slightly in any particular
year.

Normal and Maximum Duration of
the Programme

The normal duration for completing the course
is eight semesters. However, the students
are allowed normal duration plus eight more
semesters to complete the course. If a student
is unable to complete the course within eight
years (sixteen semesters in total) from the time
of admission, the University registration will be
annulled.

Attendance Requirement

The students must attend every lecture, tutorial,
seminar, practical classes and field visits as
specified. However, a minimum of eighty per
cent attendance in each subject is required to be
qualified for the final examination.

Degree Awarded

On completion of all requirements with CGPA of
2.0 or higher, a student will be awarded a degree
of Bachelor of Development Studies.

C+ 23

C 20 ¢ Fair
C- 1.7
D+ 13

D 1.0 .
F 0.0 Fail

*Work satisfying minimum requirement for credit. '

The performance of a student in a semester will be
evaluated in terms of the semester grade point average
(SGPA). The student’s final grade will be calculated on
cumulative grade point average (CGPA). SGPA and CGPA
can be calculated as:

Total honor points earned in a semester
Total number of credits registered in a semester

SGPA =

Total honor points earned during the whole program
Total number of credits completed during the whole program

CGPA =

Distinction and Dean'’s List

To obtain a degree with Distinction, a student
must obtain a CGPA of 3.60 or above. The
students obtaining 3.70 or higher is given the
Dean'’s list award as a recognition of outstanding
performance. ‘

Fees

A modest fee is set for this programme. The fees
are payable in three instalments each for eight
semesters. In case a student cannot complete the
programme in designated time period additional
fees may be required to pay as examination fees.
The total amount of fees for the whole programme
will be informed verbally if asked, and a slip with
detailed fees by year and types will be provided
along with the Admission Form.

Facilities at SDSE

Computer and Internet

The BDEVS programme maintains a well-
equipped computer lab with unlimited Internet
facilities along with Local Area Network (LAN)
and Radio Link Connections for Internet facilities.

B
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Classrooms and Multimedia Projectors
The classrooms are spacious. Modern equipment
like multimedia are used for lectyres and
presentations, The students are also motivated
to use them for theijr Presentations classes and
demonstrations. In the Information Access
Center (TAC) an IP-protocol based Conferencmg
System is avajlabje and accessible to special
presentations.

—

Sports

For the overall development of students,
participation in extracurricular activitjes and
Sports by the students s e€ncouraged, The
University is enriched with space for outdoor
games like baskethal], football, badminton ang
cricket,

Student Exchange program

BDEVS Students have Opportunities to participate
in international visits and student exchange
Programme. Severg] Students from BDEVS
have already been benefitted from various
international visits,

1656



Faculties

Faculty Members Academic Qualifications :
Prof Dr Indra Prasad Tiwari - Postdoctorate in Geospatial and Regional [Rese
Professor Development, Tokyo Institute of Technology,
(Dean, Faculty of Humanities and Japan; PhD in Rural and Regional Develapment

Social Sciences) Planning and MSc. Human Settiements ‘Develo
: Development, Asian Institute of Technology 'Pol
(AIT), Thailand; MA Geography & BL,

Tribhuvan University, Nepal. |
Mr Ramiji Pradad Adhikari MA in Sociology with Gender Studies,
Lecturer Tribhuvan University, Nepal. {
(Program Coordinator
School of Developmen and Social
Engineering) ! -
Dr Ananta Raj Dhungana PhD in Statistics and Mathematics, Mahidol Tt
Lecturer University, Thailand; MSc. in Statistics,
. Tribhuvan University, Nepal.
Dr Afay Thapa P - PhD in Development Administration, National
Lecturer Institute of Development Administration ‘Econc
(NIDA), Thailand; Master in Population, ‘Ge
Gender and Development, & PGD Computer G
Applications, Pokhara University, Nepal. !
Dr Ram Prasad Aryal PhD in Social Work; MA in Population Studies,
Lecturer Tribhuvan University, Nepal; BSocSc & MSocSc
Waikato University, New Zealand. |
Dr Rishikesh Pandey PhD in Geography and Environment, University
Lecturer of Adelaide, Australia, MPhil in Development
Studies, University of Oslo Norway; MA in
Geography, Tribhuvan University, Nepal.
Arjun Kumar Thapa M A in Economics, Tribhuvan University.
Lecturer, (On PhD Study) ‘
Mr Yuba Raj Tripathi Masterin Population, Gender and Development,
Lecturer Pokhara University, Nepal. {
Mr Badri Aryal MA in Rural Development, Tribhuvan
Lecturer University, Nepal; B. Sc. Agricultural Economics,
Tribhuvan University, Nepal. | d
Adjunct/Part-time Fagulties 3 {
Mr Tek B Gurung, Reader MA Geography, Tribhuvan University
Mr Bharat Dhakal, Lecturer MA in English, Tribhuvan University |
Mr jeevanath Subed, Lecturer MA in Nepali, Tribhuvan University '

Mr Surendra Babu Tiwari, Lecturer MA in English ; MA in Conflict, Development &
Peace 3

Mr Daya Sagar Subedi, Lecturer MA Geography, Tribhuvan University
Mr Deepak Gautam, Lecturer MSc Natural Resource Management & Ri

Development |
Mr Bikas Adhikari, Lecturer MSc Natural Resource Management & Rural
Development
Mr Deepak K Shrestha, Lecturer MA in Journalism, Tribhuvan University
Guest Faculties

Prof Dr Chandra Bhadra, Tribhuvan University (Retired), Nepal

Prof Dr Bhim P. Subedi, Tribhuvan University, Nepal

Prof Dr Ram Bahadur Chhetri, Tribhuvan University (Retired), Nepal

Prof Dr Binayak Bhadra, Tribhuvan University (Retired), Nepal

Prof Dr Krishna P. Poudel, Central Education Department, Tribhuvan University, Nepal
Prof Dr Lekhnath Bhattarai, PN. Campus, Tribhuvan University, Nepal

W D—
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FOR FURTHER DETAILS
of Development and Social
Faculty of Humanities and Soci
Pokhara University, L,
Tel: (977)-61-5

School

Engineering
al Sciences
ekhnath-12; P. 0. Box: 43
961699, Fax: 00977-61-561699
Mob.: 98560-21122
Website www. pu.edu.np
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Student Counselling & Placement Committee

Responsibilities

. The committee will be responsible for guiding students to choose suitable academic

programs or career identifying their interests, skills, personality, academic qualifications,
etc. For this, the counsellor clarifies the scopes, values, and necessities of programs in the
national and international level.

. The committee will also assist students with job and internship, developing a resume,

building interview skills, and familiarizing with professionals in the respective fields.

. This committee will also make connection with the relevant Organizations/Institutions for

suitable placement for the students.

. Placement committee will create a nexus with these Organizations/Institutions and

arrange for career placement.

. The committee will also be accountable for organizing workshops/seminars/guest

lectures for the students to improve their self-confidence to enhance the quality of the
students.

. The committee will send the reports about its activities periodically to the Director the

school.

. The committee will also help students in discovering and developing their personalities,

attitude and behavior.

. This committee works for optimizing overall development of the students, thereby

preparing them face the challenges of the career.

. The placement and counselling committee will provide opportunities for students to reach

their full potentials in the all areas of life such as educational, vocational, social and
emotional development.

10. The committee also functions as assisting students exploring values, abilities, interest,

skills, capacities and personality traits to help them set a path for their future.
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Pokhara University
Faculty of Humanities and Social Sciences
School of Development and Social Engineering
Pokhara-30, Kaski

Student Counseling (Logbook)

Name of the Teacher: Prehash Noit)ﬂe Level/Status: Lecdnver

Name of the Student: Sibelk Dala) Level/Course: __Ecle\nr

Course Code:

Y Course Title: _Cvittical and (restive Nﬁ#vg

Year: 2014 Month: _Nov ~ Day: Al Time:From: 100 To: |.30

Venue: __feachev' &  Cabiun Room:

Topic of Discussion: __Ho® ® ®nrde childrens Ciction g

Summary of
Counseling

Bibek was dound Cowfu\seoQ n fackk and  Liekon
cbur%vxs hiS Presemdzon n  c\accyapna Thevelove
Special CDW,\SQWS coscion Wrs  condudded f\—\\{«\
o motvade e n V%Alo\w AAasgveonr achwnibg -
Movesver, he was ?ve\rideaQ vovth V\fj A
and Ak g fbv ugw\—{g c i \drens ,QQ-HOV\.
On the sanmae otca&;lov\', he wis ehcov\\/\oseafl
o face clags ?k@sev\el-«"\a/\ h  cortiden co -

7. v
Signature of the Student: % Signature of the Teacher: \ J"\ /

[ W oV
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Pokhara University
Faculty of Humanities and Social Sciences
School of Development and Social Engineering
Pokhara-30, Kaski

Student ?unseling (Logbook) ‘Z_ _
Name of the Teacher:; (j?,wl\ [ &9 Level/Status: rret {éﬂj "

-
Name of the Student: ‘&M Kashra Sharma Level/Course: g)ﬁCS

Course Code: Course Title:

Year: 7820  Month: EZL Day: %-LL Time: From:_/ Pm To: <J ?M

Venue: J;c\ﬂ({%f C;‘W"SULQ’:% Reom. Room:

Topic of Discussion:

Sllmmaryof -_—16 Tt exby i %mhn'\s lqr\a Slﬂa-rwsa' -)'\e ;'Passd -A")l‘s

Counseling

T Letmaplen of (hitesty md dhopes b Comeerthy

-2 :ﬁ?M“'I'_Y\dJ’Z and New) epredled A, 1 (BéCS)
R Pobh ara Uners .

His porlmn ary e ernad WS Qg\fbeoa':'y abouf
o ey b0 teckle C;nxs-‘cuﬁvrajl-‘owso:" ek ot
?uﬁmgy L metvated Hfim Jgr ¥y

@ver here L g and
v 2 ilre. % aut 7&/ Ecs
| ffn" ,‘:ﬂwji f&\ 5 ectes A
i ar 2 . 25/ -'}«ﬁr
- C::::;;m\v\vn/t>4'éﬁl JgﬁAAJ&/cﬁ uéi:ﬁ[ Qii:,‘qﬁ§=¥ﬂ4§fib

.Av'a/(_ Aec,wse

te =eromend ¢4 fr Ok 25 »\)e‘// A ‘9‘/9’6{/
: ﬁc 1 o buwlds o Larwped
' —

S T A

i

1S e

Signature of the Teacher: %

'
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Teach For Nepal Fellowship 2020 .
Selection Decision

Offer of Fellowship

Dear Nabita ji,

Congratulations! We are pleased to inform you that you have been selected for the Teach For
Nepal Fellowship 2020-2022. On behalf of the entire Teach For Nepal team, welcome to the
movement that will change Nepal!

As a Fellow in the 2020-2022 cohort, you will be in the company of some of the best and brightest
future leaders of our country, united under the vision that one day all children in Nepal will have
access to an excellent education. You are among the selected 7% of the candidates who applied for
the Fellowship.

Over 90% of children who go to private schools in Nepal successfully complete Grade 10 every year.
However, about 15,00,000 public school students failed to complete school in the last 10 years. A
major proportion of these children will lack the power and opportunity to decide their own future. At
Teach For Nepal, we believe that with the commitment and passion of outstanding individuals like
yourself, we will soon achieve equity in education quality for all children in Nepal.

This path begins with a two-year teaching commitment through which you will change the course of
your students’ lives by helping them make dramatic academic and life-skills gains. You will join the

ranks of Fellows who go above and beyond traditional expectations of teachers, by investing other
school staff, children’s parents and entire communities in their students’ success.

While the journey will not be an easy one, we know that you have the resilience to persevere in the
face of all challenges. We will continuously support and facilitate your growth as a transformative
teacher and as a life-long leader who will contribute to the mission of ending education inequity,
beyond these two years.

Please find your TFN Fellowship Contract Paper attached herewith. Should you have any queries,
please feel free to reach out to us.

Please confirm within two weeks of this email in writing, your response to this offer.

Again, congratulations on this achievement and welcome to Teach For Nepal movement! We look
forward to working with you in coming days.

Sincerely,
The Recruitment and Selection Team

Teach For Nepal

Our mailing address is:

an L Q
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TFN House

140 Chitra Marga, Kantipath

Jamal, Kathmandu, Nepal

(In lane between Nabil Bank and NMB Bank)

Tel: +977-1-4240105

Email address: apply@teachfornepal.org

Website: www.teachfornepal.org

Find us on: Facebook
Find us on: Instagram
Find us on: Twitter
Find us on: YouTube

Copyright © 2016 Teach For Nepal. All rights reserved.
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Pokhara Research Centre
Contract Employee

This Employment contract is made effective for all purpose and i in all respects as m
this November 01 2010 to end of April 30, 2021 by and betwecn Po -
dm'emafter known as i P

g’hi::maftcr known as"'mpzho shall collecnvdy beknown herein as "the
araes

WHEREAS, Employer wishes to employ Employee and Employee wishes to aceept
such employment on the temns and under the conditions recited below;

The premises having been considered and with acknowledgement of the murual
promises and of other good and valuable consideration hetein contained, the Parties,
intending to be legally bound, hereby agree as follows:

1. Term of Employment

The employment of the Employee shall commence the date hereof and continue
for a year as an agreement. During the term of this employment the Employee
will work as Research Assistant and work on areas as outlined in the Job
Description attached herewith.

2. Compensation and Benefits
In consideration of the services to be pravided by him/her hercunder, the
Employee, during the term of his/her employment as 2 Research Assistant
shall be paid every month 4 salary of NRs. 14,000.00 (In Words Fourteen

Thousands Rupees only) per month inclusiveness of applicable government
Taxces,

3. Duties and Responsibilities
The Employee shall be employed in the capacity of Pokhara Research Centre,
the current duties and respounsibilities of which are set out in the Terms of
Reference annexed here 1 and forming part of this agreement. These dutics
and responsibilities may be amended from tme to time in consultation with the
Employer and the Employee together.

4. Termination of Employment
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4. a Termination of Employer: Fmployer may terminate this Contract at
anytime for any of the following causes:

Consistent neglect of duties, absenteeism, insubordination, revealing secrets of
establishment, abuse of prvacy and databases, inapproprate use and
representation of PRC, violation of laws either in their home country or abroad
or does not fulfill the terms and conditions of this Agreement.

4.b Termination by Employee: The Employee may terminate this Contract by
serving a notice to the employer by citing appropriate causes.

The Employee may terminate this Contract without just cause by serving at least
one (1) month's advance written notice to PRC. The notice has to be submitted
in writing through a signed hard copy. The date upon which the letter is received
by PRC will serve as the date of consideration. PRC upon which no such notice
was served in such manner may hold the Employee liable for damages.

4.C Termination due to Illness:

Either part may terminate the contract on the grounds of illness, diseases or
injury suffered by the Employee. In case the Employee gets ill or injured while
at work, this will not be considered legal grounds for termination by PRC. Any
illness or accident will be immediately reported by the Employee to PRC, so that
appropriate measures can be taken (o ensure the continuity of work.

5. Confidentiality

Employee agrees that the use, misappropriation ot disclosure of the Confidential
Information would constitute a breach of trust and could cause irreparable injury
to the Employer, and it is essential to the protection of the Employer's good will
and to the maintenance of the Employer's competitive position that the
Confidential Information be kept secret and the Employee agrees not to disclosc
the Confidential Information to others or use the Confidential Information 1o
Employee's own advantage or the advantage of others.

6. Assignment ..*Q. ) ‘.
D
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This agreement shall be assigned by the Employer to any successor employer
and be binding upon the successot employer. The Employer shall ensure thart
the successor employer shall continue the provisions of this agreement as if it
were the original party of the first part. This agreement may not be assigned by
the Employee.

. Interpretation of Agreement

The validity, interpretation, construction and performance of this shall be
governed by the Laws of the Nepal Government. This agreement shall be
interpreted with all necessary changes in gender and in number as the context
may require and shall ensure to the benefit of and be binding upon the respective
successors and assigns of the parties hereto.

The parties have executed this agreement as of the date first above written.

Si ure:

Name: Sujan Regmi g

 Designation: [ixecutive Director Dujgnaﬁog' Reaeuch Assistant
Place: Sangam Marga, 33700 Pokhara | Place: &M_S?OO Pokhara
Date: November 01, 2020 Date: November 01, 2020
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Pokhara Research Centre
Contract Employee

(hereinafter known as
who shall collectively be known herein as "the Partl

WHEREAS, Employer wishes to employ Employee and Employee wishes to accept such
employment on the terms and under the conditions recited below;

The premises having been considered and with acknowledgement of the mutual promises and

of other good and valuable consideration herein contained, the Panles intending to be legally
bound, hereby agree as follows:

1. Term of Employment
The employment of the Employee shall commence the date hereof and continue for a
year as an agreement. During the term of this employment the Employee will work as

Research Assistant and work on areas as outlined in the Job Description attached
herewith.

2. Compensation and Benefits
In consideration of the services to be provided by him/her hereunder, the Employee,
during the term of his/her employment as a Research Assistant shall be paid every
month a salary of NRs. 14,000.00 (In Words Fourteen Thousands Rupees only) per
month inclusiveness of applicable government taxes,

3. Duties and Responsibilities
The Employee shall be employed in the capacity of Pokhara Research Centre, the
current duties and responsibilities of which are set out in the Terms of Reference
annexed here to and forming part of this agreement. These duties and responsibilities
may be amended from time to time in consultation with the Employer and the
Employee together.

4. Termination of Employment

-4.a Termination of Employer: Employer may terminate this Contract at anytime for any
of the following causes:

g\.ﬁ»

il S
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Master in Population,
Gender and Development
(MPGD)-Morning Session

The Master in Population, Gender and Development (MPGD) is a graduate program at the School of Development
and Social Engineering (SDSE), Faculty of Humanities and Social Sciences, Pokhara University. [t was initiated in
2004 with a Postgraduate Diploma leading to a Master’s degree. This program was launched under a tripartite
agreement between Pokhara University, UNFPA, and the Government of Nepal to strengthen the university’s
capacities in teaching, research and training in the field of development incorporating the crosscutting issues
of population and gender. It is an interdisciplinary course which aims to deal with the emerging thrust of
the 21° century with an aim to develop leadership for the future by producing career oriented professionals,
academicians, and social entrepreneurs in the domain of population, gender and development.

t's - Pexspectiver- 1

Objectives

The objective of the MPGD program is to p_ '
qualified development - professionals, ;

and entrepreneurs professing. theoneuml i ) r\le::uLI:-:\ ;?::D
knowledge in - Populatio: Gender and - evelopment. | ' 1* Batch
Fundamentally, students would impa retic; ' MEAL Manager, DUTA Nepd!
and technical knowledge on devel .pme and ol s i
practical skillson related research. The program constitutes
the social engineering of population and- gender wlt},,w'

| was one of the promising students of MPGD
reference to development dimensions. : i : 3 ;

first batch. After completion ‘of the university
degree, | got an opportunity t6 work in different
o International Non-Government Organizations . &4
Career Opportunities (INGOs). The theoretical insights and practical’s
The MPGD graduates are most competent for professional EESUINEREERSEETG T R L BRI EETE T T T UE
jobs in the government and research, officer level and above UV supported 'me to get opportunities in
posts in various NGOs/INGOs and CBOs in Nepal as well INGOs. At present, | am working in' Denmark

as in international arena. They are in high demand at UN l_)l.l.xcd NGOs in a portfolio of Planning, Monitoring,
Organizations, including UN Volunteers in development and Evaluation and Learning . Manager. ._having
humanitarian fields. They can also work as development responsibility for Nepal and Bangladésh'country
freelancers, consultants and researchers or run their own
projects on social enterprises.

program, | am very much thankful to SDSE and its
entire faculty members for making me proficient:
to compete with overseas university products.

Course Structure and Curriculum

The MPGD course comprises a total of 60 credit hours spreading over four semesters. The courses are
overhauled in 2015 and constitute distinct components: core area, interdisciplinary area, research area,
analytical tools, and thematic area (specialized courses)

- AR
‘

course was one of 1h(- b( st

insight’over issues of pow
passion-to work- for. Lommunn\ dewlupm( nt. Wllh the new knowledge and skllls
from MPGD, I'am able to pursie my career in. NGO sector. As:a graduate of MPGD, IS
Madhu K- Thapa working with an NGO. Currently, I have heen working in ‘one of the reputed Internde

Ex-Student, MPGD

B Development Organizations that has been supporting people tolive meaningfullife.
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Semester-wise Curriculum

First Semester

Course Description Credit
code hours
DSE 501 Advanced Development Studies 3

DSE 502 Social Engineering and Development

3
PGD 503 Principles of Population Studies 3
PGD 504 Fundamentals of Gender Studies 3
DSE 505 Statistics for Social Sciences 3

‘_”_-

192

Third Semester

Course Description Credit
code hours
DSE 601 Development Program Management 3

PGD 602 Gender Mainstreaming in Development 3
PGD xxx  Specialized Course | 3
PGD xxx  Specialized Course II 3
DSE 691  Planning Workshop (Field based) 3

Course
code

PGD 506

PGD 507
DSE 508
DSE 509
DSE 510

Course
code
DSE 631
PGD xxx
PGD xxx
DSE 699

Total

CUsy

Second Semester h

Description Credit

nours
Contemporary Issues of Children, Youth and 3

Elderly in Development

Economic Development and Planning 3
Globalization and Development 3
Research Methods for Development Studies 3

Information Technology for Social Research

Fourth Semester

Description Credi

Development Program Monitoring and Evaluation
Specialized Course IlI

Specialized Course IV

Dissertation

5 RS R A EEe e  E

O WWww

Specialized Courses by Theme

Course code
PGD 611
PGD 612
PGD 613
PGD 614

Course code
PGD 631
PGD 632
PGD 633

PGD 634

Theme A: Population and Development

~ Theme B: Gender and Development

Description Credithours  (ourse Description Cred
Demographic Tools and Techniques 3 code hou
Population Policy and Development 3 PGD 621 Gender, Poverty and Development 3
Migrati d Devel

figre .wn'an S¥eiopTIey J PGD 622  Gender, Human Resources and 3
Urbanization and Development 3 Development
Theme C: Development Studies PGD 623 Gender, Environment and Development 3
Description Credit Rours PGD 624 gendler, Humtan Rights and 3
ev
Development Policies and Programs 3 AR
Decentralization and Local Governance 3 Note: Students are to choose a single theme (four papers
International Relations, Foreign Aid 3 for their specialization among three themes
and Development
Resources and Sustainable 3
Development

udent's Pevspect

SDSE is like a shrine of knowledge to the aspiring students. MPGD program has helped me to
build leadership capacity in a friendly environment. the courses are w ell designed to meet the

challenges of this 21* century. Different modern methodologies, technologies and facilities
are employed in class room practices to enhance better learning skills. The opportunities to
participate in the workshops, conferences, seminars : and field visits are praiseworthy. (MPGD; 2% sem

1674
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Master of

Development
Studies (MDEVS)-
Morning Session

First enrollment commenced in 2015, Master of Development Studies (MDEVS) is a graduate program at the
School of Development and Social Engineering (SDSE) under the Faculty of Humanities and Social Sciences,
Pokhara University. It is an interdisciplinary course which aims to deal with the academic tools, practical skills,
and real word opportunities necessary to advance as leaders in professions and communities.

Objectives
Equip students with intellectual insights, technical know-how, and practical skills through inter disciplinary
understanding, observation and experiment of the concerned subjects.

Provide students learning opportunities in contemporary and frontier fields of development: art, science and
technology, thus the students can take the leadership role in the field of humanistic, spatial and environmental
development at the national human resources marketand social enterprises, as well as be ready to accept the
international professional, academic and entrepreneurlal cha

Career Opportumtles ) After doing my Bachelors in Health
There is a very high demand of bureaucrats, ‘ Management Sector, [ was looking
development professionals, development analysts, G < for a Master Program with a focus on
social leaders and development entrepreneurs ‘\ < developmental issues. As I came to know:
in the overall government system, international JA that the course is only offered at SDSE
organizations, bilateral and multilateral Nupur Gupll‘ ) in Pokhara University, without a second

thaought | got enrolled in MDEVS and

soon realized my decision as the best
one. The interdisciplinary courses provided me the chance
to do research in development sectors, broadened my view
on global issues and motivated me to seek career in this
emerged as one of the major areas of studies with N

interdisciplinary pedagogy.

development agencies, NGOs/INGOs, civil societies,
social enterprises, and government which can easily
be fulfilled by the academic degree of MDEVS since
development science and technology has been

Course Structure and Curriculum

MDEVS is a two years course having 4 semesters (two semesters per year) with 60 credits. The courses
consist of core courses (24 credits); research, analytical and practicum courses (24 credits) and specialization
courses (12 credits).

I 'would like to welcome the prospective students to SDSE. Here, you will find a suitable learning

environment. Since the area of development studies is highly valued in modern times, as a student.of

SDSE, yowwill get opportunities to understand social, economic, political, cultural and technological

facets:of social change. As most of the programs are multidisciplinary in nature, SDSE would be the ™

Raial Baveatti centre of brilliance to advance your academic career. Moreover, you will get chance to lift up your$
(MDEVS 37 critical and, creative thinking through theories and practices. ' :

semester topper)

1675




Semester-wise Curriculum

a e e e

Semester | Semester 11
Course Description Credit Course Description Credit
code hours code hours
DSE501  Advanced Development Studies 3 DEV 506  Spatial Organization of Development 3

DSE 502  Social Engineering in Development DEV 507  Natural Resources and Development

DEV 503  Public Policy Studies DSE 508  Globalization and Development

3 3
3 3
DEV 504  Planning Theory and Practice 3 DSE509  Research Methods for Development Studies 3
3 3

DSE 510 Information Technology for Social Research

Sl Tol

DSE505  Statistics for Social Sciences

3]

Semester 1] Semester IV
Course Description Credit Course Description Credit
code hours code : hours
DSE 601  Development Program Management 3 DEV 603  Comprehensive National Development Plan for Nepal 2
DEV 602  Development Analysis and Planning 3 DEV xxx Specialization I11 : ....... 3
Techniques b
¥ DEV xxx  Specialization | : ... 3 DEV xxx Specialization IV: ....... 3
. DEVxxx  Specialization II: ....... 3 DEV692  Seminar on Contemporary Development 1
DSE 505  Statistics for Social Sciences 3 DSE 510 Information Technology for Social Research 3
e
ki
1 3 Specialized Courses by Theme
¥ 3 Theme A:; Humanistic Development Theme B: Human Settlements Development
49 Code Course Title Credit Code Course Title Credit
"-.9_51 DEV 611  Societal Transformation and Inclusive Development 3 DEV 621 Sustainable Development in the 3
¢ DEV 612 Gender and Development 3 Himalayan Region
DEV613 Population and Development 3 DEV 622  Public Works and Development 3
DEV 614  Social Works for Humanistic Development 3 Management
; ! DEV 623 Human Settlements System and 3
Theme C: Development Practice
Development
Course Description Credit pEv 624  Service Delivery System 3
code : hours
DSE631 Development Program Monitoring and 3 Note: The course codes for specialized courses are assigned
Evaluation corresponding to the respective course specializations. Students
DEV 632 Employment, Income and Livelihood 3 can specialize only in one theme.
DEV 633 Institutions of Development 3
g DEV 634 Conflict in Development Management 3

The concept of globalization has m: ide the earth as a common village but due to modernizations
and busy life schedule, the thoughts of people is being narrower and has created ‘barriers
among ourselves. Today, most people are abandoning their social norms and values, ethiés and

i Y S ; professionalism which have negative impacts on our lifestyle.
st ¢ : )
Ll AR
m 5 '»-l. ! Being a responsible citizen of this country, it is my duty to contribute something valuable for the
b e
.:‘-.h-- Sandip Adhikari advancement of my society and nation where I have been grown up. For this, social engineering has
é (MDEVS 1* a great role in this modern society to ¢ hange the attitude and thoughts of the pe ople so that a good
R semester topper) environment can be developed where all the people can live, grow and enjoy their lives freely’and
<l
3 spre: ld the feelings of hmllu lhom! md friendliness. | hope, as a centre of educational excellence,

yhilosophical and spiritual being.
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Bachelor of Development Studies
(BDEVS)-Day Session

The Bachelor of Development Studies (BDEVS) started from
2010 is a four year undergraduate program at the School of
Development and Social Engineering (SDSE) under the Faculty of
Humanities and Social Sciences, Pokhara University. BDEVS is an
interdisciplinary course with a total new focus. It aims to deal with |
the emerging thrust of 21* Century on development by producing
high quality career oriented professionals, social and development
entrepreneurs, and keen academics in the field of development.

Objectives

The objective of BDEVS program is to produce hlghly
committed and competent development . professmnals
community  planners and  social wox;kers social
entrepreneurs, enthusiast academlcs, a?nd soc1al and
development leadership required to natmnal_ and
international development and soc1al o :
215 century Thisisto achleve byi lmp ]

Since my childhood I always
had a dream to use my voice for}
those whose voices are unheard

ahd technology to eqmp ﬁhe students': e Aty b S| and disregarded. Discerningth

and methods, enhance practlca] skills, an '?05te Al development failures in'Nepal;il’
LN 2 realized, there are many social;:

democratic prmCIples and practlces. : LR el v oA Monika Ranabhat :
(g R E A sy B S (BDEVS 5 changes neglected in here and
Career Opportunltles semester topper) lack of initiatives to mitigate

The graduates from Bachelor of Development Studies i : such stigmas for the betterment;
(BDEVS) have open opportunities in various fields of of people. After | tnccompllshcd.my |11Fern1ediatei
development and social engineering, mcludmgdevelopmenL level;e1 was-seotiringethe e e esteemed !
| universities in Nepal and | found an amazing cougses
professionals in the government and govemment—funded PR RS R ; e
development projects; international development agencies l:] S T -f()u‘.], ﬁnglnee?lpglﬁ v
; ] ; : ; @ad Pokhara University and which matched with my
including UN agencies, bilateral and multilateral EEEERH  aspirations and ambitions. The education here; has
international non-governmental organizations (INGOs), B RNl T TR It BTN ELa TR (o e e
non-governmental organizations (NGOs), community- SEZIRINTSNSETEGIARNTR EERTRETT e IR T
based organizations (CBOs), civil societies, and social SUESIGIECEMAVEE
work. It develops the main path to the career in social and
development entrepreneurship. Similarly, there is a growing
prospect to pursue higher studies within the country and SEEIEIZEFIEERANHIHEN T
abroad. serve my country as an efficient
Course Structure and Curriculum development worker. | "have
The BDEVS course constitutes 129 credits including high '(’” Cf"_ Shirshy 2 know’lqu?
regarding development studies.
range of optl.onal subjects spreadmg over eight semesters [EE. very reason became the * sagar Sunuwar
major foundation that paved BDEVS1'semester
: my academic career to BDEVS ‘°pp" '
| have adream to develop my leadership \ p,(,o, am in SDSE.
personality through sound academic practices.
I have had a pleasant platform to fulfill my
desire in SDSE. The courses here are not only p.llh after +2 8r(|du tion. \’thn my eyes ]qmmed

rich ‘enough for our career advancement| SDSE Information Brochure, | was fascinated:
swikriti Adhikari . . but also influential to produce moral citizen| the courses of BDEVS at once. Here, 1 am lear
(BDEVS 3" semester raquired for the betterment of humanity. 1 have | to plan sustainable development policies, m ‘E

topper 3 sia - p
pper) foreseen many career apportunities in my life | existing social problems, and make xesearch o :
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Semester-wise Curriculum

Semester | Semester |l
Code Course Title Credit Code Course Title Credit

T117 Introduction to Development Studies 3 A116 Sociology and Social Anthropology 3
A113 English | 3 A114 English Il 3
A115 Nepali 3 T118 Introduction to Gender Studies 3
T120 Introduction to Population Studies 3 T121 Microeconomics 3
A1 Applied Mathematics 3 T119 Introduction to Population of Nepal 3

Al12 Basic Statistics 3

Second Year

Total

Semester |l Semester IV
Code Course Title Credit Code Course Title Credit
T121  Macroeconomics 3 T215  Environment and Development

3
A212  Decentralization and Local Governance 3 M220 Basic Research Methods for Social Sciences 3
A213  Human Rights and Social Justice 3 M221 Demographic Techniques 3
T217  Gender Mainstreaming in Development 3 A214 Introduction to Social Psychology 3
T219  Migration and Urbanization 3 A211  Conflicts Transformation for Development 3
T216  Fundamentals of Human Geography 3

Third Year e d

—

Semester V . Semester VI

Code Course Title Credit Code Course Title Credit
T312 Development Economics 3 T313 Development Financing 3
T314 Human Ecology and Development 3 T316  Project Management 3
M318 Applied Statistics 3 M319 Information Technology for Social Sciences 3
A311  Introduction to Social Work 3 T315 Poverty and Human Development 3
T317  Tourism and Development 3 Xxxx  Optional Il 3
XXXX Optional | 3

Total Total

Fourth Year

_.
@®
.'é

Semester VI Semester VIl
Code Course Title Credit Code Course Title Credit
T415  Sustainable Development 3 A411  Natural Process and Human Response 3
T413  Natural Resource Management 3 T414  Dimensions of Development in Developing 3
Countries
T412  Development Policies and Programs 3 M416  Internship 3
0419  Project Work | 3 0420 Project Work Il 3
XXXX Optional 11l 3 Xxxx  Optional IV

18 | 5
Optional Subjects L
Code Course Title Credit Code Course Title Credit
0417  Introduction to Geo-Information 3 0320 Regional Development 3
Science
XXXX Social and Environmental Impact 3 Xxxx Environmental Economics 3
Assessment
XXXX Population and Development 3 Xxxx  Development Theories and Discourse 3
xxxx  Project Analysis and Management 3 0321 Journalism for Development 3
xxxx  Social Welfare in Nepal 3 0418 Health and Development 3
Women's Studies 3

163 9

[ am very proud to be the student of BDEVS. The program is supplemented
: sories a yrac 05 e 0 It o' B PN z oy 4

| - Monika Budhathoki with theorjés and practices require l, .ln produce ',rm.um human resources
! ' BDEVS éntrance needed for the contemporary society. The generous guidance of my-respeetedis

g me swplore my potentialitv and skill.




Bachelor of English and
Communication Studies
(BECS)-Day Session

The Bachelor of English and Communication Studies
(BECS) is a blended course between academic and
professional orientation. It aims to produce graduates
with competent academic, technical and practical
knowledge, skill and technology to meet the national
and international demand of professionals, g
communicators and enthusiast academics in
English.

Objectives

The objectives BECS are to help students
to develop their analytical skills by
orienting them to the scholarly world
of critical thinking and interdisciplinary
knowledge in the integration of the twin
disciplines of English and Communication studies; -
cultivate in their ability to shape ideas and foster values;
expand students’ personal and professional qualifications;
develop in students the spirit of critical inquiry, ethical
responsibility and personal fulfilment; and lead to life-
long learning.

Career Opportunities

BECS graduates become competent for professional
jobs in the national and international institutions and
organizations where English is the primary language
for communication. They would fulfil the need of
professionals required for the government, non-
governmental organizations (NGOs), civil societies and
research institutions; the United Nations system, foreign
diplomatic agencies, multilateral organization, bilateral
development cooperation agencies and INGOs; and the
private sector (mainly in foreign companies, the tourism
sector, import-export companies and logistics, banking
and finance sector, and English language-based media). A
good number of graduates are also expected to start their
own enterprise in an area where English would be the
official language.

Course Structure and Curriculum

Bachelor of English and Communication Studies is a four
years course having eight semesters (two semesters per
year) with 120 credits with the following course structure:

1679
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I feel extremely lucky to be a student of a'
world class program BECS. It has been two
years since | joined BECS and therefore,
I have found it truly multidisciplinary.
It borrows stocks of knowledge from
various - disciplines like science and
technology, religion, philosophy, law and *"
many more. This unique blend of diverse *

disciplines makes students competent for.
both national and international career
opportunities, Moreover, the variety of
courses it offers helps students to develop
critical thinking and to foster intéllectual
and interpersonal skills. I would' like to *
invite perspective students to join BECSF:' y
materialize their dream for excellence in &
English and communication, ST




Semester-wise Curriculum

Semester | Semester ||
Code Course Title Credit Code Course Title Cred-
it
BEC 101 Critical and Creative Writing 3 BEC 104  Religion, Philosophy, and Ethics 3
: BEC 102 Approaches to Literary Studies 3 BEC 112  History of Science 3
; BEC 103 Logic and Critical Thinking 3 BEC 113  Nepal Studies 3
& | BEC 302 Introduction to Communication Studies 3 BEC 306 Intercultural Communication 3
5 BEC 304 English Language: Past, Present, and 3 BEC 322  Writing for the Media 3
A . Future
. . Semester Ili Semester IV
;; 1 Code Course Title Credit Code Course Title Cred-
¥ it
2 BEC 106 Civic Responsibility, Diversity, and 3 BEC 137 Humanities through the Arts 3
Ethnicity
BEC 108 Computer Application 3 BEC 138 History of Knowledge 3
' BEC 117  Cultural Anthropology 3 BEC 140 Methods of Research 3
: Jz BEC 307 International Business Communication 3 BEC 323 Writing 'for Tourism, Culture, and Country 3
S Promotion
B! BEC 346 Journalism: Theory and Practice 3 BEC 326 Env:&onmemal Issues, Communication, and 3
the Media

!
I

Semester V Semester VI

Code Course Title Credit Code ) Course Title Cr

' ®
Q

PN

BEC 109 Written and Oral Communication 3
BEC 327 Introduction to Linguistics 3
BEC 328 Introduction to Translation 3
BEC 335 Literatures in English 3
BEC 418 Contemporary Rhetorical Theory 3
R T A R

Fourth Year

BEC 126 Law and Society

BEC 329 Business, Technical, and Literary Translation
BEC 332 Literary Theory and Criticism

BEC 339 Writing for Film, Radio, and Television

BEC 414 New Media

'_'-Hm W W W W
"'_ e}

Semester VI Semester Vil
Code Course Title Credit Code Course Title Cred-
it
BEC 343 Analyzing Text 3 BEC 309 English in the Workplace 3
BEC 344 Conference Interpreting and Transla- 3 BEC 351 Research Methodology in Communications 3
? tion Studies
? BEC 345 Interpersonal Communication 3 BEC 315 Public Speaking 3
k BEC 403 Copy Editing 3 BEC 427 Language, Culture, and Society
BEC 410 English for Teaching and Corporate 3 BEC 428 Project Work 3

Training

The most important thing for me about the university experience is the chance to grow
as an assertive person. BECS program has truly exceeded my expectations. The courses

are combined with- multidisciplinary theories and practices, that allow students to
experience the real world of knowledge and wisdomi. The professors are cooperative,

helpful and exper

ienced. SDSE has really been a wonderful place to heighten my
acader ' : ' . SATLVER Al

o T
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Message from the Director
Programs
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Teaching Faculty.

INTRODUCTION

Pokhara University (PU) is an autonomous and nonprafit public institution dedicated to develop as a center of excellence for higher
education by accomplished teaching, learning and research activities. Our primary aim is to enhance the national development process by
producing career and service oriented responsible, productive, and committed human resources who can bridge the university system
with the national development services.

The School of Development and Social Engineering (SDSE) was established as a constituent school under the Faculty of Humanities and
Social Sciences of okhara University in 2009, In its initial stage, SDSE acquired ownership of two of the already existed Programmes;
Post-graduate Diploma in Population, Gender and Development Programme (2004) and Master in Population, Gender and Development
(2005). The School SDSE is committed to pursuing highly standard professional and academic excellence in the area of development
and social engineering,

Currently, four programmes: Master of Development Studies (MDEVS), Master in Population, Gender and Development (MPGD).Bachelor
of Development Studies (BDEVS) and Bachelor of English and Communication Studies (BECS) are under operation. In addition to these
courses,Doctaral programmes are also running under the Council for Doctoral Studies managed by Faculty of Hurnanities and Social

Sciances.
THE UNIVERSITY ELECTED BODIES DOWNLOADS INFORMATION PORTAL
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Admission open for
Bachelor of Development
= Studies (BDEVS) at Pokhara Bt

University

Description
Courses
Colleges

Application form open: 2019-07-31
Application form close: 2019-09-11
i Pokhara University
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67 IR ATF)....... Be a Leader but not Follower.......
YOUTUBE.COM (i)
Social Engineering @ SDSE
SDSE
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Y Like () Comment £ Share
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afe arggg-® ¥, Pokhara University @t School of
Development and Social Engineering @t Bachelor of
Development Studies (BDEVS) 2 Baclelor of English
and Communication Studies (BECS) &righH AT 94f 93
T seat 3ot RIAT THeI | (T 4 I A 3. 1 A1
67 BSIR AM)....... Be a Leader but not Follower...... &
# limited seats available, 3 days remain for last date of
form submission

Be a Social Engineer........inon,

vith National/Internat

-

Plan your caret rnational Agencis
2 3 5 = NGO
2 ARdmission Open

U;l(l'l(,‘l()l‘ ('[ l)('\'('l()“”“‘“l Sl“(“l"\ SCHOLARSHIPS
(BDEVS) AVAILABLE

Bachelor of English & Communication Studies

(BECS)

1l

Pokhara-30, Kaski, Nepal

11
1690



11/22/2020 (2) Facebook

O N °© s

P T R A R R A I . T
Tiwari Surendra
24 Aug 2019 -+ Q

Pokhra University, Faculty of Humanities and Social 5'
Sciences proudly announces Admission Open for......

EDUSANJAL.COM '
ed‘:'w Admission open for Bachelor of Developme...
Studies (BDEVS) at Pokhara University

OO Gopi Tiwari and 21 others 7 shares

» [b Lnke - et S . S' w—— B

Tiwari Surendra
23 Aug2019 -+ Q

" Sagar Sunuwar updated his cover photo.
9 Aug 2019 - a»

BDEVS- 4 years course which will help you to
become a factor for Social Change

An interdisciplinary subject which is composed of
subjects like Economics+Environment+Statistics+
Sociology+ Gender Studies and so on....

A subject which will be taught by different qualified
and skilled lecturers under a great administration
A subject which accepts appl... See more
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#Development Studies at Pokhara University:
Development Studies examines the transformation
of communities and societies around the world
while critically engaging with concepts and
outcomes of international development from
various perspectives.

#Subject overview:

Development Studies seeks to understand how
societies, regions and communities chan... See
more

Be a Social Engineer......mien

Play " 1 aritly ' 1 /s tary \ .
idll WP Cdl et Willl INdUIOTd L] 10 I ARCHC
$ Ny ING(

Bachelor of Development Studies CeHOLARCHIPE
(BDEVS) AVAILABLE

Bachelor of English & Communication Studies
(BECS)

Pokhara University 2061 504038 | Tty
School of Development and Social Engineering(SDSE) 9856061230

Pokhara-30, Kaski, Nepal

@ Thapa Prakash and 4 others

Ub Like D Comment A} Share
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Pokhara University 3t=ifd MDEVS @&deh# AT 9i+f Teten!
P31 Gy SR TRIS ATE-01| st A1 3o 1Y Seat
GRefIa mefgte!

Your Dream to be a SOCIAL ENGINEER comes true
after 2 years if you join with us.

#Your Journey Start from here.....

#PU

#SDSE

# World class Course in minimum fee
# Only 1lakh 67 thousand for 2 Years including 5
thousand deposit (refundable) and allmost other field

# We trust on Skill transformation rather than
knowledge transformation

# Practicum and field oriented

# Field Visit and Exposure Visit to various National
level I/NGOs.

# Highly carrier oriented as |/NGOs officer, public
servent, Development officer and many more

# Students from any displine can apply
# form distribution going on

# last date of form submission 5th Falgun
# Entrance test on 7th Falgun

#Join as a LEARNER, Leave as a SOCIAL ENGINNER
# Same course we offer here.......

-

. 4

‘J
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# AUITISSION UPENn 101 Miocva ourovatwcrr viarcn
intake 2020) @ School of Development and Social
Engineering, Pokhara University

# Two years Courses

# Morning Classes

# Scholarship Available for 5 seats

# Highly job Oriented Courses

# Last date for submission of form : 8 th Falgun

( Scholarship) and 30 th Falgun ( Fee Paying)

# Entrance Date: 13th Falgun ( Scholarship) and 1 st
Chaitra ( Fee Paying)

JOIN as a LEARNER, SERVE as a SOCIAL ENGINNER..
SOCIAL ENGINNERING for SOCIETY

y Development Professional

Plan your career with International Agencies
NGOs/INGOs

Admission Open

For Master of Devlopment Studies

(MDEVS)

Scholarship Available

application form can be downloaded from
www.pu.edu.np/fhss

Pokhara Universi
School of Development and Stz:ial Engineering & 061‘504038' 9856061230

Pokhara - 30, Khudi

) Yesagar and 19 others 1 Comment + 5 shares

[ﬂ) Like (:_) Comment 0 Share

https://www.facebook.com/messenger_media/?thread_id=100001352631860&attachment_id=693389104915741 &message_id=mid.%24cAAAABIE1 .. 11
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Limited seats are available........... , grab the opportunity
to be a social engineer

. Tiwari Surendra
24 Aug 2019 - Q

# & qUTS ARAGTHTANT ! TR Tt oS 297t Sar

?

#aa?rm'%‘Néoy INGOs AT 3o idsg Rfara
THATEIE6?

# o quTS IEAIRIS WS Jes snfefer aRenrer @iy aeTaH
q66?

# o quTs SO Aqgea faar aTgdg-e?

# o qUTS GIHETTSIeh IUTRUT &t SRR 5 T8 557

................................................ See more

Be a Social Engineer.....cinnncen

Plan vour career with Nation Nte

$ % 3 %
" Admission Open

2 a2

e

Bachelor of Development Studies SCHOLARSHIPR
(BDEVS) AVAILABLE

Bachelor of English & Communication Studies
(BECS)

Pokhara University . _— ®061-504038 |
.. School of Development and Social Engineering B Ry e
Pokhara-30, Kaski, Nepal 9856061230"‘!’
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case of iliness or any emergency circumstances. he Zshe must isform the principal or head of the institution, Only in rare cases, the

prncipal/director may allow registration in the candidates absence. The student’s nominee cannot register tor the courses but
may complete other formalities

ADDITIONS AND WITHDRAWAL FROM COURSE

Studients wishing to adld or withdrawal a course or courses must Lo s by petitioning to the principal’s office in the first week of
the semester A student wishing to withdraw trom the course should apply on the prescribed form within one month of the start of
the semester A tull time student must register all the courses. offered in the concerned semester. However he/she is allowed to
register aaditional three retake courses, but a final year student i allowed to register four agditional courses and non-regular
student is allowed to register 24 credit hour course

SEMESTER WITHDRAWAL

A student may apply for withdrawal from the entire sermester on medical grounds onty. The Principal / Divector will examine the
application for semester withdrawal and take the appropriate decision. No partial withdrawal of the courses registered in a

semaester will be considered

The student (s oxpected to attend every lecture. tutorial seminar and practical class. However, to accommodate for late
registration sickness and other such contingencies, the total attendance has to be at least80% of the classes actually held. If the
student is continuously absent from the college for more than four weeks without notifying the head of the institution. his/
name will be removed from the college rolls,

her

REPEATING A COURSE

A course may be taken anly once for a grade. except when a student receives a tailing grade. Since passing each course is an

essenlial requirement to obtain a degree, the student must retake the course in which hesshe has failed when it 15 offered by the
college and must successfully complete it

Within the maximum duration allowed for the program, a student may be allowed to retake a maximum of two passed courses in

arder to achieve a mimimum CGPRA af 2 i the under-araguate level and 3 in the graduate level. The grade(s) earmed on the retake

am will be subsiutes for the previously earned grade(s) ir the coursa’s)

EVALUATION SYSTEM

A student’s performance in a course is evaiuated in two phases a) Internally by the concerned faculty member through quizzes

tutaorals, iab warks home assignmaents, class tests. class particpation. term rapers, etc. and b)Y externally by the affice of the
controller of examinations through semester -end evaminations. The student must pass both the internal and the evternal

gxammatons sepatately

The gradies awaracd te 4 student in a course are based on his/ker consohaated performance in both these types of evaluations

Tha weight age given to internal avaluation is S0% for the undergraduate program, and 60% for the graduate nrogram
50%

Similarly

waight aae n undergraduste proarams and 40% wolght age In graduate orograms are assianad to the ened of the semester

EXaminations

GRADING SYSTEM

1697
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Letter Grade Hanor Point
A ! Excelient
t Good
$a.
( Far
D+
Wark satisfying minimum requirement for credit

Graduate Level

Letter Grade Honor Point
‘\ x .)H.’AH'
B Good
+ <
Work sistying minimum raquirement 1os reaciit
al
7 rooal

f a student fails to finish all the requirements r a course, hesshe may be

warded

neomplet ' i the requirements are not completed within the fc Howing semester the grade of w2l autamatically
ar

The parfarmancs f {ont ic evaluated in terms of two Indices: a) Semester Grade Point Average (SGPA)Y which s the grade

rit OO rticular semester and 3 Cumalative Grade Point Average (CGPRA) which Is the giade point average of all
the semestors takoen Logether

Tatal honor points earned in a semester
SGPA=  meeeereemeceee ceccscmesesssesasesesssnmsmansesmanenannsa
Total number of credits registered in a semesier
Total honor pomts earned

CGPA= mememian

Total number of credits compieted

GENERAL GUIDELINES FOR AWARDING A GRADE

Awarding the Final Grade

1698
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6450 IEM + 050 EEM

Where,

IEM= Intaenal Examination Marks

EEM=Externa!l Exanunations marks

This tula s, howowe subject te rule 112.5)

In a specific course, subject to approval of the examination board, direct final grade may be awarded based on the student’s

performance as evaluated by the faculty.

Normal Criteria for Awarding Final Grade
The following criteria will normally be used to award a grade in each subject based on the cumulative tolal score on scale of O to
100:

Undergraduate Leve!

A (90 and above)

A- (85 and above, but below 20)
B+ (80 and atzove. but below B5)
. B (75 and above, but below 20)
S B- (70 and above but below 75)
6. C+ (65 and above, hut belaw 70)

5ot N

7 C B0 andl above, but below 65)
8. C- (55 and ahove. but belaw 60
9. D+ (50 and abuve but below 55)

10. D (45 and abeve, but below 50)
L F (belaw 45)

Graduate Level

1A (30 and abova)

2, A- 185 anat abave, but below 90}
3. B+ (80 and above. but below 85)
4 B (75 and above, hut below 80)
5 B- (70 and shiove but balow 75)
6. C+ (A5 and above, but below 70)
7 C (80 ang above, but below 65)
8 F (below 60;

Adjustment of Letter Grade

The cut off pomnt for aach letter grade may be slightly agiusted on a particular examination based on the level of difficuity of the
guestion set a5 astermined statistically using standardized narmal cistribution and natural breakpoints. The examination board of

students appeanng A particular examinalion s less than 30

Pass Marks in Internal and External Examinations

The pass marks for internal examination are 45% for the undergraduate level and 680%for the graduate level. Students failing in
nternal examination will be “Not Qualified” to appear in the end of the semester examination. Pass marks for the end of the
semestar examination are also 45%for undergraduate level and 60%far the graduate level. The pass marks cut of points in the enc
of the semaster examination for a particular course may be shightly adjusted statistically on the basis of break points in student’s
scores. Such adjustment will be based on the relative perfonrance of the student as recammended by the Scrutiny Board and

approvaed by the axamination Board

Congruency Between Internal and External Marks

A slightly higher nternal examination marks than external axaminatian marks will not be considered abnarmal. However, if the
marks i ointermnal examination substantially ana unacceptably eacesd the marks in external sxanunation, the nternal examination
marks will be questionabile. Internal exammation marks in a subject of a patch of students of 4 particular college will be considered
to substantially and Unacceptably exceed the respactive external examination marks, if the former exceeds the later on an average
by mare than 25%

I nrder to discourage this tandency anc Lo ansure greater fairness i student grades across various coilleges ano over a perod of
time the occurrence of subslantially and unacceptably higher internal examination score, no matter whatever 1s written in rule

(2.2) will e peralizad by reducing the weaight age of the internal examination by50%.Correspondingly.the weight age of the

1699
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examination are axpe

ted to secure A and B letter grades respectively in a course

DEGREE WITH DISTINCTION

To obtain & degree with distinction .a student must obtain a CGPA of 2.60 or better in the undergraduate leve! and 3.75 or better

n the graduate level

DEAN'’S LIST

The Dean's

o recognizes outsianding academic performance To qualify, a student must obtain a CGPA of at least 3.7 in the

unclergraduate leve! and 3.8 in the graduate level

DISMISSAL FROM THE PROGRAM

dent ormisly expacted 1o obitain @ COPA of 20 i the undergracuate lavel and 30 in the graduate level. The student

5 goes not show the pe bility of maintaining this CCPA. may be dismissed from the

program

A maximum of 10 25% of the total crecht hours of caurse work complatad in an equivalent program of a recoagnized institution

may be transfetvYad cedd for credit on the recommendation of the head of the faculty. For transfer of credit, a student must

have received a grade of ‘B’ or better in the respective course. Caurses taken earlier than five years may not be accepted for
transfer of credit However, a student transferring from one program of Pokhara University may receive a credit transfer of all the

compatible courses completed with at least grade “'C in the undergraduate level and grade ‘B in the graduate level

UNFAIR MEANS

Students are strictly forbidden from adopting unfair means in class assianments, tests, report writing and final examination, Any of

followings would bie considerad as adaption of unfair means during exarmipation

Receving unauthorizad help from fellow students
= Copying frum another student's script Jrepart / paper

= Copying from disk ar palm of hand or other incriminating documents

Possession of any incaminating document whether Lised of not. Any approach in direct or indirect form to influence the teacher
examiner conceming grade.

= Unruly behavior, which disrupts academic program,

It the instructor nvigilator detects a student using unfair means, the student may be given an 'F' grade at the discretion of the
examination board. Maregver. adaoption of unfair means may result in the disinissal of the student from the program and expulsion

ol the student from the college and as such fram Pokhara University

MONITORING OF STUDENTS ACADEMIC PERFORMANCE

students acac ertgrmance 10 eat semester will ve monitored and those doing poorly will be advised to improve their

performance (n subsequent semestars. In case a student fails to satisfy the munimum academic critena laid down for continuation

as a student at the end of each year, his/her registrabon will be terminated The termimation of reaistration of a student due to

1700
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Pokhara University
Faculty of Humanities and Social Science
School of Development and Social Engineering
Fee and Payment for Bachelor of English and Communication Studics (BECS)

| Details of fee structure '!_ Ovear | iivear Wyear | VvYear
2 1sem ! n’si:h"['u'x&:ﬁ! Ivsem | vsem ' visem [ viisem! vin
| ; ! QR | i ' . Sem.
| Admssion (one tme) 5,000 0! 0 (. (0} 0 0 {
i . I’U rcglsu.mun (on-eHmc) i 111 A ) R ' (')f ' ! ui i
4+ [Tuition 14000 14000 14000 14000 MUU()! 14000] 14000{ 140001 |
5 IService ~2000]" 2000{ 2000] 2000] 2000 zmm’ z'mm! 20001
T ln'l;?aT;'“ U ko] so0l s00]  1sool  asool agob' isool  1seo’
CiSwdent weltare "oool 000 roon] ool 1000’ toee” oo’ oo
i 'vu Devetopment L2000l 20000 20000  2o000;  zovol 2000 ool oo
9 |\.m..n..u.m/sumesm L 35000 4500[ “3s00]  3500] 3500’ aso0’ as00  sson
] Labor .mu)/mmmunny/llos = 0 of 0 (). 0 0 0 0
) Ll _ i : K H { ! ' ) ' )
1 ,nem visit/Field i u] 0 0 0] O - 0 0 no
_iwork/boeernship . > | ! g i =
“ITotal 33,000 24000 24000] 24000/ 24000/ 24000' 24000/ 24000 2(
~ [Security deposit (one ume)@ s000] o[ ol el T Tl ol ol 0

te
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Facilities at SDSE

Computer and Internet

The School of Development and Social Engineering
maintains a well-equipped computer lab with unlimited
Internet facilities along with Local Area Network (LAN)
and Radio Link Connections for Internet facilities.

Central Library
Pokhara University has well managed spacious central library S
within the academic complex. The library is digitally equipped p
with computers, CC camera and high-speed Internet service.
It houses more than 30,000 textbooks, reference books, CDs,
DVDs, and other e-sources.

Well Equipped Classrooms

The classrooms are spacious. Several modern equipment are used for lectures and presentations. The students
are also encouraged to use them for their presentations classes and demonstrations. In the Information Access
Center (IAG) an IP-protocol based Conferencing System is available and accessible to special presentations.

Extra-curricular Activities

Our vision of education extends far beyond the classroom. For the

overall development of students, participation in extra-curricular

activities and sports by the students is encouraged. The University is

enriched with space for different kinds of indoor and outdoor games
like badminton, volleyball, basketball, football, cricket, etc.

Student Exchange Program
Students have opportunities to participate in international visits
and student exchange program. Several students from MPGD and
BDEVS have already been benefitted from various international
visits. MDEVS students are also in the process of international
exposure for academic and youth activities.

Transport Facilities
vaei%csilitv mav be available (not guaranteed) for master students
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Students in Ce ntral Library

iuld\mt on Research Methe \dn\ gy, hm ism
Semester|

A
Field Visit on Research Methodology
(BDEVS 4% Semester)

Planning Wor I\shop
Communication (BECS 2° and 4

(MPGD 3™ Semeste r)

BECS Students in Literature
Festival, Pokhara

Picnic Program(BE(.S) y
1706




Inu rnational C nnlvlunu- on
Sustainable Development- 2019

With Pre-visit Team - QAA
Assessment Process
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Exposure Visit 2020 (MPGD, MDEVS)  Exposure Visit 2020 (MPGD, MDEVS) _ Interaction with Binod Sharma, UN Habitat Distrct

Coordinator (Exposure Visit 2020, MPGD & MDEVS)

lteractlon Program 2019

Welcome & Orientation Program 2010 Welcome & ()nentatxon Program 2019
(BECS Students)
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